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1 E oAxtiliE OF INDIA : EXIRAURUI ,AR 


Ir’ART 11 —Sec. j (i;j 


2. ^FNfHt (pH^pew, 3Trf^) Mpw 

1977 ^ ^ -^f, ftIWT 3 % WT % 

fqR%feRT^ (ait) %^■afr^ ■atnJTTT I 

(ait) ai^[?j;^ ^ m?q4 ^ ^ ^ ai 5 ?j;^^ 1 1 

3 . w f^rfwT ciit^ % s 

fHHRifiao ‘qit afa^ipHa 'JiiiJ'ii I '^i qjT Pi^Pw cRtqn, arqfci^ 
■qtqt q^ qr fqqjqtq q^Wci qr wqqrrq qqr qrq % qjq^ aifqr 
qqt^fq qqr q^pqpr qqq qr qf^crr % aqqR qr an^ qtqr, ■It^jfqqj qqi a^q 
qpfqcnq qqr arjqq qrf i q 2 % q^' % -qqq ft f¥qqqf qit aFfd’H'fi 
313^;^ q?m( arjqjT ^ I qrf 3 ^ 4 %-q^'% inq^'pT^f^ ?f^ 

SKi '?Tqq-'?iqq qr ■Prqffer % ai^qr^ ^tq? 1 

qqr^ ■fe 4i<«hK ski qqq-'qqq qr qrft fqqi qq aii^^it % 

aijqR 3T^^fqq qqfq, ai^^jfqq qq qrPf qqr aqq fq?tq qqf % q^ftqqrif % 

qiq^ aqq^ ^ qeq aq^ 1|Z ^ qq^ft I 

4 . qqiqr qqr f^qqq ^ P^ifqqq 6 % ctft ‘qrfq^ ■^qrf q 
ar^qr^ qisqr' fq^qfefeq qit qfqwifqq feqr qrqqr 1 arfqfqqq qit qm 23 
% qFT WT-'qqq qq tqiR q qqfqiit arj^Ej^ % ai^qR ^ f^»qq 
itAl qit 3 fTfq<ji<i Tqr^ q ai^qr^ iiis 4 i "^t^ 1 

5. qqiqT qqr fqfqqq w f¥qqq 11 % qqfqfqqq ( 2 > % tIH 
‘qf^aq’ Pr^Pifeicf qPcf^iPqd f%qi qn^rr 1 

(2) qfi^an aiqfq ^ sm fqqtq?fT qrfqqrRt qq^ qt q^ 
qq^n 1 1 ^ qfi^ qt srqfq qoF q^ arf^qr q^ #ft qrffq 1 %qqf 

qftftqfq qit ijPsqq; qqpqrft % frqpriqT fqqqftq qj qqfft 

qTTpqr^ q^ % qTRq qfMaiT aiqfq q^ q^ ^ I qq^ -fe qlMari 
aqqfq qit qfi^ q?^ q^qq qit qMan qit q^ % fq^s arqt^ 
qq arqqr fqqr qn^ I 

6. q^q qt^ ^ qqpqift (Pi^fqq, qqpqfq, aqfq) fqPrqq 1977 qit 

-pTRfqfeq qit qrq;qi 1 

I. 

'dlxtq cRT <I>rafcRI 

^ ^ qg q> ^ ?rftq?r 

1 . 

2 , 


tcFPTH :^. 5400-225-6000-250 -9300 

w ^€ft qcft gFJT if^qr^ttq q^qpt 
qr f^qpftq qqpqfcf gro 
qr wTqiRrqq 
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'‘irot opi ; sT^rnTOT 


3 



- 


- 


- 

3(r5 ^ 

- 

4. cfT^ 

w\v{ A : 


: ^aRR 

■orn? cfi ^ ciR'y^ 

^ srmRRR 


: ^'^ '<^ 4Tt ^ 

3rjfto RfiNIsR) 


; 

^)3r5iT^ 

: \5R ^Hftra 2^ TT5 ^ 

^ 3Rf^ qfg cfR ^ ^ 


^ safe ^ 2^ fi-ITJ 

1. ^cFTRH 

; 2).4800-200-6000-225-8475 

2 . W ^ 


2n f^TTT#R SRI 

2IT WPTRRR 


3.^2ft 'trfi ST^ W{^ ^ 

; 


: 

^)3r5:»R 

; 


: 

4. RSlHlIf 

RTR’^ ^ 

I 

?) RTqr 

: wi 

^ dt WI ^ 4R«t5dl 
^ 3TraR 




• 

k 

^)3r5TRS 

: w?rav ^ 7W it 







6400-225-6300-250-9300 

2. W KRl : m ^/ 

^ ^ 'fR'‘fjR/'Hl4«(f^<f> \5MtCTt 

ITT WFTInrm 5RI 3nf^ ^ ^ ^ 

^ ■'f't€ft SRI I 


3. ^gft TIPT^ ^ 

T7)^^WT ?I>W 


^)3I^'*r4 


f^niRft.-SPR ^ ^ 

3iai«T 5RT ^ ■'T?^ 

WI 31.^. S 
31. ^ STRf^ 

if 3TR9^ srjiis 

^ % «ft 

3IHISR 3rq^ f^'^ibTf'flR ^ 
^fr^spi ^ ^«ftscn^ ^ ^*Tpr^ 
^ 31^ if ^ ^{TcIkT ^ I 
3IT^ ^ 

if_ 

^ ?i1 <jRtcJdT 

^ 3TT9R ^ 


: ^Eff ^ ^ 

: RcI?RI if TiRe 

TT^ fM/f^icfmi 4? ^ 

UTO RwR^iicra ^ 
3RI^.''IT1RT ^n 5>riRf 
if Wf^f fM I 

: tcfs^ 

^ R^TRT H»TFl/f4^^ ^i 
5 ^ 4^f 4^vjftR?rcI/3lf&^ ^ 
■m irf^'f) R^?iri nm/f^i if 
10 ;m ^«ff w ^ 3i55r4 
^ I 


:35 (Hfiff^gr4xf 3ITif srdt' ^ 

47 ^ 3n^ ^ ) 


: wi 





[MTTII—3(i)] 


vror ^ ■'UJiMii: aroraOT 


5 


4t) f^?p^ 3rfto^ 

I 

^) 3f^ : 3?toT^ ^ 

Td qv' 5 git ^ ^ ^ ^ I 



STffteT^ ^ ^ 5 ^ 

^<3T cf'1 ^ ^ ^ iTcfr q-'^ 
^ 5 q>t ^ ^ i 


^)^it7qcn 

^)3r5'»Tq 
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1 . tfmpi 

2. ^ ^ m 

in ^TRRROT g[Rl 
X?) 

4t)3I^ 

3n^#nT 

4, f^'nrxftq 

x?)^ ^Tfepn w 
X5nq eft WT m gt^f^efT 
^ srmRXR 

•-{ft) litTw 

^)3r3»Tg 


: ■^. 4000-175-7150 




: ^Tuf^rt 3fEft5m=)/'nfr^ic5 afett^r^n 
c^ it ar^Jftfef nMen^ 




I.^WTH 

2. W iM ^ SRT 
m ncit'^ 
m WHIWI |[RI 

3. ^ ■neff ^ XTDf^ 
V) litiinn 


: ^.4800-200-6000-225-8475 


: X?) nfJlcf n^ to ^ 

qt'FS Tii^^ fM 
Iff 'Tf^ 51 '^ PTRIeTf 

TO t^ftt m iTxr^ n^n 13 th 

^ Tftf^Xft^ ^i 4RTen TO 

t^X^I m 

4t) iT%gnJl 

nrsnsfR nro ciPf^ men mnoi 
eixm/DT mnjg ^ feift mt 
i\ ^rnpft i 

^) eTfxfd ^ nutm snn ^ 

^ I 
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^) ; Tf^ 10 ^ ^ 

^ i 

^ :-3PR W7R c^ fcfj^ ^ 
tR 3fCII5t gRT ^ 

RTcfT ^ f^ 3T.R, ? 

3T.W.RT. fen? 3fR%(f 

^ fd>? \RT 

\3i4f<J'1K ^ f cit 
3fB!TfiT 3ni^ ^ 

^ arpicf ^ ^ I 

^) vl^ 31^5 'jfNf : 40 ^ 

4. t^^Tr1t^ >i4)hRi ^ 

^»Tpr^ ^ 


1?)^ TO 

RT^ «Tt TOT ^ 4Rf>3^ 
^ 3rf?IT^ W 
4t)tRf^ cPT 

^)7ftT?Rn 

^)3r5'JTg 


: TO^ 


: WTO g^eWT 3fftr^ 

^ ^ qMgTgi 

: WTO gicWi 3 t1&^ ^ 
10 ^ ^ ^ I 


^g wq ? a Rggim ^ ^ Ta^ 


l^cTTO-T 

2 . TO ^Sft ^ 51^ 

^ f^iTT#!! McjlHf^ 
^ WPTFOT 5RT 

3. ^gft ^ »TrH^ A 

\)^'^TOT TfTOn 


: ^.4000 175-7150 
: tr^HfcT/RftEff TTcft 


: ^)^Tf‘T^ TOT ^ r^Rft 

^ ^fRe f^Jf 
^ OPllT ^ ?TTO1Y STVI "TOcTT 
MIm Rjift ^ vJ'H^ \'f*T^e77 
TO ^IfT ■'fR ^ftl^ef^^ 
if ^ TO^n 3TtO ?n 
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^ ;-3nN WT ^ ^ 

SRI 

RTclT S 

3T.ur.RT. ^ STRfiRT 

RT^rI ^ ^ TRPPI 

^r 3jr<i3RR5 arjRs 

\5^BftelR ^ # cit 

aisR^r 3rq^ ^ 

^fTJSra ^ ^«ftSSRt ^ 

^ 3f^ ^r ^ t f 1 

(fW ^ ) 

4, f^pffa rsRrI^ sr^ 

^RTR^ ^ 

^ ^ft WT ^ clRWdl 

^ SfTCTR 

^)3r5^ 


: 35 '?>t 305 ^ ^ I 


: si^ 


•.yflisRi v(^m> os iR 
3?5RtRci qfMtsw ^ I 
; ^ f%!ft SI 

^ w>i 3ir^?r/S)rjRf/^i^ f^ift i 

: oRisRI OREIcf? ^ SS tR 5 4^ 

^ ^ 4 -5! I 




I.^SSRR : S.4800-200--6000-225-8475 

2..SST ^Eft Siff SRI : Wr-OnRiI SRI 

ST f^SPftS OSt^sRl SRI 
ST RTRrRROT 

3. ^gft Scff STS^ ^ 

q) ^5 ^ sRsst : - 

^) 31^ : c 

'fft) ^ 3TT5 RftST ; - 

4. t^wfts ST^ 

STS^ ^ 

Tf) S?T^ '3M5<W OTST 1 S'SS 

SIT^ ^ SSS SI oRwdi 
^ 3nSRRf 
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^cjIhRI cFjI 
3ir5 ^ 




'37 ^wiai 3n^^/ 
^4/mri3'iT ^ fM 

TR 5 ^ cHf ^ ^ i 




l^WIET 

2.3Rn II# 1[R[ 
^ WRRor SRI 


3.## »?# # A 


#r?lcrT 


#)3r^ 


#e:-3m wi # f## 


: ^.4350-1 75- 7500 
: Sri m 

WiW>R/ 

■vfn4ojn<f; 3wq sirf^ 

TT ^'fn ^ ^ 
tR ## SRI I 

: #eft ir#/irfcr^5^ ## 

: ^ qt^ 

uivj^e/fgtctqi/# ^181 
qFi<n qiqr f^4 
# an^, ^r^Ri qi #1^} 
^ I 

^r a qif qq 

^I^^Rycl/aiteR} ^ 
q%q) f#;rRr qqpr/ 
ftqpT ^r 5 ^ q^M 

^ qq ai^'tiq ^ I 


qq 3ffHn3 gRi im 
f^ qfM $ f^3f.qr. q 
3T.or.qiT. # 3iRfgrq 

Rl^# # ^ qr^qm 

^r 3fTqqqq> 31^ q?q^ qi^ 
qqfqf v5»ftqqR q# ^ # 
siBreT 3n# f^tqq^qqq vM 
qr^;^ # ■v5«ftqqi^ # qfq^ 
^ 31^ ^%qiq# # I 





L I 11—’-. = i(l)i 




U 


; 30 M 

3n^ 'T]l^ ^1'4 

^pj\ ■#) 

: - 

^ ^ ^ cjRiydi 

c^ OTSIR 'R 

3(rtrcf)Rl (Jfj)/gjT^t^ 
3TEft8Tcf, f^>fft 
xT^ Ta ^ TrMdT^ i 

;|t) w> fT? ^ ^ 

^cT f^ranfR xff^ cr4 
^ ^gi > 



1.4?PmR : ^.4000-175-7150 

2 .^ ^ STO : xjflEf! mlt jji^ 

^ R'4 14) -sJ xicjIhRI 

7JT XRTPTRRW gRf 

3. ^ ^ ^ 'mt\ ^ 

X?) ^ f^lfl ^T 

^ 3n^ in 

it xjT^ei 

4t) 3r^ : 5<{cr5>Mq 4 io 44 4f>t 

^ 45t 4t 1 

:-3FR WT ^ t^ XRR 
XR 3IHI5I 5RI 4? 

^fT^T 11^ 3T.^. ^ 

3I.R.RT. ^ f^x^ 31Rf^ 
f^f^nit ^ xRT xfrg^ 

4 3rra?4^ 3T^ ^ 4T^ 

xrafxn ^ t ?ft 

3TS45I 3rq4 f44gvTfHR X3^ 

^5414 ^ x3Tjft44Rt Xfrtr^ 

4 if ^ t ?r4j'^ f 1 
xfft) ^ 3n^ x{ft^ : 35 i4 

4. f4xTPtt4 XTctt^ <n^ 
xTrq-^ ? 

X?)«m4 V5X1^CK1 xnin ; - 

nt WT XJT qRiSni 

^ snsjK xj^ ; - 


^)xy6n 3fT^ 

(f^ Xfftsit ■JT^f c^ fIfTT) 

4. f^’HHfjq MqlHf^ 4I<^ 
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^ tef : 

^>31^ 

1. :'^.4800-2( 

2 . W ^ gNI ; ^Eft 

^ ildiHfcl 

^ WPTRRW gr?r 

3. ^Eft IT# ^ : 

I?) idPm^r^ 


:^.4800-200-<)000-225-8475 
^Eft TcJIhRI 


^)3rjJTg 


f^?gfturcpj t feift 

w I 

: ^TTFI i 

Pl’^lth<n ^ ^ 5 

^ ^ ^ ^ r ^ I 


^:- 3nR WT ^ 

3fEZI«T gRT W 

3f,R. 2f 

31.^.^. ^ fcRi 3rRf^ 

^ f^ ^ ^r5gRi 
^ 3ira?w 3rjiTg ^ ^ gr^ 
^Tifcd ^rtggR ^ ^ ?rt 
3ieg«i 3Fr^ ^ 

^ vjwftggiyt ^ 

^ 3r5^ ^ f I 

^) 3175 Tfr'TT 

4. f^^TPltg gr^ 

1?) g?r^ ^ 'TTgT 

XjfT^ ^ -qr gRfadT 

3nEfR w 

4t) W)] ^<.7 

^)3r5'»Tg 


; 35 ni 


gRI 


; 3IEjt«I^i trg 'R 

: TT.fgivn TWrFr^ 

tp TRSI SIEftSRP qg 

>R '.^ q^t 3iqf^ qfq q^ 7> 

q ^ I 





LMmn—•gro 3(i)] 
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^ ^ 


1. ^cpf ^*TP1 

2. W ^ |[RT 

■?TT WHRRW 5R1 

3. ^Eft '»T^ c^ ^TPT^ ^ 
1?) %W 

^)3r^'»Tg 


^ :-3rfR WR ^ f^ ^ 
TR SfEZIST 5RI 

vjn?n t 31.^. ^ 

Rf^iit ^ ^ 'd^«JN 

■^f 3ii<i!i^ich ar^'iTd cii^ 

M^ikl v5*41c;€|I'< t ^ 

3TEHI5T f^^iTfFTR ^ 
^ vTRffedT^ ^ 'm^ 
^ 3?^ ^ f I 

3TT^ ^ 

4. R“MMft^ C|l^ 

I?) wu 

^ dt WT ^ ^^dT 
^ 3nErR 

tdcl 

?ft) dt^fddT 
^)3r5‘iid 


: 4000-175-7150 

: ^Ef‘ -iTcft SRF/f^TTPftd 
'icjVdf^ 


: dftcRT^ ^ 
f4?d^rcRI ^ tM dT 

; wmr ^ 

^ ^ ^t 5 cf^l 
I 


: 35 


: ddd 


: ift ^ 

3F^ffrf^ ^^5rc5 

: ■'{TfdnTt WTcfr d>t ^iTTcT^ 
31^11^ ^ 5 dif d^t #47 

^ I 
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1. toTTR : ^.4000-175-7150 

2 . ^ ^ gRi : ^ H 

^ ^ ^ 51 '^ I 

^ IgRI 

I?) ^fT?RT ^ RF^R 3rrff> 

47«^c1^ ^ ^.^./ 

^) 3T^ : I) ^ 

4Ioft l^lf^ ^i 3 4^ '4^ 315114 
4jir^ jftinf^iT 4 ir4M4 4 
4>ra=^ 445 3I5T4 I 

ii)f^R l^vI^R, 34tinR 
f^4cF^R^ £f 3f^ 

4aiT tSl iMf^ni vRfi^M 
f^ai 

f^4TRf ^ STWI 7?gcn ^ 

Rte :-3DR WT ^ ^ 

q^ 3TS4SI gRI 4? 
f^4T Wl t f^' 3f.4f. 4 
3T.^.yfT. ^ fcHf 3IRflr4 

Rn? ^ ^fr54i4 

^ 3n4?444 SrjR^ ^ 4T^ 

44tq4 vjwft44R 4^ ^ 4t 
3IEZIgT f^T5^ ^ 

'^15414 ^ vj^«J4iyli RIH^ 

3rjR4 ^ ^ I 

3rr5 ^T : 35 W4I 4 i?l I 

4 . 1 ^ 1411 ^ 44^4fcr 41^ 

414^ ^ 

4) 4?I^ W 544 4I4T 

^ ^ 444 4T 4R^4T 

^ 3n£IR44 


: 444 gT'i;! 







[^II—•SP>g3(i)3 
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^ tf^ ^^ ^^?rrf^cl 

TftTjren ^ 3F|^g cHcit 

^) ^jfmrar : 3fT^, '■^w^ ^ ^ f^^/ 

tf tT^r<^>tiira, ^ ^ ^ 
jfrarf^l^l ^i f^JTT 9T'^ ^ 

7n 'trjV'oT'H 

^ ]^\m ^cTvR 1-2 3, tiff-m 
'd^yi ^ 3RTU1 wa 

91^ ^ I <}i‘T ■'^ 

3TR '4^ 1^*3 Wf( 
ait^d) ^ 'STwr^t ^ I <371? 

^ ^i? ^ r^iicT'i jnJTFt^ 

^ ix 'fR ^ 3fl 
^x<f^ i ix,4t i 

if crf^ T5r[H5>r^ ^ 1 

^)3T^3Tg : fiTem ^ 5 

^ ^ ^ 1 

TT^g^ ^ q?r ^ iTte 


2. W gRT 

TIT qg^dflr 

3. ^£ft ^ Tfi^ if 

TTUttcIT 


^)3r5»Tg 


^ :-3m Wd ^ 1^ ^ 
^ 3f5JISI gr?I TI? T??^ 
dmn % f^.3i,dr, g 


3T,dr,RT, ^ v¥r?f^ 

^ f?R ^grd 

if 3ITgWT)' 3I^iTg ^ 
dTlfxg viWdtJdK t ?ft 


: Nfi^,4000--75-7150 
: dftEft "HTf gRi 


: dFfTdWra ^ 

cflird if 

TfRzi^ '??a''3 dTcif 3r^ dRrr^Tl 
4t RT?plt I 

: if ^ d^Td Tfrd ciH 

471 3r'^'*Ii| 


2154 Gl/ 2000 — 2 A 


THE GAZETTE OF INDIA : EXTRAORDINARY 


Part II—Sec. 3(i) 


3TSI5I UsFI 

^ 3rj,)Tg ^ ^ ^ $ I 

^ 3fFi ; 35 

T?)^ 

t> anHR m 

^)3r5'»Tci : - 

^)^qtT?Rn ; - 

; - 

arf&cRFft ^ tTg cfe cfto 

1. : 'fi .4350 17 r.'7500 

2. W SRT : <T/RfH (4) ^ 

TfT ^dRf! ^ITfl ??3^ 

MFfRm gRT CO 

f^R RPf'fn I 
■^I 

T w?/w4virf^ 

•'{I T? 

m 

gRT 

3. ^Efr t> 4^^ ^ 

<7) ariTvft ^ 

WT ^JdT 

f^?cit?l?ir^?f ^ 4 

^r 

#Tci ir f^ 

^21 ^iF^i m'<T ft?g1^OTcra 'f) 
3r^ ^r fM 

TIT 

^)fMt ^<T(? R fi^ 3fk 31^ 
c^ Wf JIRldl Tira frRdltaraTi 

% f$Rft '4t f4i?T3 j) 311^4 I 

TR 

^)fcR'fft ttffTf ->] f>?^ 3frE7!HT 
cfsn ^ 3iiK^ w> 

^ TTT51 TffFn^ w<\ 

i4 'TlfZI»I 4 
f4r?ft 4 4T^ f^ I 
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^ ^/?n f^l ^ 

3rM ^ 3n>vtl ■'^ ^ 

ciT^cfR Tf^i^ ir ?jRT^ 

’II 

turf^ ^iTTfi|c?r^ ^i 5 ^ cPT 
’ll 

’j? wa^.'m^cT ^ fl’^f 
f^rtEm ’it^ ^ Alltel ftisT^n 
^ 5 ^ ^ sr^m . ^ 

ai^STH. -QI 

’Itf^ <1 ^ ft"*^ 

^TT? cFH^^ITcII 3fpfrt^5fei cf>^> 

^i 3i^'»i^ 1 

;-3nr'i wi ^ tc^ ^ 

^ 3isigl 5RT 
f^-’n ^ 3i.'3i. cl 

3f.-of.^. C^ f^ kRf&cI 
f^f^t 'c^ ^ 

i\ 3ng?W 31^^ ^ cTT^ 
vjoften^ ’T^ I: ?ff 
3I«ISI v3nT^ v7^ 

■>fr5cji7i ^ 7«ftqciKt ^ Tm^ 
i{ ^3r5^JT^l ^ ^ I 

311^ ^ 

4. ft wlfa 

HlHc^^ 

S 77^ wr 
^ ^ cRI7 ’IT 
^ mm 7'? 

^) ^f’lm 




: 35 W^T 7 ^ (cf/'cl 

<iv r}-:4i5Tf^’rT ^To ■ 40 4^ 

7cTT 'tiSin 

C\ -■ 


: f^’^t x^Tj^ne^ -^-^A 3T'jHtf^d 

: f^Jt A :-iM jA'i 

f^’4 HTO 

f^<lf^€Il'«H!I ^ 

; '^. A v3F^circi ^ m tr 5 
cpf 'dTt #01 ^ I 
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(sm ^ ^ ^ <T^ 


2.W SHI 

2n WHRR^I 

311^ ^ 

4. f^TTPft^ ^ 

^TTR^ A 

i?)^?I^ vjM^ck) ^FIT 

cfl WT ^ «lRWdl 
^ 3ITCrR ^ 

^ tef 

^)iiftTiicn 

1) ^erftfra5 

2) ij'l^ddl 


: ^.6500-250-7500-275-9425 


. W'JR SM 


^ 3rftlTf>T^ (g) 

: RFwi jrra RwRotcpi ^ 

I 

3I2ri^, $->Il5rdd 3fnS 
t||^4 V|<t>lvV^.C 3iTff7 

ijfo^ ^ 3m?> 

dftfd vlffTfj 

■$f5^ ^Ti ^ m 

c'yidTR SRI ^^elRft ^1 

• 3iW^ TT^T^tSn 

MR! dit ^ I 


<ir)3I^'JIS 





[vnil—“gpigsci)] 


MR?! 
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^ IgET ^ dlf^cb l jl (zffits) ^ Tig ^ 


2.^ ^ URT 

^ qcsiHfci 

^ ^Hl'dyul gRT 
a. ^gft ^ ^ WT^ ^ 

^)3r35ig 
^) 3fT^ 'fft^ 

4. f^'tTPft? gr^ 

i7)^?r^ ^T?iT 

villli ^ 4<H ^ <lR*y<iTT 
^ 3nsrR w 


■4t)3rjifg 


; ^.5400-225-6300-250-9300 
rt^'rtl TTgl^ 


; gRI 


; OT ^?3T 3rf^4'>Rf 

3Fpitf^ 

;J1T^ ITM f^^gto'cRT ^ 

: w^e ’jt 

3Rlfd ^Vr> 

T?i?7iw^e: 3m5 
'gTl ■'H'^J m l5R^r^ 
c7Re ifuig a[g=?t 3n!?i 

■‘fRif ^ ^ ■^•JTcfjR gRl 

^rar^t mAz - 3#^^: 

^Ff#6 ^^gri 'IRl di?] ^ I 

: 3^ yiq ^ 3Ttel^ ^ 

5 cN ^ ^ ^ I 
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1. ^cRRH 

2. ^ ^Eft V[€\ gNT 

^ gRf 

3. ^Eft ^ RR^ 4 

i7)^^rR ^jfTHJcTT 
^)3I^ 

^ 3ir5 ^ 

^ _ 

Mli|[ 

-ffT^ ^ ^ <jR'ydI 

^ WETR W 
4t) TcJW^ ^ #TcI 

^tt) ^ltT?IcfT 


: T\ 4800-200-6000-225-047G 

:f^^l4!’’4 MdV'if^ aT'^l 


: gr^f 


; 3lteRt/Zf^5 

t> ^ C^^Rtfgd I 

: ^ 3 ] v3rttrcI^Rl/g^T^ 3rf'^cJ5T'^l 
iTg 5 'S\ ^gi I 




2.ggT ^Efl TT^ff SRT 
gr f^iTPfrg MdlntcT gRi 
gi 

a. ^Eft 'q^ ^ ^ 

I?) gTfw 


: g.4800 200-6000-225-8475 
: R^MfcT 5r>[T, ^ h 

^ Wi ^Elt ’4# gRl 


: 1, ^ g^TR ’t 

m^ gi fMg I 

; Tirfe \TgRrT^ gi gwd 
i^giTOT^ 3I#d 3IW 

i?cfIE3?^ 3fTIT> 






[ MFT II—3(i)] 
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^ ;-3m ^ ^ 

^ 3TE!I5r gRI ^ 

WT t 31.^. g 
31. ^.WT, ^ fclk’ 3TRf^ 

cfi ^ 

^f 3ira5r'!r<f) srjirg ^ 


TRlt3^ 




3IEZI5I 3rr^ f^^^TJJTR 
>H^<Jl<I;^ vJ^^IcJcIkI c^ IITH^ 
31^31^ ^ i[|e ^ t I 
#) 3ir5 
4. f^TTPfrq gr^ 

hh<^ ^ 


wn 


vjilk} eft "^IpT ^ qRcdell 
^ 3n?JK ^ 

^)q^Hfel tof 




^)3rjqg 


5r^?iT Jpif ^41 3n>^ 

■ifr^ 3fTO 

5f5^ <471 ^ I 

'i\m ^ w ^^sngiR 51^ •■^^^ 

f\^ NFr^ - 3iR^e: 

\’csrvTni^ ^4t'a i-fw Ji?t Bf I 

; ^■TcjTRt 2n 11^50 f^-HiTf 
ft RfwtgRt 5 ettt 

^l 4Tt ?t I 


; 35 


: tlili gRI 


: ^ 3Ttol1t/5fR5 ^ 3lfi^)R| 
^ 4^t 4 STj^ftf^ irR^tei^ 

: iir^^e ^ emi ■4R‘(4 '^i ^IFI 

gT'^I 3^eIT?ft ^ M'^sn 3n 

vRT3^ TT^gn TTI^ gft ^ I 

yicj^e ^siT tir^ 

4^ WTvT^^ 

: ^TIT 3lf^4TT^t/giR^ cR5T 3rf^<74f^t 
^ ^ ^f 5 ^ cf)1 ?t I 
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^ xprg ^ ^ <T#BT 


2 .^ ^ gRI 

^ 5RT 

’TT ■'MHRRW 

^>31^ 

Tft) ^ #»n 

4.. f^Hn^ cii<^ 

^ _ 

*?) «<5fio \j'i^<Ki my I 

W iT?H ^ yR»9'dl 
^ 3ngR w 


^)3i^TTy 


: 4800-200-6000-225-8475 

if^'JTHfry yyRrfci 


: ‘^TR SRI 


: ww ^ 3TR) 

^ ^ 3RpTtf^ 

^ f^y 

SRI yRyRi yiR ^Rft f^yf^aitTy 
•'i^ Tt\»S TIT^^'<5 fe?tt I 
yi 

irFRR 3fn?) #fSf^cFfT 3TTTFj 
?%fc!f^cfrci ijvK^r^c <T)cicfHn yi 
yrRdi yrm f^?y^reiy ^ 

SRI yRydi yiR f4?ytocRf ^ 
irr^tei 
yi 

q^f^rffeRT fttry '^i 
if ft SRI yi^i^y mm f^?y(S?Trei y 
iTv^^El 

: wryy? (It m'i 
y5 ^ if 5 y^ yy 3i^yy i 






[WTII—TgPg 3(i)] 


: 3rar*iR'>r 
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^ (yt I) ^ TTg ^ c!^ 


2.'m ^ SRI 
ST 

ST WRIT'S'!' SRI 

3 .^ ^ STS^ ^ 

?) St^fSST 


^)3r5ss 


:'R 4350-175-7500 

: Scft sen S^tRftl 

SRT/ST7 RR^^ll ^ SSj ^ W 
^ efts ssj f^srftis srs 
?r»TT SWi ^ Seff SRI I 


: TTv5^ ^ SST SBI ^I^ SRI 
ScT'4t S^ XRT.T?.I7?T ST \J?T^ 
SS-JeS S^CT STS Sft ST ^iS 
SI^S ST l^^?TSjRI 


^ :-3rs^ SSS ^ ^ 

3TeSgT SRI Sf Sf^ 

f^ STTST t 31, uT. S 

3T.sr.srT. ^ 3rRt^ 
Rj^rst ^ ^TT^SIS 
^ 3tTS?SS) 31^ ST^ 
SSftcT '^wftSSR S^ t S> 


3TSI5r 3TS^ R^SjI^'HR W{ 
'H'^SIS ^ v34fSST^ ^ STS^ 
STJSS ^ t ^TTST^ f I 
^)\SW 3Tr5 #ST 
s.f^STftts ssRrf^ ST^ 


STS^ # 

XT)S?T^ ^ vJS^ STST 
srr^ eft sss ST sf^i 
^ 3TTSRS^ 

^)ssTRfer sn ter 


^)teTST 

^)3T^SS 


: 35 S^ 


:SSS SRI 


: ^3T 3iffttet (sftn)/ 

3IEftfjrST/WSS7 3T?ft/frS> 
(^) ^ sft ft 3r5ftftfts 

S^STSv 

: ^ 3rfftte (sft n)/ 

^?3T 3T£ftaTS^/WSSj v3Isft5TST 
(iftsri) ^ sft ft ^cT 5 sft sft 
te aft ^ I 
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435(1-175-7500 

2 . ^ SRI 

^ SRI 

^ WRP^R^ 

3 . ^ ^ ^ JIRI^ ^ ; 

1?) JIE<T 

HSrR ?IT 
?I I 

2 .amf) dan 

3rmi sjfS^-’-iT m \ 3^ 

cm. ijvflfs’T^Td I 

^) sr^TTcf ; ^rs 3lt3lf^rc5 Mnmi ^ (ftn ^ 'jn 

wi A aT'jnn 

^FT^^incF) 3iEjte'^ (^?5T) ^ nri 
A 'cT^t A 5 ni nvi i 

;- 3 nR ^ 'Fd''! 


tR 3I£HIgT gRi f\W^ 
niM t v'M.^, n 
3f.''Jl,niT. ^ 3(RfSld 

f^ ^ ^IT 5 SRI 

A 3iTn?w 31^1^ ^ nr^ 
tRlfi^ "dnittelR nfl t dt 
3TsjaT 3nr^ f^tojHR ^ 

'H5dld ^ vPJftSdRt WI^ 

A arjnd A f i 

^) ^ 3Tr5 ^ : 35 4^ 

4. f^’>TPftd ^dl’df!r dl^ 

^ : 

1 ?)^ TO : - 

^ d'JId dT dR'tJdl 
^ 3nsiT? nY 
^)nsndfci ^ ^ 

^) srpid 






[MHII—•SFgSCi)] 
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1. ^dHHM 

2. ^ ^?fl ^ 

TIT 

TIT WMH'JUl gi 7 [ 

3. ^gft '>1^ ^ ^ 

TitT?i^ 


^)3r^ 

■’TtC :-3nR "^TH ^ 

^ 3I6fIgT IRT TI? 
f^rTfl RRIT § 31. R. Tf 

3T.R.RT. c^ f^ 3TRf^ 
Rf^drfi ^ fcH? RR R^i;5TTT 
■^f STRTTR) ^ '3J^ 

qritT^ vJTJft^cIR 
3IE2I5I 31^ f^^RITJRR ^ 
^ dwftcJclKt ^ 

^f 3r5»R ^ ^ t f I 
Tft)^ 3Tr5 Tftin 
4. f^TTPft^ ?r^ 

^) ^ W 

RT^ ?fl ^ TH df^^ri 
^ 3TTSIR^ 

Tft)TllTq^ 

^)-3I^ 


: ^.4000 -175-7500 
: 50% '^cft cMI 50% ifdV-lfd 
^ I 

: wm] yra f^fteriRri ^ 

RT 5 RI A 1155 ^ tit 
TTFTIcTT yiRI ^ TT55R 31117^ 

i^’fLcIclii^H IfRI^'f cr)l«)Id. 

Tft TllUrPm dir^ It I ^l^tTRT, 

it RRcf)!^ 

it ^dl it! RTlfiit I 

: ^RTJcR ^ 3 4-^ 31^'it4 I 


: 35 TI^ 


; =d?R gRI 

: 3ttt^;7^(^frH^) ^ 

T^i 315111 Rd ii 1 ^ 4 t{irav I 

; qrt! I 

; Tp^ T^iq ^r tfR 

^ alt 3i4t^ ^1 3r5'»R ^ I 
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2.^ gRI 

^ WPTRRUf 

T?) dV'ildl 

^)3I^ 

srrj 

4.. f^TTFft? ^ 

i?)^ mm 

vjfEJ <Tt iJilH m <lRfKMI 

cfj 3IT£IRtR 

^)3r5JTg 


^ 4000-175-7150 


; ^7R gM 

: TjT^jfcnft 

(i,^) ^ ^ ^ 3 r 5 JTlfei I 

: «n??TT 4 5 41^ 2f)} ^I ^ ^ I 


1. tcFHTR. 

2. ^ ^€ft iTcff gRT 

tJT ftwft?! TTgWvT 5RT 
^ WRRRW 

TjRrmT 

^)3r3?m 

^)TO3rr5 ^ 

1?)^ ^ ^^cFcl tfRI 

^ ?fr ^ m gf^i 

^ 3ITEIR IR 
4^) M‘^l"lfcl gTl 

^)7jtnT?TT 

^)3I^ 


: ^.4000-175-7500 


gRT 


; #91 3lfto^ (^) ^ 

: #91 ((7>?I) 

<r> ^ ^ 5 ^ cfjt 

#n cfJt ^ I 



[Mmn—3(i)] 


yam: aroraiTW 
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2.^ ^sft ^ 5Rr 

^ M<it^ 

^T W^TRRui SRI 

^)3rj»TS 
^) 311^ 

4.. f^Wffa ST^ 

__5R^ 

If)«t!^l^ V5M^<W Miyi 
'jlK’ eft iS?r^ ^ ciR'idell 
^ SnCfR IR 


: ^.4000-176-7150 
: ^?I ^S?H ^ 3RnteI 


; ^r !R SRI 


^) M4t^fel ^ tel 
^)3I^'»TS 


; c.->^4Tt%?n/tefe?ii ^ s^t ^i 

ariRtf^ qMsi^ 

: ^<t>(^^l ^ ^ ^ 5 sft '^41 sft 
i) I 


^ ^egr^ ^ffi>zfeyR) tt? zfe ertor 


l.teRH 

2.441 ^Eft 4# SRI 
41 f^in^ RcjtHfcl SRI 
41 WTPeRW 

3. ^Eft -Reff ^ 414^ ^ 
T?)^?5444 te4I 

4t) 31^44 
^) 34^ ^?ft4I 

4. f ^l^rt4 M4 )hR| 4I <^ 
414^ ^ 


4)4^ f^’ VI 4544 4141 
RI 4 efr 444 4T 4R«4T 
^ 3n£fR4? 

4teRi 44 te^ 


^)tel4I 
^) 3r544' 


: 4000-176-7150 

:f^ifnft4 44tHfel 


444 SRI 


: 4^149 

49 4^ ^f sr-jiitf^ 

irRiitST4) I 

: ^49 tftein'f ^ 4»t ^ 
5 4'^ ^ te 4jt I 
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1. ^cFHTR 

2. ^ “JT^ SRI 

^ ■?«IRRR^ SRI 


^)3rjw 

^ :-3nR WI ^ Mt ^ 

^ 3IEqgI SRI 
f^ t f^ 31.^. ^ 
31.^.^. ^ fcIM 3IRf^ 
f^f^Rfi ^ ^ ^II^SRI 

^ 3TR?W 31^4 41^ 

v 5^44R 4^ ^ ?lt 
3IEZIST 3PT^ f^tejflR ^ 
^ ^JoftS4T^ ^ 414^ 
^ 3r544 ^ ^ ^ ^1141^ ^ I 
^) \3^ 3IT5 'iflHi 
4. ^4Htt4 4St^ 41^ 

414^ ^ 

4) 4?I^ v^H-^ckI 4141 
4IT4 4^ S44 47 4R^!4I 
3447^ 44 
^) 44tRf^ 44 

?ft) 4'lRdl 

^) 3r544 


: 4.3350-120-5150 
; ^Eft 4^ SRI/ f^41Tft4 44tRf^ 
SI'I I 


: 4I75RI ^ 

47 4R^ 344) 4)»t^ 4t^?I4 
47 4)M3Jci4 ^ ^ 4775^ 

^ ^ ^c74^4^I 
^viftft4t^ fe4t 1 
: WfiJi li 

4cl 4^ ^ 4^ 44 3r^44 I 


; 40 4^ ^ 44147 4 ^ I 


■444 SRI 


447f$R4; 414144 4^1 A 

3 T^ 4 tfe 4 4 R 4 tl{I 4 ^ EII^ I 
; TIEJ^e ^ I 441 4 T«?^ 

4747311 ^ 444^ W444^ I 

; 44lf^ 4 I 4747 ^ ^1 dtd 

4 ^ cfll 3I4f^ ^ f ^4 4Rlf^4 
^7^ il 4^14 4^ ^ I 





[MPT II—73^3(1)] 


MlTcTMTITIam : araTMTTM 
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^ 3T^<TOR) ^ ^ 


1. t^RJTH 

2. W ^Eft il?ff SRI 

^ f^iTpfrq MciV^fcr m 
^ WHRRR 

‘>1^ ^ ^TPT^ ^ 
TJ) #rq^ 

^)3rj‘T^ 

_5R^Jr 

^ ?ft W'^ ^ 

^ 3ITEIR ^ 

^) ^W!r ^ ter 

^^ft) i|Vi|dl 


^)3r5iT^ 


: ?-.4350-175-7500 

ifiriirte tetei 


: ■’-R-R gra 


: .'fjvjiEiH 3rfteT^/te^i ^ ^ 

sr^^tei qftcftjjTcf; I 

; f^PRI ^er 

SRT ^iR-fcn niR ftel^gucf^r 
■^r virrTf; 

^.ftefjer 

•J '^nTT ^ JITv^ I 

m 

^sq ftel t> \ v3f[ 

^rr^ RR tef^aTcT^i 

y tee 

qi 

foRff yr-q^i m.] ^teeiTcfq ^ 

■'itrf^.iRi 4 ^ 'Tiisj v,f| 

■'41 SRr RRer aRT f4?qte^y if 

^ : STI'HErR 3?fte7^ ?iv w 4 
fi q4 v'if'j^’iTq (te q^ 

c^ irf^ 3rteiT/3T^!!JTq 
:,it^te! ^>1 
yRF "dfTW 1) 
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2.^ ^ gRI 

^ WPTRRUT 5RT 

If) 




:-3FR ^ jcHilft IHR 

iR aisgai ^ ^ 

I?T«IT t 31.3?. ^ 

3I.I5I.WT. ^ 3IRfgRT 

^ 3IT^?W 3I^3T^ ^ 

ir4i<f ^ ^ ?fr 

3IEHIST f^'^cfjl^vHiy ^ 

ifT^cjpj ^ larnfk^ ^ w{^ 
31^^ ^ ^ ^ ^ I 

3IF5 

4. f^wfrq MijlHRl ^ 
iTFr^ A 


I?) ^?I^ vjM^cW ITPIT 
eft WI ^ 4R«ck[| 
^ 3nEllR IR 




^,4000-175-7150 

: cRn f^iipfrq 

gRi ^'f Rf^pit ^ ^ iRPT 
^ qcfrg efcf) fempft?! ipit^ 
gRT eMi ^eft 11^ gr^ I 


gl'fl ^f'^en lira ft^-clft^JRPT 
?n JiR^ ^ 3[ra 


-{xlf^f^gTCl 

chel<t)Tll UTvJ^'C 1^?it I 

3fra ^-TRI it 5 




c5i 3i^ra I 


: 35 ^ 


: WT gRi 


; 3P^ot/3r55fiHH ^ 4^ A 

3[^4tRd iiR^tera I 
: ^5^ \"^Rf^cRT 'fTlsj 
^ ?ft gRI iIT’^Jdi Rra 
RwRdid^J ^ 





[MPT II—-5^3(0] 


MIW Mil TRtra : aTOIMTIM 
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^fc!l^cHi ^ wsi 

fii^^aTcTO ^ I 

^) 3T^ : ^ ^ ^f 6 ^ ^ ^ 

(5 cf^ cfjt arafli ^ 'H^Rra^ 
3lter^/3T^?RrFI 

3ft Jir^ wpn I) 

TtoT? 


2. W HRI 

T(\ 5RI 

lIT WHRROI 

3. ^gft 3T<ff ^ JTPT^ ^ 

I?) 

^)3r33Tg 

STT^ #RT 

4. f^3n7ft^ 

•gpr^ tI 

XJ) >3^^^ WI 

^ gt ^ ^RBcjeif 

^3iraNT^ 

^) Mt<lHRl ^Hd 


^)3r53R 


: ^.4350-175-7600 
:f^'iTPft7I xT^TRfit 


; SRf 


; flYflRR/^ TfmRFf 3[f^l^ ^ ^ 
tft^jscF,- ^ I 

: UT^ 

5ft4Tc[, 3n1^ 4^R 

vjfTWRt I 

; Tfrmt^ cfsn yr47 cR 
TRtR 4f%3T 3f^'»T4 I 
-. %£{ Tft%T ^ ^ 

wi ^cijeTf 547rt/%eT mI^Rr 
if 3 ^ 4^ 3r^44 I 


2154 0 ^ 2000—3 A 
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2.^ ■iTcft URT 

^ f^iTT%I tRt^ 

^ WFTRFM gRI 

q) H 

^) 3IT5 

i?)^ viMi^cKI XTPn 
?it tit gf^TT 
^ STTEIR ^ 

^) qgt^ ^ 

Tft)TfrnTm 

^)3r^ 


: \‘I,4000-175-7150 
: %l5f TfRrf^ STf^r^qt^it t, ^4 
^IRl^'^ I 




l.^dT'HM 

2,4TTT Tftcft gT^T 
m f^iTPtt^ qgtnra 

TH WHI^viui ^ 


Tfrrq^ 


: T>.4000-175 -7150 
: 'iftEft TTcft dSIT f^Wtt?J 
gRI gT^ 4T^ ^i H^rq 

■'^ ^47 f^qpf^j q-gr^ 

l[Ri dsq ^sft M 

SRI I 

: q7«^^ TTT^RT ^t tjt 

qTF5? 3fnn i 

^): i) ^ 

gr^ ^ 3 

41^ l^if^ ^ 3 g^ mj srjqg I 
giWTjE'f qVjiPiq gsn qqrcR 
^i gqkr gffiq sr^'qg i 


2154 GE 2000 — 3 B 





[MPT n—-grig 3(0 ] 


MTTTI MiT : aroPIPM 
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ii) yWm 

f^cTcTote^ vj|Htt)l-^l 

vT«n ^ iMf^nr ^ 

^ ^ (aror i 


m 3[CZia[ 5RT ^ Wf 
wr t f^ 3T.^. ^ 

3[.v5f.^. ^ 3[Rf?fcf 
f^iil ^je^Ri 

A SHcRW 

3fEzr«T aiTT^ ^ 

^T^eiR ^ ■\3«ft'^^yl 4} 

^ 3r^ ^ ^ ^ 

^) 3Tr^ 

4. f^tTFfr?[ ^ 

;?) 5r?r^ f^ vm 

UTT^ WT ^ ^f^T 
^ 3[TSrR ^ 

^) if«{1^f!t w\ 




^) 3 [^ 


: 35 ^ ^ «?IRT ’3 I 


:W7 gRT 


'. $'^/3)l<i|^<i M4^tH(T)/clRf>6 't^ 
M4ld<t>/5'-55/3nci|it' 

^ ^ arjjflt^ MR4}sictT i 
: $c|7|«ll^/‘T4«il<H ^ 
gfllliro[ ^ ?15m 3RI 
di^^vST^ ^i ^H^I'Jt I 

: 5^/3iTC^ ^t[4^STg7/qRhd ^ 

cf? gif i5f 3 4^ 

^ srjJTg I 
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in. 



Ri,7i;oo-300-10200 

2.^ iTcff £f[^ 

qgl^lci 

^Tf IcilHrcl 

^IT WPTRF?OT gl^ 


, 

17) 

- 

tl) 

: 

■^) 'va^ 3fT^ ^ 

; 

4. 4T^ 


, 

V)C?T^ ™ 

:W-i gi^ 

<Tt WI gl cif^dl 
anETR tr 

cm tTci 

; •tf?Jl8igj 

■<r*t I 1 


: ♦fFtraun’^r ^ 

cm 

^ m ’3'?T^ 'iTHlJRI 

Ti^nn T? gH 

^)3T^'ira 

: 3j?J1ag> 3rf?r?f^ (f?if^<fl). of) 
■v3'H ^ 7 git giT 3I^'»fg ^ 

^ gt gjnJgg^ 

3ffir-f^T, oft Tr<5 ^ 7 

M «m !tf 1 #gT gvl 

f ^ fiMT gj f^ 

g>nhF)rtt 3ifT^gRn 
vfcg ^ gg IR g?t 

#41 jit ^ g>t orn?^ 1 




; 3Tfn«IR'^ 
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[01 


^ 



1, ■/'P 7000- 275-8100-300-9900 

2. ^ SRf ;f^J'flr>ft?I 

^ SRI 

ST 

s. ^Eft srff ^ ^ 

l?) St^SST 

4^)31^ 

^) vjTii 3fr5 'fftsT ; 

4. f^»fts Tc^RstcI ST^ 

xj)s?T^ 1^ srsr ; sss sis 

SfT^ tit ^SSS ST sR^ 

^ STTEIRTR 

stt tor :3fift«iS) sifinr^ (f^fcTcT)/ 

SI -rf^ tsTif^S? 

<h ii^ ^ 3r^7ftf?d ir(^srf5 i 

^) sUscn ; s^simm f^-^f^tencTs 'it 

%f^5T # 1'^ EJI^f 

^ tT-in/^n ?^^«T :m> 

(?fu^) S>T c5TqtVri 

seRs Bl 

^)3I^'SS S SSW^ S>T VIST'S 

SilTi'ifT^ yfPTSS^ ^ i f'STS S<? % 

ossjl qst^ftl vjs se sv M 

SSI 5 Sff ^ ^5^1 S ^ I 





1. ^jFRTT 4800-200-6000-225-8475 

2. W ^ 5RI 

^ gRT 

^ WrTFcTM 

3. ^ql ^ ^ : 

?) ^#w[ : 

«ft) 3rj>T^ 

^) 3 IT 5 '?ft’TT : 

4. 

wr^ A _ : 

f^ ^55^ ^rnn : 'siwi sT'^i 

cit W’f ^ 

^ sngRxfif 

‘<ift)q<itHRl ^ arf^^r-fn 

I 

: ^Rt^rrm^^T f^4f^eneP-r ^ 

^ feift 

^ ^T9| /^r 3W; 

^v5ftf^!rft (^fo^T) a> 
vTcT'PJ ^ 

: f'5RT ^ii t §30 ^ 

vRl 00 OT Ovt 0| 'flOI 5 
m o !?1 I 


^)3r3'0o 






[VRII—^SFg 3 (i)] 
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^ ^ 

5TfhRl 


2.^ ^ IIRI 
in M«^tHRl gRI 

in wpTTxR'n 

xf)^^n?rR iitinni 
^)3rpR 

^) vjTxj 3 n^ 

4. t^'nr»frq 

^ _ 

vjq’i^n wm 
^ wi m 
^ anen^n^ 

^)ifl^ninT 




:^'.4800-200-6000-225-8475 


; 4IR SRI 


; ? n j^mn ^ 
si^NRst ^ I 
: 1) flRnrmra 

^ tTT^ 
cMI/Ul 3fnfi' 

5 5ftf^ C^f^) sorMt^i’. 

flSfa m 
niR^n err^t i 

ii) f^c5-dfl ijt^n ; 
l^nYd'^ A T;iTi,iT\H,^tt. 

]\m ^ m f^u M] m 

Cf^ ! 

f^Rft A -^'Tdn 10 '4^ ij^t 
^sftf^irRn ;3i^n4 irit^^ ^ i 
f^R?Rd f;^e cR f'^ 

ni ^HTR^i3i1 ^i 

■^^P^lRfrSTn n?n i\ 

3i=jns m f^?n^cF7^ cf^ sf^nen 
l^m ^itRi I 
ns ^.( ii) ^ -m^ ^ : 

fcR^fd S»T Rsf^H RR-ci 

SI 'vT'HSt snn^dn ^iRsicnl ^f 
^Rin^R^^R ^ s^n SR 10 
^ sn Jrjns m ^ 

'vsn^fo f^sifr iR nsii?H 
«R c^tnl sit s^l'scn f^si 
snxRTi 
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V[ci 



2. ^ ^ ^ gRf 

^ WRRm SRI 

3. ^ '«T^ ti A 
If) ^lt«mT 


^)3r3,^ 


^ :-3nR wr ^ ^ 

^ 3Te!I«I gRT TS? 
f^l OT[ t 3I.v5r. g 

3I.«f.vjn. ^ 317^ 

f^f^nfr ^ ^ ^fr5gRi 

^ 3nw?^ 3T^ ^ 

Tqt^ vJwftggR Tf?f t cfr 

3fE2i{fr ^ 

^CJRI ^ v3«f|iicJRl ^ Jir^T^ 

^) ^ 3175 ^ 

4. f^'»TPft? TT^Rf!r 

__ 5 [ 5 ^J_-_ 

If) t^' \3^75^RT III^ 

Wif ^ "^IT 4f^dl 
^ 3iT£rR m 

^)7f|T!Jcn 

^) 375174 


;^.400C-175-7150 
: (i) 2/3 ^ 

ir^'-ffit I 
(i) 1/3 ^ 

IRft I 

: ifFW5'n<r §oftf^4RiT 4?!^ 
ft?4 ft^IToT?! ^ f^lfclcf 
^vjftf^firi^ if fM SIT^t 
^ fT8IT/7fT 31715 

^vjRRy^f (^f^) 471 ^4974 
‘I 7 ‘ 4 ‘- 41 * titH 4 )t ^ ^ \ 5 ^ 
^Tilfjc4 ’ 4 ) 14 dI Ql'?) ^ I 
: 4Tra^(5 d»II 

4i flvn^H ^ f;?ra ^ 
daiT ^«7iir ^ sresf 15174^7^ 
4147 Cir5'T4 T'RT ^ I 


; 30 4H 


; tT/Td 51 ^ 


: -I (f^^7) 

^ 4*1 1 3754)^4 itR4!S747 I 

^ -I (f^RcT) 

4; 44 4=)! 4^ >^1 5 

4it 4711 4 I 








[Mmn—•gpjg3(i)] 


MTOT ■’W TTST'ra ; 
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l.i^cTW^ 

2.^ •»!# gra 

m ^‘‘TTfft^ 'KRT 

■JJT WT*TR?^ 

T?) ■qWtlT 
^)3r5^ 

T?) W 

<ft wr ^ 

^)^?lt^(jTT 

^)3r5ira 


: ?>. 7000-275-8100-300-9900 
:t‘I‘tnTfr3 


; gRT 


?f) cni 1 

: ^fR^ T5tt^ TTt4^ C^ ^ 

cfj flrM 5m I 

; ^ 

^t g=R ^ ^5^ 7 ^ C51 STJ^ra 
^l ^ WT^ 3r^T4 I 


^ TCj^ ^ 1^ 


1. Wm 

2. W '»T<ff gRT 

^ M'4t^flJ gRT 

^ WTPvROT 

1T^ ^ ^>TFr^ A 
■4tT?Rn 


ft)3r^iTg 

;-3FR ^cRR c^) XRR 
XT? araigi urt tji mpr 
%4T X5n?n t 3 T.vlf. 4 

3T.yf.4IT. ^ 3lRf^ 


;?) 5400-225-0300-250-9300 

: ?ft?t1 'Sa^ 


; i) '»fl??[ 4Rfl ^ 
ii) xiiTS? X5rft4 xfr^ <f^ XT 
ch'rxT^'ffi 5rm ?tt^ ^i 
: ^t5ni Sf^xra 4T?j1 4^ 
xinxfitt I 
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3n^?q^' arjiT^ ^ ^ 

vi^cjcilsi ^ ^ 

3M«fT 3rT^ 

A sr^'jR’t ^ ^ ^ I 

317^ #in : 25 ^ ^ tfsn 35 ?! 

W^I ' ^ I 

4. Hc< 1'^R| <jr<^ 

^ : 

TT)^ ^ vjq^ wu : - 
wi ^^\ 

^ 3nHR ^ 

^) ^ ^ : - 

: - 

^)3r3iw : - 


(IH^) ^ ^ ^ 



:^, 7000-275*8100-300-9900 

2..W ^ KRI 

iRrmlRl tf^RfcT' 

^ R*)i<n<4 £{iyi 

^ WRH'^UI 


• 

T?) ^ci^i ^>'!j^Tr 

; 

^)3r3»R 

; 

^) >3^ 3755 'fft^ 

: 

4.R'^Hft^ ^T^RTlct ^ 

41*7^ ^f 

« 

^)«R1^ f^ v3^^ qRT 

; m 

^Tfr ?7T 

^ 3nEIR^ 

^)T«?rRfcl ^ ^ 



^ ^1 ii 3r5Jflf^^i ^R4t57^7 1 

^)^f|T!Rn 

; Xi^ 3it €t(^4^) ^ 

J79R -M 

^)3r3^R 

: ifr^ wi 

^ -jt! ^ 7 Trt ^ cfR 
^ 1 





[MPTll—-grtgsft)] 


wra : 
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^ ife fepi; 


i.^cpnrpT 


2. ^ gRI 

^ MgY’^ 

^ WPTRTM gRT 

3. ^gft ‘^^ ^'m^ ^ 

Tf) ifRiRn 


:^. 540&-225-6300-250 -9300 

fliiR ^ ^ f^) 
:^.4800-20(»-6000-225-8475 

Ml f^) 

: ^Eft mit 't(RI 


: i) l^>llfa)NT 17^1958 
^ cTfcl 'Ff^cf gRT 

(Hte? ) ^ 

cfY«rM ?fT vRT^ ^IF^C^J 
JRRT 'M I 


^)v3F^^ 

:-3r^ ^ 'F^ 

qr 31HFW gRi 

t 3F. mF, ^ 

3T. ^.W, ^ 3fRf$RT 


7jr 

ii) W1958 

^ \m '4Ra ?Rcf»)^ gRI 
f^qr 7 i?jt crtt'H 
[^Z^ ) >^> ^ 

jnTRi q-^ EiT^ ^ I 
; ’R Ft.(ii) ^ 4 

^ ^ ■'FTH.iJt I 


A 3ir4?^ 3f^ gr^ 

qraftg vj^ftggR ^ ^ 


3fCg8T 3PTY fYYg^'FTR ^ 
?r5gTg ^TfftggRt ^ gPT^ 
^ srj'gg Y wf^ t I 
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3TT5 : 30 ^ 

4. 

^) ^ \k^ wj\ 

^ ?ft WT ^ ‘iR'Wdr 
^ 3nHR^ 

^)3r^ 

#R ^mg y/^q g ^|5R ^M f j y^Br ft ^ ^ ^ crftzBT 


I.^WTFT 


2..W '>Tcff 1[RI 

^ SRI 

a. ^gft '>1^ ^ ^ 


:^. 5400-225-6300-250-9300 

(^'I ^ f^O 

;^.48C 0-200-6000-225-6475 

(^ sTter^t ^ t^) 

; fIRl 


; i) ^ JTR^ 

^ W 4 ctTl+MM 3ltTfj 
y*TRT ^ ^ I 

ii) ?iRriHcf5e 

iRfui hR! ^ I 


^)3rjJTS 

^ :-3PR ^ f^Rft 'RR 

tR 3IE2I5r SRI ^ ^'If^ 
vilM t 31.^. S 

3I.R.RT. ^ 3IRf^ 

Rf^ ^ ^ ?T5sni 

^r 3IN??I<j7 3r5*TS ST^ 

vjwftssR ^ t ^fr 

3I6tI5I R'^chT^'HR ^ 
'6^414 ^ ^«n44Rli ^ 

^ ar^'HS Ti Tge t f i 

^) ^ 3IT^ #*TI 


35 4^ 


II—' 


s 3(i)] ____^ 

^ _ : 

I?) f^ ^3^^ ITT^T ; - 

^ W-T ^ 4R«<3T 

^ mm 

«ft) ar^'iTci ; - 

^) 3fTT?nin : - 

^) : - 


1 .^tPRPT 

2.^ ^?ft ^ 5RT 
?n gRI 

■?n WRRR^ 

3TT^ ^ 

mw^ ^ _ 

^ WT ■^n gf^T 
^ 3ITHfR W 

^) <m tm 

^)3r^ 


:>;>. 4800-200-6000-225-8475 
’T'cJWcI 


; T?r^ gRI 


: H?IRTf^ 3Tf?r^ 
^^«Tg7 I 

: H?ll'8PlttJ 3Tfir<jTT^ ^ 
Tg iR gft ^ ^^fgr 5 
g^f ^ ^ ^ I 
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1,^crT»TH 43:50-175-7500 

2,4^ SRI 

^ Ti^Rfct IRI 

m wmRROT 

T?) ^frTTcrT : 

: 

^) 3fT^ ^ ; 

4.. t^'qHftii ^ 

THT^ ^ _ : 

1?) «r?f^ 5jg^ TRfT : w-1 SRi 

RI? ?fy ^ ^ <lRWdl 

^ anEiRT^ 

^) MdlPd 4^ ^ t^ ^3^ 

% m f^wT ^ 

IRTRlf^ v3?fEl^5T^ 4^(11) 
/^igfcRft 3iEfteRj. T^OH) 
iR 3r5*i1f^d qMera7 i 

: wi\^ imRrf^ <T»t(n) 

aiEftei^ ^(m) ^ 

Tf in ^ ^ ^ PlelT^'f ^ ^ 

^ c{5t 5 ^ ^ ^ ^ ^1 









[HFTII—-gpjs 3(i)] 
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1. toTfH 

2. ^ ■'jftEft TT# 5RT 

TTI f^’TPftTI £[RT 

TIT WRRT?^ 

?) y'l^'fl'd'I 
^)3r35T^ 

3115 ^ 

T?) f^ ^^5^ w 
^ eft WT ^ <jRe6^ 
^ 3n£fR ^ 


^) ’!l'l«1«ll 


:^.400(>175-7150 


:igijiT eRi 


: f^TIFT ^ f^ 

^ I: ^ f^wr A 
^pjratcPft 3IEf!5T9j/?Tm^ 
3i5ftfir^ T?? iR 3rfTtf^«^ 
qR^li347 I 


^) 31Eft5r47/.'Hgl W 31Eftei^ 

^ TJl W nic1|c|7'< 

^ T;! ^ 3Rt& 5 ^ 
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1. ^'TKR 

2 . ^ ^ ^ m 

^ t^TTTtfra q-cjr*^ 
?n WHTtROI gRI 


Tf^RIT 

^)3r3,‘>Tg 

^ :-3nR wi ^ ^ 

IR 3ieiST gRI ^ 

^5ITcn t 3T.^. g 

3I.gf.TSn. ^ f^ 3fRf&tI 

^ 3ITg?ggj 3F5gg ^ gr^ 
griti^T ^T5ftgg|>f $ <ft 
3iHg5i f^^gjr5^ 
^gRI ^ yJwftggRt ^ gPT^ 
31^41^ ^ ^ ^ ^fgT^ t I 

^ ) ^ ^ 

4. f^'gFftTi ^ 

gPT^ ^ 

i7)g?i^ ^jT^gg nrgr 

^ ^ ^rgg gi gf^i 
^ 3ngR 
^)gg')Hf^ gg 

^) gVggr 

^)3r54fg 


:^.4800-200-6000-225-8475 
:f^4IRfrT g^HRf gRI/t>^ g ^ 
gsf ^•g/<i>'g ^RgiR ^ 
Jffcff^«,'^/WHTgRW tf? g>gn 

^ 4fr ^ jft ^ *»Tcff 
gRI I 


: ?ifSsFjcg^ A gr^ggi 

Wd fcig ftenePi ^ I 
: ?T?Rr<f> 'glfSgjegf^ ^ Tg T? 
g^g^#gT5git^gVRg^ 1 


; ■^€\ g^ grg^ 35 g^ 1 


:ggg gRI 


: 4f Pl'gf^'d 5 g4^ g^! ^gr »t) 

^sj gfiggi ^ir^gjggft'fg 
: RFggT ura f^?g 
^ gl ^f^cgf^ -i\ fM I 
: '8?Tggj i^rf^gTegf^rg c^ TWI g 
5 g^ gST Sf^'gg I 





[MFTn—3(i)] 
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Wg ni q y glfgil WSwRi^l ^ ^ ti» 


1. tWTH 

2. ^ ^Eft ^ 

H] f^4|T#!I V^fcl 
^ WPTRRW gM 

^t)3r3'*Tcf 

^ :-3m f^ TTK 

^ 3fnaT gM ^ 

^rmr t % 3f.^. cf 
3f.^.^. ^ felVj 3il’<f^ld 

^ ^ ^rjgni 

3?Tg7?igi 3r5'>Tg ^ gr^ 

t cfr 

3|HTgI m 

^ vJoftgcIRt ^ JTTR^ 
^ SrjiTg ^ ^ t I 

^) 3TT^ #Tr 
4. f^ftg Tgt'-^fcT gr^ 

^ _ 

TTPIT 

^ ?fT ^ gR^^r 

«ft) ^ t'Tef 

ift) ^frrq^ 

^) srj'ifg 


:'?>.43;;0175-7500 
^Eft *4# gM ^ ?Tfl^g>cgRK 
asir STW 

^TfJra ir i 


; ^TFtraf PTO t^4 tocT?J 
OT^ I 

: Flfig^VC'T ^ T?ilf^^[q 
pRrai'jf ?IT ST^^rg if/\ cRIirdi 
^ ^ift I 


; '?Wf irdl ^ ^ 35 a4 I 


2154 GI/ 2000 — 4 A 







1. 7500-300-10200 

2. ^ 6f^ 

TIT IIRT 

^ WRHROT 

3. ^gft ^ ^TT»T^ ^ 

I?) Tfrrncn ; 

^) : 

^ 3n^ ^ 

TTOT^ ^ : 

I?) viM^cRI tlPTI : ^?R gRI 

^ TIT ciRocKII 

^ 3TT?rR ^ 

^ : 3r?if5fiij ^lif^ ait^RRn/ 

/SfEftgT^ 

3lf5lW] (3iu ?rgf^T) 

<f>f I 

^) : Hl'TidiMim RwR^Iciti ^ 

SlfiRRH ^ 1M gRt 

^TJyT/^ 3^ 

^^^TRt (^fu^Tii) ^ cnmT'ici 
^ m ^3^ 
jniiw ^ siRt ^ I 
TIT 

^TPQ<imF3 f^J{c|f^clld'’4 ^ 
STt^rriRTT ^ ferft 91’J) 

^ ^T«T/T4T 3frai 

(5f^) ^ 

"R ^ TIT 

«TT^ ft I 

" l^fStR Ijg^i923 


2154 GI/2000—4B 




[Mmn—^rig3fl)] 
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^ (r:??T M C^t. 

^)3r^ : qtc. m f^mRT # 

^ ^TT ^ ^^Rfl ITS q? 

^ 3fif!KTDT # 5 StT 3T^'*TS 
^ I 

qt^ 'IT ■'j?r^ ^q^e?r 'FrqiT'T 
^ 3Ifft«TS? ?> 

q ^PT STcn q^ qv ^5 
S c^ q 5 qr} 

qq Ci 'jqq ^ I 
qi 

qRT^rr llft^ # 3TEftSTc77 

t'^iftf-mf^ ^ ij? q q>q tJTcTI 
^fRc.-pfr Ts q^ teifu qqv^nq 
^i qvtf?:q sFJrqe q^q q'TwiTi cf?ii 
«qr 5 i®T’q tt 5 cpi b^ I 

grtop ^ cfe f^gf^ wtor 


l.^dHqi-T 

2.5^ ^ sIRI 

qr fl'qPttTI qst^Rf IRI 

t?) ^qrdq qY|TRn 

^ 31^5 #RT 
4. ^wftw qs>qf!i 

qpT^ ^ . _ 

q) dq^jjdd qi4i 

Wr? Tfr ^ qR'^dT 

^ CWIEIR W 

^) qsYHfcl '^>1 


;^. roOO-275-8100-300-9900 

:fYqr>flq qst^ 


; qqq gRI 


; STt^rSi^ (^Ttf^i)/ 

srPY-qqq (t^d) 

;nt ^ 3T^;qtfeT qR^sr-T^ 1 
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; ’TI-UdRira ^ 

f -^1 / m sm 

($f^flT) m (JiTMte: 
^ SHTPl 

EIT^ # I 

; f^'ii'fl ^ ^ ^ 

^ \3^ tr? 5 ^ cf>t 

?l I 


^rif^ arfipRn ^ ^ f^ fkgf^ 


2 . W '»T^ff gr^ji 

^ gRI 

m WHRRR 

3 . ^gft 'tr^ TTTR^ ^ 

3 rr^,#tn 

4. f^tTFfrq TdY^ 

w<^ ^ 

^)«C?I^ f^ '^Xf^dd TO 
vifE? dt TOT dT df^TO 
^ 3JTEIT^ xf^f 
^) RcjIhR) dTl 


^)dtxTO 


^) 3 r 5 '»Td 


I'd. VOOO-275-8100-300-9900 

xrgy^ 




; 3 Tf>TTOn (dlf^cf/)/ 

(f^gd) ^ ^i 3 ryfrfed 

'Tf^^eidj I 

; RITOTO lt?df^?JTdrd % 

'^viftfWtd ^ 

f^/dl vW; 

^'TflfTOv^ d 77 d 7 ]x^d 
TOR dl dTO^ TOR 

xra gr^ i 

: R>rd TO ^ TOt^f ^ ^ 

t vTH TO TO 5 d^t d^t ^ 

?> I 




[MFTII—"STO 3 (i)] 




53 




1. ^clHHH 

2 . ^ ’T^ SRI 

^ SRI 

^ ^ 8 IHRR^ 

3 . ^gft ^ ^TFT^ ^ 

3 ?) ^^T?r»T ■STl^W 

3 tT^^ 

4 . fW^ ^ 

T?) ^ f% v3ij^<ki ^mn 
^ <ft wi ^ <iR'>c5?ri 
^ 3 n?iR^^ 
i\) qs^^rfcT 451 




^) 3 r^ 


:'?5 7000-275-8100-300-9900 


; 444 gRI 


• '^5^ $«nPl'’ 4 'f 
^ 4 ^ ^i 3 r 54 l ^4 
qf'!^gRp> I 

: 4^ Rlf^N W1923 

^ 444 ^ ifR.ait. A 

4)^t^ (^ 4 ;4tyra) 

4T '5^ 44^ ^1 

: ^r5^ $v41Pl4'i ^ 44 4^ 

47 } 4^ ^^ 5 4^ ^ 4)4 4 ^ I 




r^iOO-225-6300-250-9300 
: SRF 


: ^1%«H Tff? f^rRfT T ?^1923 
^ .T?a Wm 

1 


1 . qcPPTFT 

2 . ?Rn “iTcft SRI 

m f^'JTi^ SRI 

3. ^£ft ^ ST^ ^ 

^) ^flWT 


■<^t) 3 r 3 ^ 


i-v-iFR ^ 

m 31(5151 SRI ^ 

^cIT ^ f^ 31. R. S 
31. ^. '^n, ^ 3IRf^ 

f^fsxTst ^ ^ ^sm 

i\ 3irs??rsj 31^ ^ sr^ 
qra^<T \3«flSSR ^ ^ 

3IE2I5T 3nT^ f^^sirjfrR ^ 
^FPJSFI ^ ^T^SSRt ^ W{^ 
■^’3I3;»TS ^ f 1 

^)\3W 3IT5 'tO^I 
4. f^tTPlt? 4T^ 

^»TFT^ ^ 

(?) ^ W 


; (ifi 'f| 1 ^ ^ ^ 

ir<^.'^ 'sT^ftt^ ^ ^ ii St 
^ #fi stt ^ I 
If) ss^im ^ 

TS ^ ^ S^ cfs 3r^^TS ST 
4 !) ■'fiSdS # 

■^-cRiJI^ft TS W«JI SiT 3 T^Sg 
^•fRT SR cbT M%JT 

3I^T0I S ST^SRI ^ I 


: 'JiO 


: IRH SRI 





[MFTn—-gTigaci)] 


MR?I ^ : aroraOT 
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i h l 4<b ' l4l ( qlB i 4>) ^ tpy 

:^.4800-200-6000-225-8475 
2 ..^ ^ TTtff SRI :f ^#9 

^ ‘I‘<IhR| SRI 

^ WFIPtRDT 


T?) ^fRWI 

: 

^)3r5*is 

: 

^) 3IT^ 'ifNi 

: 



. 

T?) ^?I^ 6^^"^ ^RT 

: SRI 

oIT^^lt WT ^ sRjsg^n 
^ aiigN^ 


: w-MiJiT[<T ft?4ft‘€ircrq ^ 
?iTf^c=j ^uftPl?jf^ ^r fvlift 
^ ?ISIT/^ 3I1R5 

f^'RRf (■^Wqi) gpjf 
•x?‘ <i ‘^‘ ^r 3RI v^sfi ^ 
^■fic^ ^ qr^ ^ 1 

^) <j'l^ 

; 


: f^'ii ^ ^ ■'Jtn 

t T-q tR iT^ ^ 

5 4^ ^ q^iT ^ ^ ! 

^ WI "^II 
^ 3nEiR^ 

^) Mcilnfcl ^ '^Hc^ 

; 3lfjlPRvIT 

ilT 4^ 4 3I^[»frf^ 

T'^srqi 


• 4 t) 3 I^ 
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^rfinprlT ( ^ ^ ^ 

^« Rr 


1,'^^FPTFf 

2..^ ^ 5RI 

^ SRI 

^ WFTRI^ 1 

3. ^ ^ ^ •qpTt ^ 

1?) 


^ :-3FR ^ ^ 

3ieJI8T SRI ^ ’I?^ 

WT t 31.^. S 

31.^.^. ^ 3IRf^ 

^ ^ ^ir5sm 

^^c{<JR ^ t ^ 
315181 3n7^ R^4)T:i'HR ^ 

31^ ^ ^ f I 

^) 3Tr5 'ftt’n 

4. f^'4Ff^ qst^ 

^IPT^ A 

I?) ^ \3M5<K[ W 

^ w-T ^ cff^i3?n 

^ 3nEIR^^ 

^)3r5^Tg 


:^.4.‘J00-20(>-6000-225-8475 
;f^t?i SRi/3nR ^ 

f^-T # ^ 

^ 4^ SRI 1 

: ''^R4f^(i) iiP^ cf)R?M SRI 
iTR?r.n jira ^d4^lR^ ^ 

Rffprai 3ff5pRtIT 

^ sif 

srjq^ ^qi 3n4?q451 i 


: 40 ^ 


SRI 


; ^gpra^ 47rto-^ sifirq’tii 

■'fHIRTc^ S^ptel^ 

<i> 4^ ^ STjqtf^ 
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cbi4'^i^ gsTTg) trg rr^tgn 


2.^ ^ ^ 

^ f^^»THtt^ TORfcT 51 ^ 
^ WFIRR^ 


:V), 4800-200-6000-225-8475 
:fc|'irrf;k ti^Tf![A¥iR iRi ftJ'HR 

A\ ■'llfeft I^RT I 


a .^gft ^ ^tTPT^ ^ 

1?) ^8^*1 : j) -^5^ T{^. fMo^Hl Q>4^ei 923 

<1?^ vir^ RSI*! 


: ii) ^ m14'I RSTR ^ 

c6 ^ ^ 4 tT 4 f^I ^ I 
iii) 4 

vlrRTRlt -RIW^ ^8^ 

^ ¥3^ cf ^ 

3 ^1 ¥^¥3 -^ai I 

m 

: i) f^dt»T Ts'^1923 

^ ^i?ci f^-n ^1 

m 4vt 

'fTfgfitr^E I 


; ii) 'fft ^ 

3 ;?^ 3if5r-?Rn ^ ^fHT^F4 
^ w ^ ^ c5r4 tor I 

iii) f^'fsUlicf ^cH ^ 

itfM '^T 3I5«M 4 

Ti^OT m ^'f ^ ^ 

A 10 <nf ^ ari’JTg XT'S! ^ i 

^ ;-3nN ^ ^ 

IR ¥RI5I gRI ^ 

%^fT RTcTT % ¥.^. g 

¥.W.RT, ^fcTVSTRt^ 

^ fc^i? ^ 

A 3ITg?W arjiR ^ 

¥qtR vjnftggR^ t ?f| 

315451 3nr^ f^tgTIfRR ^ 






[MPT II 


■TSPJg 3(i)]MR?I Mil TPm : araTMITM_59 


45 ^ 


:WT m 


tfRcftgra5 I 

; i) #^g?R fIrtiiRT W.1923 

^ ^ri?cf ^ ^ 

i) ^ t^lf^ 1923 

^ cT?3 ^ W 

^ 75T 

5^-35^ qxTTFI •'{Tf<5f^>^ I 
: ii) ^ ^ ^ 

,5?sq 3lfiRj^ ^ 

U? 5 ^ ^ I 

iii) f^jaw ^ 

^ MRpi, ST^W^I ^ 
^«FF ■?TT ^ 'CT 

^r 10 cpf htt arjiftj ^ ^ i 

?n 

; i) ^ ftrfT^hT T?^1923 

^ ^ijicT vlT^ f^f TIH1 

aam i 

: ii) ^ oTgiyf ^ TR 

^ wf ^i ^ ^ ^ 1 

iii) R<syRT §v41R<tRm 

^ff^'T'lt ^ 31^^ <i 

^ ^jR ^yflPl^Ty ^ 

10 ^ ^ 3r5^ w ^ I 


^ v}«f|t{4Klf ^ JTFR? 
^ 31^^ ^ ^ ^ ^ I 

^)^ 3n^^ 

4, 'RTTr»ftq- 

^TPT^ ^ _ 

I?) ^ vJT^ TO 
^ "^n <jRwi 

^ 3nEiR^ 

4t) m^)hR ^ ^ 

^) ^sfPTO 
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2. ^ ^ ^ m 

^ MtilHfcl SRI 

^ WIRTRT • 


3. ^ ^ ^ ^RHI^ # 
1?) <jVVc1I 


^)3r35T^ 

^ :-3(TR wi ^ 'RR 
aiEZIST gRT w 

^?RIT t 31. v51. g 

31.^.^. ^ 3IRf|RI 

4 3TTg^igT 3r55Tcr mt 

’RrfRI vJwftggR ^ t ^rt 

3[«zis[ 3iq4 ^ 

vFT^^ ^ ^ 

4 31^ 4 ^ I 

^) -vj«f 3IT^ ^ 

4. f4TTT4tR Tc4~^'4T^ 

4 _ 

1?) ^Nrar 

4t) cm 


^)3r5^ 


:^.4000-175-7150 
:(i) 2/3 ^ f4v>ig f4m4)Ti 

TciNf^ giRi I 

(i) 1/3 f^^Rlt ^ 14^ ^Eft 
•Reft gRFl 

<m^'j| 4 ^cr)ir4cr)ci 4 
?viftf4Rf4i f%?ft En4 

^ ^ sj^-t^TR 3inT) 

5vjftf5m4 ^7 4 ^^?r 
‘T?‘ R ‘41* RRI ^ 4) ^ 

77R^ ^iWdl EJT4 ?t I 


: 30 r4 


: m m 

: ’Ph'fsrcf) irg -I (44711447^) 

<75 '44 4 SrjR'tt^d Rlt41ST47 I 

: 7%’c: 41^ 3[TTf7 4474147^ q§c^?Ff 

4 ^l47Tf44>^ ^n44f4R STRlTRlRr^ 
^yftf^RRrr 4 1^41 E174 ^ 

CTRT RMdllTTca 

R) M 4 RT ■'37T45 

RPd RtI ^ I 

; q445TR7 4^ -I (447ft4RK7) 

4» RR RR 44 44F rTcT 

<[4 4 47R R 41 I 




[VFTn—-BTigSCi)] 


'TO! ^ : araraiT"! 
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3rfi>iCT (w#^ r) ^ ^ 

<I'Rq»I 


2. ^ *>1^ HRI 

Td MijtHfcr ^ 

■JTT WHFvnM i 

3. ^gft TT^ ^ A 

4t)3r^ 

^ :-3PR ^ ^ 

31ST«T SRT ^ 

t 31.^. g 

31,^.^. c^ 3TKfgRT 

^ ^ ?r5^ 

3rR?«rcf) 3rj»T^ ^ ^ 

v3«fta^r'( ^ ^ ?fr 

3IEZTST ^ 

'H^JcJRT ^ vJ«ft<cf|v!t Jfnf^ 
^r 3T^ ^ ^ ^ ^ I 

^) 3175 

XJ) ^ v3M5<hj xjun 

vlTR ?ft WT ^ ^RxdcIT 
^ sngRXK 

4t) m 


^)^!frx?7?n 

^)3T^ 


:^.4:i50-175-7500 
I^TTTxIt^ xi^Hflr W3T^ 
f^iTFll^ ^qc7«l 

^ti cfl ^«ft SM ^ ^ xsnTTJft I 

: 4)*5^Rcf);!H ^yftf^iqRi] 

Tj] foftf^mRn ^r 

I 

: 5 di 


: 35 ^ 


: xpj ' j^T'?! 


qM.jR7 I 
t^Tft 

^ ^5 XR X7?47t.7r| ^1 
5 qiJ ^ ^ -7 ^ I 
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2.^ 

^ gRT 

3. ^ ^ ^ RPT^ ^ 
^it72RIT 


:^. 4000-175-7150 


.'^*lf ^Jtii tt" 


# fIJift I 


» rv /-V -< “ Y .. 

^vSTMTTI'^T 


^)3r3^ 


^ :-3P1Y "TO ^ 

qY sfEsrar gRi m 

vSTTcn ^ 31.^. q 

31. ^.^T. ^ 3IRf^d 

^ ^RI 

^ 3Traqw 31^ 

vT^ftelR ^ eft 
3TSIST 3TtI^ f^tc5T^'f ^ 
?r5gni ^ yjoftcfcR^ ^ RPT^ 
^ 3I^cl ^ ^ I 

^) WSI 3115 ^ 

4. ^ 

_ ^ _ 

q) ^ 1% qRJT 

^ ?II ^if^T 

^ sum q^ 

4t) qq ^ 

^ft)q)^qqT 

^)3f5qq 


; 3^-? ^cfTq^q^ 

^ qi^ qq cq^itq 
^ I 


; 30 q^i 









2. ^ '»T^ SRI 

^ VST^fcI 

^ WHHm SRI 

3. ^Eft ^ ^?rq^ A 

1?) ';=^^ ^!lt^ 


‘.^.4000 175-7160 
: (i) 2/3 f^f^ ^ f^4t4 

SRI I 

(i) ]/3 ^ IW ^Eft 

mff SRII 






^;jf> - - 
^ V i I 



fM EIT^ ^ ^ 


^)3r5JTg ■ 

^ ;-3m ^ f^Rft ^ 


x3fmj 

Y <1 ‘41‘ w 4>t ^ ^ ^'ii^ 
flPRcH ElRt ^ 1 


w aiarar SRi ^ 

WRIT t >31. W. 4 
3T.W,WI, ^ 3IRt^ 
Rf^ ^ fcTt? WW W^JSRI 
•it srrms^ 3i^^ ^ 
iRltRI vjnftS4R ^ t dt 
3TEZI5I 3R^ RtgjTJWW WW 
^ 'dwffedRt c^ 5TR^ 
^ sr^ 4 $ I 

4. 

A 

?) 4?ltf vJM^cKI 4RI 

WR ?rT WT R ^R^ 

^ 3ITEIR W 

^) Ym 

^)^lRdl 


; 30 'a4 


; SRI 


; q^il^SfcR ?r^ -1 
cfj ^ 4 3 r’jJTtf^ I 

: «fr^ 3ITff> dcb^ld^ci 

^ i5Wf^^?4TcI ?*?rRR ^ IM 
EIRI ^ d^TT WdlMIkl 
^ «(t^ ^ itRiot R \W^ 

IIIRI tf> I 
; -^>5 -1 

^ TT.I ^ 5 

^ c^ ^ ^ 1 
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cf> TRT 



1. :^.4350-175-7500 

2. WS gRI gRlATHR 

Tn w^irrrIim lit 'f'M iT?ft gRI ret^I i 

3. ^£{t ^ ^ ^ : 

T?) : ^cRF^’fcRT ^ 

. I 

^) 3rj»Tg : 3 gif 

^ r-apR wr ^ 


TR 3IHI5I gRI ^ 

RTdT t f^ ai.R. g 
3i.gf.gn. ^ an^d 
fpvpfr ^ f^T 
^f ang?ggj ar^ng gr^ 

Tgtid WggR t dt 
afsgsT arn^ f^ggjBR ^ 
^d^grg ^ 'Njoftggr^ g^ gpf^ 
^rarjgg^t ^ I 

arr^ 'ffNr 

4. f^'gpftg g^Rr gr^ 

gPT^ ^ _ 

T?)g?I^ ^7^ TTgT 

dt d'gg g7 gR^ 

^ angR 77 

^)3r5»fg 


7ft)gV4dl 


^)3r^d 








[Mmll—TSTI^ 3(i)] VTO ^ TPm : araTOROT 65 



:^.400D-175-7150 

2.^ ^Eft iTcff gRI : ^Eft il^t gRT/f?^R '4! ^Eft 

■?n <ii ^Wdf 

^^\ WHRRO[ SRI ilT^ 

'^1! ^flRI WTW I 

s. ^Eft ^ ^ ^ : 

T?) ^ 

I 

^)3I^ ; - 

^ ;-3RR WI ^ ^ 

tR 3IEZIgr SRI M 

wm t 31.^, s 
31.^.^. ^ fcIS' 3lRlSld 

f^f^nfr ^ ^ ^r5SR 

^i 3tTs??r^,3r5iTs ^ si^ 

TRlttcI ^^jftSSR ^ eft 
3iEzisr ^ 

^r5SRi ^ ^ ^tirtr^ 

^r 3rj»Ts ^ ^5^ 11 

^ 3n^ ^ 35 ^ 

ST^ 

JTPT^ ^ 

- ^ - 

xj)^ ^y^3ei w : -- 

v5rrq eft wr ^ dRwdi 

^ 3ITEIRTR 

^)xr^Rf!r^^ : - 

xfft) : - 

^) 3T^ : - 


2154 GyiOOO—5A 
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1. ^cPHTET 

2. W '‘T^'gRT 

^ McJIhRI 

■?n WRRPM 5RI 

^) \5^ 3IT^TfNT 
xiFI^ ^ 

x?)^ vjq^^cl xn^ 
^ 3n?TR xpf 


^)3r5iT4 


;^.4800-200-6000-225-8475 
: XRt^d 


: gM 


: artei'^ 

<Txf ir 3I^f^ 

XTlx'4tSI<f? I 

: ii^qx’if^cF) 3iteT^ ^ 
q-4 XR ^ xjsJ 5 
4x} ^ I 


gT R>a) t ^ xtg ^ 


:\‘>'.4350-175-7500 

2. ^ m XRl-.^'l 

^ Rofpft^ gRf 

^ WqTRRR 

3, ^£f! ^ x]Tq^ i{ 

1?) -qRO^ : 

«ft) v3r'^'xrcT : 

^) 3fT^ xrftqT ; 

__^I^ _ 

i?)4^ xjq'^ x^TTi ; ^raq gr'«[i 

X3rR cf! XIIR ^T c[Rft5?n 
c^ sngRXR 


2154 GI/2000—5B 




[MFTn—-gpigsd)] 

^)hciIhR| ^ i^Hcl 




MTOI ^ WT5[ •■ 

^'.fl t ^ ^ 

*f7^ rnn^iTf^ 3rf^T^ 
/it)r<rtcRft 3i?fteT^>' 

^7 <pf i 

; cfT^sg 3ff&cfjl^ 

/7?7Rtci4l sjEftaicfi cf 7 ir^ 

»T^ m M 

^4f 5 ^ q I 
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g|)^pg H?iraPl<h 3ff^T^ ^ ^ c fe cT^cRT 


1. ^cPT'TR 

2. ^ ^?ft '^^ gRT 

TH f^'m^ MdlHfcl gR[ 

TIT W^TRRW 

3. ^£ft ^ ^TPT^ A 

T?)TjriTmT 
^)3r5'qg 

31^5 ^ 

TTrq^ _ 

q) isrdf 73q-5^ qpn 

wq ^ft Wf 7n gt^^n 

^ 3fT«lR q^ 

^) <jTl 


;^)3r5iTq 


:'^,4000-175 7150 

q^^Rt 


; qq-i w<^ 


. tSi’q f^qrq 4 wf'4 
■j^f t "vsq f^'^n^i 
ifJFlIcfiJl :i{Ffl&]'q/\Tfiqq v-qellsiq 
cf q4 ^ 31-T;qtt^4 I 


Cifsflgiq /■'fra'q^' 
aiEftajq; ^> qdi q''^ 4T 
q'jf m c7^ 'f\i \^q 5 
cti ^ qffl 4 1 
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V. Tirarar«j 


cj> 


1 .^cTTMli 

2.g?n IT# 

^ mcjI'hR! 

■JIT w^Tr=OT 

1?) ^itTJXcn 
■4^) 

3TT5 

4. f^Trrjft^ ^ 

Tf) «r?l^ 1^ V51T^'5«I W1 

^ ^ ^ 4t^®3cn 

^ 3fT£rR^ 


il!) 3r5'4^ 

4’i^viTv: ^ ^ 

1.4crT*TR 

2. ^ ^ IIRI 

nr I^TfHfrJi Mcir-^Hfct 
m WHI'^'JT ^ 

3. ^ ^ ^ 4 

XT) JIVJ<<ST 

4t)3r5'JTci 

Sn^xiftRT 

4. xi^Rftr 4T^ 

XTTXT^ 4 

x?)^ f^ -m] 

V?T^ ?ft ^ ^RWtlT 

snmxfXT^ 

4!) ^i4t^ ^ 

^)>frxTRn 


; ■'{[ 700U-'47b-{JiO(3'3UU-S;ty00 
; gl'JT qi Ml-'TRT'Jxri Jjf 

ir^ 1 


; Tf 5B glTT 

;XJ] ^<3^ ^ ?TXT^ trs 

CT 4 3T^4tfeT xif^argr i 

41) :VHft5T^ CiTt'itJI^ (Xfirf^TcR) 

<i‘/ cpj XR Hlit ^rf^icml^ 
|[T?I ■'WT^TRT^ 'JIT 
; MWi ^ TTXT^<wi ii;-? A 5 
-<\^ rTrt XfTgi '^] ^ 1 

Zfi 

; 5400-225-6300-250-9300 

:r<Tiir4tJi 


; tTTH ^r?l 


; ^x( WniTcT !TWc6 
■cf) t 4 4 siyrtt^^T iiR^lsra^i i 
; y«Rra-l ^ WI 

4 5 gxt cF5f xTjI ^ I 




[^n—TSP»S3(i)] 


vroi ■HBT TTSn^ ; SRyitJRUl 
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(WT ? tTg ^ Hte 


r^dH^H 

2. ^ gRT 

I^n^ H«3l"iRi 
m WTRRUf |[RT 

3. ^ ^ ^ W{t{ ^ 

X?) ■^fmrar 

^)3[^ 

^ :-3RR ^ ^ 

m SrcZIST 6[RT ■?!? 

WT t 3f.X5r. g 

3f.N5r.v5n. ^ 3rR(^ 

Rf^<ft ^ fcTX? ^ XH-^cJR 
^f 3n4??fct5 

xrdx<l vJnftggR ^ t ?fl 

StWJSf 3fXf^ f^tcfJl^'R ^ 

^ vjnfrcra'Rf ^ ^fl^ 
■if STJIR ^f f I 

vfft)^ 3TT^ ^ 


: 5400-225 -6300-250-9300 

: ^ cyfftofM 3r4f^ 

^ SnOT'^ XTf WnHRUf ^ 

^eff xnff gr^ 

: xfRicn lira 

tM i 

; Wf 4 if 5 

^ ^41 ‘fit ^ I 


: 40 ip\ 


■q)^ nra ; 

vsnq ^ WT ■qr dRiy^n 
^ 3nwR qxf 
^) vidf^lfcl 4 tI ^dcf 

^) ^qtnRn : iiprai lira >ff 

feift I 

^)3r^ : I) '?tc ^ srrar ir io 

cf>f #11 cf7t I 
11)^1 4 ir 3^^114 I 

^ ? Mi^ r HH) tf? ^ firq 

1. ^nwn :'?5.5400-245-6300-250-9300 

2. ^ ## IT# 5RI : ^ WIHI'd^OT gRI 

^ f^TPttn 

^ 'RraravRT ^RT 
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3. ^ : 

I?) 

3115 ^ : 

T^fcl 

TPT^ ^ ; r 

^3T5^ W : ]^'?I 

cit ci'il’l ^ ^RodcII 
^ 3IIHT? W 

«ft) 'I^Mfcl ^ ; iJ)vTT ^nwr-TTcT ^ 

'ID! J(^I iJ5 3I5^f^d 

Tf J^tSI^" I 

^OWTTT'^'M ^ . 

WlRt 3fftt^Tt^it 

S 'ff I 

Tit) ?fr^7JdT ; - 

^) 31'^ : ^tt^tpitct jit-w ^ 

^ ^ '5;TcT^l 
dff cfvt ^ ^‘1 ^ I 

^ qRMRT 4%iR c^ q? fftor 

itdWd :^.4800 200 6000- 225-8475 

2,^ ^ ^ : f^TTRfr?! »r^-=^ 

TH f^TTnftTI qdt^ 

^7) #fWr : 

^) v'iT^'^TH : 

■?ft) 31(5 : 

4. ?i^ 

^irq^ 4 : 

T?) ^ : wd m\ 

^ ?fr ttt crRfgdi 
^ 3ITfrR TR 

^ ^cT : ^^<f) •TTdTTlTd HiT'QC^ 

: 

^)3r5iTd :WW/ TraTifTd !TW^<T7 

-c^ ^ qf d 

Eld g4t '^cl I 





[Mmn—-gpigsa)] 
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l.^dHTRR 


2. ^ '>Ti^ gRI 

m ^TTPftTI TglHrffr 
gT WFTRROT gRI 

3. ^ ^ ^ A 

I?) 

^)3r5»Tg 

^ :-3riR WP\ ^ ^ 

TR STEJlgT gR[ W ’Ti:^ 
WT t ^ 3r.^. ^ 


31.^.'^. ^ STRf^ 

^ ^ ^Ff^gPT 

^ 3lN?'q<n 3T^'>TcI ^73^ 
\J*4]c;cik ^ t eft 
31S2I?T 31^ f^^>Tj7]R ^ 
'H^gRI \5«ft?4r^ ^ 

STTJ^ 

4.|cr^TPfr7I 


’TPT^ ^r 


fih' w 

^ tRj H ^ <lR'^c1l 
^ 3nErR ^ 




:^.480()-200-6000-225-8475 
:M4lHf?l /^JHl'd'Jui gRI 


gl'T 


; 31H[lnf’]> / 

3l5ft8R) (TIT;^ 

irMffRfO > 

: qV'K 'iR5^ fM m xth.-ai 

^.. 

?IT 

TfT^dT ft?4t^eP] 

^ ^ feiJt 1 


;it) v3r5JT4 •. 5 

WTRR17T gr^ ^i : tfra ^ ?>'Flt 

trWTcR cFtT 3r5'4^ 
d§n V'H'<l4d 
?fni7rai '3t> "fnsi ?mTrfnci 
f^irrq 'f^ i 
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ziTyrrofc! ^ ^ ^ cifter 


2.^ SRI 

^ WTTRTM SRI 

Tf) "Zimicn 


^)3f^ 

^ :-3FR ^ ^ 

^ 3rSISI gRT ^ 

WI ^f%31.^. g 
31.^ 3IRf^ 

Rf^^nfr ^ f^ ^ 

3Tra'?w 3f3^ ^ ^ 
vJ'^y^R ^ t ?ft 
3M«[T 3rT^ m 

31^ f I 

^) ^ 3ir5 ^ ; 

4, H^lHfrl c(l<^ 

^»TR^ ^ : 

i?) ^ vJVfW W : 

^ ^ ciRiydi 

4t) cfTT 

^)4V4dl 

^)3r3’T^ 


!i. 4350-175-7500 
^ ’I# cn4I f^^IRfrq 
^ 55JRr;i: 2 3r5qTc[ i 

: # im ^ 

III 

iifld 5ft 
ft ^ftjft JIRS? feftt I 


30 4ft 


wr sra 

131^5114 

4ft ft iMgR) 1 

: ?cl.lft 41^ 41 

4^UJ<4 I 

: 31^14 JUftlgldT ^ WI 
ft ftfti ^ft 4^! ;ft-4[ 

4ft ^ 134^ ftti--!! 31^m4 

3IEft^<4 4^ eft, 10 

4ft 44 3rj,44 ^ 4ra 
^<5 41^1 4ft 4Pn 4fT44f I 





;^.4350 175-7500 

2. ^ ^ SRI : #sft flRT I 

^ WT^TRROI gRT 

3 . ^gft ^ ^ W{^ ^ : 

1?) ^cTM : i) ^ WJl 

^)3T^ ^ TTTO 

?T‘.^T ^ ^ ^ ^ 

^TJT^I ^ gTJTcn 

^ 6y4’?rf'!4i ^ 3FpT4 
filiRicf^ qr cfjf^ ifFiRn 
jrra tRJT 5 ^ ^1 ?n 

fUFT 4 ^4^51 SPFn 
^ i’lg'gTf^fcF cftfJ g=j[ sr^'^ra 
^ ^ f?hRft ?rR5T ^T 

dchHVcil'jft cTsn 5 

gif gvT ?n wn 

TOT ^ 

ginf m c j^^rg ; m 
ii) ^ ’fRgjR SRT 
TO 3ikrrPrgj ^ 

■gi 1 

^ >3nR ggg ^ ^ 


tR 3rEgaR iri g? gF?jjFf 
TOT t 3i.gT. g 
3T.of.RT. ^ fcTT? 3TR%g 

Rfg^gl ^ ^ Tf^grg 

^ 3ng?gg> ar^gg ^ gr^ 
gg^g \3«nggR g^ t gf 
3isqer 3tg^ ^^gg^gR 
gijgrg ^ gnftggr^ ^ grg^ 
ir 3T^ % I 

?ft) ggg ^'i^^ ^ : 30 g^ (f^Tggr^gR ar.gn,/ 

3T.gi.’5n. ^ grg^ ^ 1 
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?fr wr TH 

^ 3ITSIT7 W 


: w<f 


: vl^l WPim HWd) 

^ ^ ^ 31^^rad TMsigi I 
: vi^ ^iraraRT ^ 
ff sci>r ^r cffr ^ I 


PWirnf^ 3lfe2Bl4t ^ 


1. ^dWd ;?•. 4350- 175-7500 

2. m SRI :f^ifrd 

dl f^iTFfrd ddlHfcl 

dT WdRROI SRI 
a. ^gft ti^ ^ ttpi^ Tt : 

I?) TlVddI 

4t) ^1R : 

^ 3ir5 ^ 

4. fW^ dl^ 

wr^ ^ 

V!)^ f^ did! ; WI sr-n 
ylT^ ^ WT dT df^^dl 
c^3ITdRdY 

^)ddt^ dJl ; f^'fl t^Td ^ R(^ \Wd 

^ ^ f^dld c^ difa^ 
JRnfrf^dl aifcIdd^/dTr^lteRft 
CiTEftdTd: ^ d^ 4 aTJdlfdd 
I 

^)dt7ddT ; 

^) 3r5dd : dif^i jmrHf^di sif^T^/ 

cfiTd?^-lt aiEftsidl C^ dd IR 
5 dit dft .3Idf5& '3^ ^ dl 
dc^ ^i fRl 5 d^ dv^ 
3Idt^ ^ i 





[Mmn—-5^3(1)] 


'TR?r ^ : sraMT’T 
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TfifTrof^ ^ Ttg cfe 


2, W IT# 5f?I 

^ 1[RF 

3. 

^)'^J^TcnT •’-A^'ydl 
#)3r53Tg 

#fn 

f# w 
yrn? # TjT dRMdf 
# STT^TR ^ 

#)q#RRt cF>r 


#)#RraT 


:^.400>175-7150 


; tjTd glTI 


; f-^ f^WT ^ ^RTR 
^ ^ f^iTR # 

cfjRtcf’ft 3T#?R^ 

3f#firff» # g7j 4 3r5#f^cf 
qf^terfi I 

;^RhT# 3T?fteq5/wq^" 

#t # qr ## 
q# q7 5 M 
^ q^q q ?) I 


Yl.^p^jwm 

gT^ ^TRg^ ^ flnr 

1. ^qqiq •.^. 8250-300-10350 

2. qqr ## q# gRT -.t^qrTltq qqYRfcl 

qr f^qpftq q#Rf^ gRT 

qr wqrRqtn 

3. #t# q# qr^ qrq^ ^ : 

q)qtTqqi : 

#) 3T^'qq 
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TO 3n^ ; 

4. 

T?) XfRT : wr SRf 

^ TH cjRtddl 

^ STTETR W 

^ TTf FcR/tiTfcTC cT^f 5 oP^ 

cFit v^I ^ TO STJJl'rfeT 

^) : - 

^ ) STJJT^ : xnf cRI ^ 5 ^1 




1. ^dHHH :^,7600-300-10200 

2,5?JT ff€\ IRI 
TIT ftm#? gRT 

TII WHHRUT 

3. ^ TTtff ?r^ im^ i\ ; 

^)TfrTTlc[T : 

^) 311^ 'iftriT 

4. f^‘Ml^n<j <Il^ 

T?)^ rth : 

oIR dt WT TH 
^ ansTRTiR 

^) iidtRf!^ cjit i| 3f^jfrf^ 

^f^!8rIT6 I 

^) TiYrifcn : - 

^ )3r5iR : - 
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1. ^dW^ 

2. ^ ^Efl SM 

m Md)'=Rfcl 

TIT WHfr^?RUI 5RI 

3. ?ftEft 'R^ RTTR^ ^ 

I?) ^^RtTTT Tfr^rrar 


^)3r5'R^ 


;^.6500-250-7500-275-9425 
: Reft gRI 


: RT?t:? irftf^ Tfr^TT ^ TW ft 
JTRR R^ gift! ^ I 
-Rl^d 4T^ ^ I 
; arterft ^ wi ft 
^ Cf-t I 


ftr^:- sm wi ^ 7?R 

^ SfSRgT gra TI? 
fftirn WT t fftr 3T.^. ^ 


3T.T^.^. ^ 3fT^lf^ 

^ gTT 7r5?TTi 
ft 3II4TTI^ 3rjR4 4T^ 

R7ftt<T ^ifttggR eft 
3TS!IgT 3TRft ^ 

■'d'^dlR ^ vJ«ft4<Trft ^ ^RTR^ 
ft ^T^'Rg ft ^ ^ ^ I 


^ 3TT5 ^ 

4, fft-Rlfttri RgjHfft RT^ 

RTR^ ft : 

T?) ^ fft> vJRTjcfd ^ : wr-\ gRI 

^ eft grpT TH cfRcg^Ti 
eft OTETRRR 
ftt) McilHtel eTR 


ft^) TftrqdT 
^ ) ar^-Rg 
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3Tfim5rtt HfNRT 

- - - - - - - - - * _ 

1. tcFHIH :^. 4350-175-7500 

2. gRT ;f^'>THft7I ^ITt'-HfiT 

TIT f^Tnfrr TT^RTfcT gRI 

3. Tftgft 'tHft ^ : 

T? ) Tfr^^jdl : 

^) 3r5^cf : 

Tft ) ^ vTIT^ TftRT : 

^ _: 

I?) ^ \i4^cw qRH : W7H 
yfn? dt W7IH TTI dR'ddl 
^ aTTHR" ’T? 

^)Mci)Hfcl ^ ^ 

|! vT'ff f^-m 

cERl’-^ 3IEf!gTc5/'H?lW 
3IJfi«Tcf? tr(3 tR SI^TTRcI 
trfMfSfcfi i 


^ ) arj'TcI ; 3IEft8?R?> /^Tcf^ 

5 ^ 3rdf5^ cf^ ^dT dT 
qcft 5 dif 

dft ^T I 





[HFTII—-gpigSCi)] 
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^^1^^ trg cfe f^ f^gf^ 


1. ^?TWT 

2. ^ ^Eft ^ gRI 

■m WFfRcRR gRT 


;‘?^.4350-175-7500 

vft 

^Eft 'Mcff gRT I 


3. ^eI! -4^ gr^ ^TFT^ ^ 

^ ^Ttr^RfT : '^^'5 

JRFf TO 
TIT 

Tfi'f^^ ?r<T ^ 

TIT 

tR=itf^<T cR-TT 

cfSTI ^Rf ^ 31^^ ^ 
^ ’TT^ ^ cl^T g4 c^T 3T^1{g 
^ ^T£T dTRI^^/RT^ 
^ 3ff%»T 'r^«3T W ^ 
MTOT iTtI I TIT 
M -^f ■'fTgi cfit ^ ^ 

<!> 

^ I 

t )3T^ 
gk :- 3rTR WT ^ 

W 3TETT5T gr?T TUT 

gTT^ ^ 3T, vIT. g 
3T.'^.gfT. 3TRf^ 

f^fgt ^ fcT? ^ 

3l|g?gcfj arjiTg ^ gl^ 

ggkr vTwftggr^ g^ # tfl 

3TEZI5T 3Tg^ ^ 

'H^cJTg ^ gTg^ 

arjgg ^ ^ ^ i 

^ 3IT^ ^ 

4. kgTTftg >Ig)-gfcT gr^ 

grg^ ^ 


35 g^ 
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P?ART II —Sec. 3(i)] 


^ 3nEfR ^ 

^ ^ q^r#T 2?) ^ 

srjifrfei qMew i 

^) ; - 

^) 31^ : 5 <3> f^ 

^ ^ ^ ^ it I 

?Fte f 


;^. 4000 - 175-7150 
^ gl^l I 


1. ^cRTTR 

2. ^ "-T^ 

2IT 

^ WFIRI>Pl IgRl 


^ ^ ’TTR^ : 

I?) ^FH 2F2n 

'^?Hd q^RR cfY^Ysi 
Yl YYfYFRcI 
Mld^lstR Wffi'cRTT 

wm IF I 

f^ill ^ ^■'f^ 

IfcE vJMftcigT'^ 

^ 'Siq'^t I • 

2. 3nt T 'i^RR 
^^3|tf^>i^ ( c'^q) ^ 
iJIv^Yd^I ’FtlSK ITRI ^ I 

m 

3 . ^4 ( 




MPTll—^P»g3(i)] 
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«ft) 31^ ; TO it f^?s!ira 

!»TO 5fjira;f i|r 

^ ^ ^ ^ 
if 5 ^ ^ TJofgFjif^ch %^\ 

^ ^ I 

^> anRTO ^ TO 

xRsraiSf SRI 

viiitn t 31.^. 5 
31,^.^. ^ t?n? 3IR^ 
f^flvnit ^ ^ 

if 3IT5t?r!^ 31^ ^ ^ 

3f«51B 31^ ^ 

^fpjen^ ^ vi«ftg4T^ ^ 

^r 3r5^ ^ ^ ^ ^ I 

^ 31^5 ^ : 45 4^ 

4. f^'iTPft^ M<jfHf^ : 

if 

1 ?) ^ iTRn : ) 5 Ri 

TO ^ 4ftol 

^ SnHIRtR 

^) qs f ^f ^ giT ^ ; ^Wf) fITO 3ltof^ ^ ^ 

if sr^tf^ qf^^twrav I 


#) ^ifTOT 


^)3I^ 


: ’TT-'fi 

t%iff ^ 

f^!j iqq^ ^ 

4^cn 'if <jmf«ft I 
ifrot ^H4f^ 

^Tprij? i\ 3 n?^ ■‘fjf^ 
if TT%ffr^ TO ^ 1 


^1 


3ni?j TOR 

( TO) gft 

UT^SfilR R^sn ITRI cfft ^1 ^ 


3.^.^ ( ^TO 



: TO^47 tor 3ffto^ ^ 




^OTl 3Tfto^ SRT 
4T^ 


2154 0^2000—6A 
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1 .tetlPT : I)^. 5400 225-6300-250-9300 

(3I8HI H’lFF ■Tjl) 

(UaR ^tift f^ptcl WTil W) 
ii) ^,480C'-200-6000-225-8475 

(II ^ 4545 ffRFT q-^) 

(II Mt iPTM q^i) 

2.441 SRI : ^eII ST4 

411^4144 qs)^ 

41 WRTRRR Sl'4 


3, 

I?) #Eft 4# 4T^ 414^ ^ 


31^44 


^ :- 3rfR 444 ^ ^ 

44 316481 SRI 45 45^ 

4441 ^ 31.4f. 4 

3I,4[,4IT. ^ 3TRf'^ 

Rf^4t ^ 441 415 SR 

ii 3404445 3r544 4T^ 

q4fqT 4«ft40R 4^’ t 4t 
v 3I64ST 314^ f^^051^4R 44 
4"54r4 ^ 3'14 Ic{c|1^ 414^ 

if 3r'544 if ^6 t 5 {Tc]t^ f 1 


: ijf%44 4t4 f^44 I?4c5 
1923 ^ 454 4Ief 'JJ^4c^ 
41^054 4W4 SRI vfTlt 
^^;4I 441 f|cft4/qsi4 
ijTiirf^4^ 4f5f^'454 3445 
oiriSrS^ftt 4 t 44^) 
4T$t ^ I 

; f ?P4T4 4T ft44T4 44^ 
4 ^Fcfrf^ 4>Ff44 if 31^44 
OTcfi 4^ 4^441 ^ 

1 


^) 4^ 3145 ^ 


40 4^ 


2154 GE2000—6B 






[^II—-^^3(1)] 
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tf)w?RT tnin 

'Wrq tff tHH qi ciRfcddI 
^ 3n«rRqq 

: - 

^)3r^ ; - 

ti'Ocni 


1. tcRqR :q5.4800-200-6()00-225-8475 

2. ^ ^ q?ft gRT iftTTPfrq qgtRf^ 

qT f^'trFfr5I t^RffcI 

qr WFTRR^ IRT 

3. ^ 

q) qVqdl : 

^) srjqq : 

^;-3nR gTR t) %Ht 
qq arcq® gRi ^ 

vjfTcn t f^ 31. of. q 

^ srr^ 

Rf^ql ^ ^ qr^gra 

^ 3nq?w srjqq w^ 

q^ ^joftggrqqf t ^ 

SfEqSI 3rq^ ftt^jTJfTR ^ 
qr^gi^i ^ ^^jftggRt c^ qR^ 

^r ar^qq ^r ^ ^ # i 


qft)'3^ STT^ qftqf 
4. tiqFftq qgRqf^ gr^ 
qrq^ ^ 

q) ^q^cRT qrqT 

ofRcft qj qRWcfl 
^ snsTR qq 
^) qgtRfcf ^ 


qft) qtRcn 


: g-?.R SRF 


; qRR^f) f*7rq/ 
?35frPRR (^ ) c^ cnt '4 
qMsR^ i 

1968 qi '3qTc^ qrq^cq 
cilcl qq.3lt.'^,(qt?R) 

w? ^ qqRi 
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^ I 

( sn ) ^ 'W if 

8 ^ ^ Cl?^ ^ J 



1. ;^.4000-175-7150 

2. ^ ■>?# IRI :TftEff trdt 

?IT ■'MHTnROT SRI 

T?) : Tr5^ 

^ ftcRI 

^ Tir&l iRl^-T «l ifl oil 
^ ^ 1 

^) 3r54S : gciTPi/tfc?8s>rcM/ 

^ffrw 3^s»Tt^ ^ 3r5^ 

iff I 

^ :“3HR WT ^ ^ 

^ 3IS2I5T SRI g? 
f^ oTRTT t 31. ■^. S 
31.^.^, ^ SIRf^ 

if 3irg?g<f) 3r5'JTg ^ sr^ 
ggti^T ^ToftsSR t cit 

3IEq-8T 3N^ f^^<t)l^'HR ^ 

TPJSRI ^ vJwftSST^ ^ RTR^ 
if 31^ ^ f I 

^ 3fT^ ^ : 35 ^ 

A. ^^>TPffg gst^ ST^ 

if ; 

xf) w?rt qr-EH : 

yfi^ ^ WT gi 
^ 3rFEiR qr? 

^) qql'-MfcI ^ ^•id 

xFff)glT!rcfT : - 

3r^'qs ! 






[win 'g°g3(i)] ^: grewRqr _ 

vn, 

^ iTPgR ^ <rg ^ 

1 . 

2. 5?n ^ ^ 

^ f^^TPft^ 

^ WHTtR^ ^ri 

3. ^gft ^ ?T^ ?rtr^ ^ 

t?) 

^ ) 31^ 

^■.-3nR WT ^ ^ 

^ 3l^5T ^ 

yTTcTT t 3f.^. ^ 

3T.^.W. <^) 3n^ 

^r 3n^?w 3(^ ^ ^ 

irottcT gwfti?-4R t ^ 

3TSI5t ^ 

NFr5?ra ^ ^ 

31^‘Jm -^t ^ ^ f 1 

^) ^ 3iT5 ^ 

4. 


T?) ^ ^'?T 

^ WT ^ clff^^TT 
c^ STTHTR ^ 

^) ^ '^^^'?]■^ (cr ‘1 I) 

M v-iTJJfrfeT I 

■^) 

^) 3T^iTg : jr?rqcfj (git 1) 

.4v CR g?! ^1 'TTtJ 

cF 1 | I 


4800-200-6000-225-8475 
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i) ^ 


1. ^WfPT 

2. ^ ^ SRI 

^ WPTRf^ gRI 


:^. 4350-175-7500 
: '»[cf! ^isn qcir^fcl 

gRi ^ ^ 

^ IRT asiT 

RR^<fl 5RT 


3. ^gft ‘H# ^ XIPT^ 
T?) 




^ IIT^ I 

f^toit^ En^ I 

; vjft c^ ^ ^ m ^ ^ 

fuiM. terra |offte^T[, 

VJRTcfR 3IEt 'Mv'ct)!^ ^ 

3RI ^jTtete ^ 

^ IT1?^ ^ a I 


te-SHR WT ^ tet ^ 
3TEZI5T HM ^ 

ter yirar t 3i,^. a 

31. ul.^, ^ fcP? 3IRflra 

f^teff ^ ^ ^fr55ra 

^ 3ira?w 31^ ^ ^ 
Mtra >3^cicfT^ ^ ^ at 

3IHi5f ^ 

^FT^ara vyofraaRt ^ 

^r srj'Jra ^ ^ t § i 

3Tr5 ^ 

4. ar^ 

T?) ^ vi4-^<ra rara 
^rn? at a^ra ra qRtdai 
^ 3n?rR w 


35 


a’aa srt 


: 'H^iaaj teras (a^t n)/ 

a^ n (ajf^ns3)/^a7 
3fteRt c^ a»t # 3Fpfrf^ 






[MPTII—^pag3(i)] 


MTOi ^ ; araraiTor 
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I 

: - 

ar^'vrg : «TgT?i^ iTOf ( 44 n) 

■4^’^ 44 II{ W>pv^) 

afters 44t 4 

f»TaT4v? 44 4^ ^ 5 44 4 44T 

4 ^ I 

jTgPTO? wrm (^ ii)(gfi^g) tTg c^ 


1.4dH4M .•'’■.4000-175-7150 

2,44T iT^ft £[RT ifaiTPfrq 

41 f^4Fft4 4#4f^ 

4T ^THFcRnr ^ 

3. ^Eft 4 c4 417^ 4 ; 

4) *^444 qVqdf 
^) 3T^44 
^) 4^ 3115 ^ 

4. far4Ptt4 4T^ 

4T4^ ^ 

4) 4^ ^44 4T4T ; ir44 gRI 

Wt? ?it 444 4T 4f^4I 

^ 3rf4R44 

44^4f^ 44 "^441 : 4?144> 4^^ f44=4r4) (4^ II) 

44 A 3r54tt^ q-R-^tsT^P I 
4>44T : 

^0 3r544 : ^fF447 '(Tom 1^4'-il4> (^T^'i H) 

(47f44^) v'Mf^4;r'^ 4> 

4 ) 44 4 ^ 4 it 4 ^ ^ 3 
c-^ ^ 44 4 ^ I 
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^ iFilcb (qif li) (^gf^) ^ tfg ^ ^ 


1. t?FHTpTf 

2. ^ '»T^ ^ 

TIT f^iTTffl-TI 

TR ^^•TS’vR'R SRI 


3. ^£ft RPT^ ^ 

^)3T^ 

^) TO 3IT^ 

4. f^^TPttri ^ 

TJ) ^?I^ vm^dxl ^RTIT 
^ «fr TR RR^I 
^ 3RJIRIR 
^) q-cStT^Tf^ ^ ^ 


^) ^llTRcff 

^) 3r^ 


:^.4000~175-7150 
iRiTTTftn R^RRf^/7Rf^TTt 4T<TT 
^sR ^ q?cft g^nifciTtt 
SIsftgRR (5R^m=?H Itir) TO 
|?T^ t WcTcft' cf^' ‘4)t Rf^UI 
3?TTjf^ sieftsT^' (r^R^Rrra 
ftR) IRII 


; Wf gRl 


: cRiT|]cf41 3i£ff«T^ (f»Tf%^f€rRTrd 

f^TI) TR ^PRTltenfl 

ftR) TR RR«R ’RW 
^ 4R5cj ^ 

^ rR^st^ i 

: MRrcT 4^yite ^ JiRrsfUT rttr 

Rlt ^ I 

: ^ratcPft 3f?ftgT^ 
f^) TO rR^ RW R#«r^ tr 
RRRfcnfr 3f?ft«IR) fcRf) 

rR«cI ^ »7R RR Rit 







[MPTII—■grq:g3(i)] 
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1. ^JTH : P.4000-175-7150 

2. ^ ^Sft 'iTcff gRT ; gr-?? I 

■qr WHRRiq gRI 

3. #gft 'tRff qr^ ^ 

T?) ffrr^ : gr ^ 

1 .TT^J cHt q-TRt Wfjf^ TR 

«rcn^. 'c5t 

3rr4?w^ & 1 
il.SREM ^fTT^TRI RT-Tg^ ^ 

3lU ^ ^ ^ # qi^l 
^ q?t 1 

^) ar^iTg : 

%: :-3RR ^ ^ 

3^cqgT gRT gf 
ungT 13T.qf. g 
3f.«f.RT. ^ fcRT STRfgra 

^ fcp? ^ ^gjq 
^r 3ng?qgj 31^ ^ gT'^ 

Mglkl vi^gciR ^ vft 
3f6gaT 3PT^ t^^chl^'HK ^ 

^T5grg ^ v3^Tggf^ ^ 'm^ 

^ arjgg ^ ^ ^ t I 
^) ^ 3rr^ ^ : 30 g^ 

4. f^wftg gJ^ 

gFT^ # : 

1?) g^ TO : - 

^ eft ggg gi gR^i 
^ 3(|gK gg 

ift) q^1«r gg : - 

#) qtro ; - 

^) STfTg : - 
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VIII. 

^ ^ <fe ife fen; trftgsr 




2. ^ “^Tcft SRI 

^ 4tiRTf!t SRI 

^ W^IRcRR 

3. ^ ST^ 'm^ 

?)^lV'’4cll 
^)3r5'‘ra 

3ir5 ^ 

4. f^TtlRtt^ ST^ 

A _ 

^) vjM^ckl Ml4l 

^ ^ WT ^ ciR'Sdl 
^ 3TTgR^ 


^)3rjiTS 


;^. 5403-225-6300-250-9300 
^ fl'iai cTPJ, f^'JRTl^'HR ^ 

rf^^intrq qst^/^iHEOT 


; SIR SRI 


fS'JIR A 10 S't Sit 4si 
ifjJ 4^ ^r 
TlRi|t5T47 I 

: 3IRi?R.3lt. c^- SS IR S>t 

TffS SityT^ fiHfM^RFI 
•4ll?I ^ SS StI 
4si sra git ^ ^ I 






T5P>g3(i)] 


vTOf ^BiTi^ppT: 3rararr'>r 
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^ ^ qg ^ cTtol 




2. W ^Eft 'flRff 5RT 
^ R'^hO^J MtilHQ 
■?n WFTRR^ KRT 

3. ^gft TT?ff ^ W{^ A 
X!)7flT7r^ 




^ :- 3nR wf ^ fW ^ 

^ 3ie!Tgf ^ 
f^'v^rrai t 3f.^. g 

31. 3rRf^ 

^ fcRT? 15^ 

^ 3rra?w 3r5iw ^ 

^ t eft 

3i£2i5T 3rq^ ^ 

if srjTT^ if ^ I 

Rft) 3rr^ ^fft^n 

T?)iI?I^ viM^cKI qrqT 
^ ^ WT ^ 


;'^.5400-225-6300-250-9300 
^ flTSl ^ fifWJRTR 
Tira^tf^^f irar I 
:f?liTT'fr5[ TeJt^ SRI I 

if 7frr?i vtjwftciarTR 
-^WS^ ^ eft ^£ft TTcff 

m I 

: 'r-T J^ itf^lFH if 
%j}t I 

; Tn^?rsT gra sricOcr 

fM fJ ^ 10 ^ cfiT 31^.^ 
bereft ^Ttf^?ftcft^, 
^^^cRtvlft 3ft>5iTR3ftcfroft 
3JTf$ STWdTcf 
5R1 3IT??W ftRft ft^ TOT 
if 3T5iTg ^ ^ 

^RT ^1t?Tcn ^ I 


: 45 ^ 


; gRf 
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: ilf^d araRR/ 

tra:) 

; 't tfR;? iir^ 
f^cFtT 

arteiD ^ 

4 ^<TJ| 3(?) ^ 

Tii; i{ ^ 4t GfTif'ft I 
: 'vl'Rltkf 3(4t) ^ 
^RfN 3r[^R I 


tivaJ-l <I> ^ ^ 




2.W ^Eft ^ 
m ft^TPfra ^ 

■JTT W-iRT^ 


:^, 5400-225-6300'250- 9300 
^faj cH^ f^WJHR '^Ff 
in^rRrn Tm \ 

gRT I 


^ (^T| ^ TjtT^ vToftcigR 
'jq'-.REf ^ eft ^Eft Iteft gR[ 


3. ^ TFft ^rrq:^ ^ 

^)3[^ 


^ I 

: >WRn^/^f5rcF^ '<^ 

^ ^ 10 gT^ ^r 
cHt }h afRiRt^ 

^ TH ^ 

3tTfg Sr'Hielld 
gRi arrcR^ ?r?3T 

■fi 3T JW gr^ vl^ggRl <T>t 

wcT 4t «r[TjTtt I 



[MFTII— 


'gBCQ]93 

%(5 :-3FR ^ ^ 

^■^ 3fEZTST IR[ W 
f^<Jl ■'sildl ^ 31.^. ^ 

v31','^,'^. ^ 3TT^?f^ 

c^ f^ ^ 'fr^^ 

3fR5^ ar^iT^ ^ ^ 

^ ^ ?fr 

3{E2I§f 3rq^ 

# 3rf>Tg ^ ^ ^ I 

^) \j'cci ^fNr 

^_ 

i?) 'c5M<j,<Kl Ml^l 


.' ^5 ^ 


; ^!PT 5RI 


'jIT^ ?Tt ^ cjRWdI 
^ STTETRtr^ 


^)^Ert^cfT 


^)3r5’T5 


: ¥"^4 3 'irfeeFd mm/ 

Tito'd x-MTT)^? (WT ^) 

HRtftjHcr> I 

: W'?H ^ tfR^ yr^f 
cll^ ftf^r^il 
3?f&cTT^ ^ R^q 
^r 3(1?) ^ 

^^1? yi? ^ ^ v»rn?^ i 
: ^>fdy 3(^) 

y^rr?3T^^ I 
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[Part II —Sec, 3(i)] 


^ ?Tto 




2. ^ 5RT 

^ WPTFtROT 

3. ^Eft ^ 'mti ^ 

l?)#n!raT 

^) 3n^ 'ffr’TT 

4. ftwft? ^ 

I?) ^ TO 

vjJIkj eft ^ 4R*tWI 

^ 3iraR ^ 

^)3I^ 


:^.480C-200-6000-225-8475 
^ f^W'5?TN ^ 

WF I 

:f^'JTHfr'i gi^ 


; w-i gRi 


; f^Rrr 3rfto^( TOT tl^) 

^ cit ^ 3T^Rtf^c[ qM«W 1 

: f^FIRTT 3[teRt( g^=T ^) 
fi5f^^ alters iTg Ti^ 
M gTt 3[gfiT m 

^ ^ t%cTg=R 5 ^ 

g)*I T ^ I 







[vFTn—7gpjg3(i)] 


'PI TTim ; 
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f^“<SP[T dItcbT 

l.cIWFT 

;^.4800-200-6000 225-8475 
^ m} dfpj, Rnq-irr^'fflY md 

2.^ ■JT^ m 


in f^TTFftTi 
^ WHRTM 5RI 



T?) ■■ql^^rdl 

; 

^)3r^'Hd 

- 

^ srrj 

.; 



; 

q)4?l^ W^cWf qrdT 

; 5RT 

vjIlCi d) 4l ciRSddl 

^ 3n?rR^ 

4t) (Tdl ^ f^ cm 

: f^f^c^n aifiagjRt 

^ ST^qtfeT I 

^) 41^4’dl 

: • 

^)3r5'>Tg 

: t^f^jrfTT 3?fto^f ^ 

^ 3raf& 5 ^ 

d ^ 1 
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2.^ ^ SNT 

■?n WFTRI^ 5RT 
I?) 


:^.4250-175-7500 
■«^ 'fIM ■elT'j; f^-qHT^'ffR ^ 
iTfn i 

: '‘Tcff gM 


TfT^, ^ 

Ff^T ■'FFTM ^ ^ 

got ^ ^ 1^ 

#1 fiTq ^ FTJvR 
got jit I 


^ft) : 

^ :- 3FR Wg ^ fctrlft 
gY 3fHZI€f gRT ^ 
f^ WT 13I. V51. g 
31. gf.^. ^ feP? STRflrg 

^ tirq vTH ^^grg 
aiN^gcto 3rj>Tg ^ gr^ 
ggt^ ^ j^t 

3fS!is{ 3rq^ R^gji^'HR 
'H^glg ^ vJ«ft«JgKl ^ gR'^ 

CiTJgg ^ ^ ^ggT^ ^ I 
^) vi^cg '?ftgT ; 35 gi^ 

4. l^gFftg q^-gf^ gr^ 

g[g^ ^ _ : 

T?) g?r^ wpg grgr : 

ggg tft ggg gi gRwgi 

^ 3ITErR gf 

^) ggtRtct gg'tel : - 

^)gtTqgl : - 

^) arjgg : - 



[snii—•spj^3(i)] 
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1 . 

2. <1^ iT^ft ^ 

TH M<itHfcr 

^ WFfRR’^ gRT 

3. ?r^ TTPT^ ^ 

Tit^TTcfr 

^)3r3'iT^ 

^) 3Tr^ 'jf^'TT 

-mt{ ^_ 

^ tft w^ 7n cjf^tbdi 
^ 3ncrR^ 
tl) ^^^f^ cm 




4350-175-7500 
if^^nrftTf SRF 


: 'tf'T'f gRT 


; f^ir-3 A f'^j^ 
t ^ f^4FI A 

w-r® y?iT'HRcf; II) 

3T?ftSTW) (4^ III) 


^) srj'iTci : cfj'^ns? 3Ttrcf>r^(7nt II) 

<tjl?jrer''lt 3IHfl&T^7 ^ 4Tf tR 
7n ^ ^ ^ P)<Hlch>i 
^ gTt 3?Vf^ 5* ^ 

'■^l 'dm ^ t\ I 
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1. ^WTPT 

2. ^ 31^ gNT 

’■IT 51^ 


:^.40C0-175-7150 


a. Tftgft '4# ^ ’TT’T^ ^ 
3T^'iTg 

^ vTTT^ TftFTT 

4. 

4 T^ c^ A _ 

1?) WU 

^ HT W'T ^T ^^fc5?TT 
^ 3ITHR W 


^) ^flrqcfl 

^)3r5'ira 


: Ef’-H >IRT 


; f^f^HT f^’TFT ^ 

4Ti?rr^^t /W7i?> 

3I#-T^ ^ gTf # CiT^pflfeT 
qft^rsTfi) I 

3I£ft5T^AH?T?I'<f> 
3lUt«Tif) ^ W ’ll iM 
^ f ^ f^TcITg^ 

^ ^ 31^ 5 ^ 

^ ^’T ’T ^ 1 
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1. ^WTH 

2. W 1T^ gRT 

^ 5RI 

“iTcff ^ TRPT^ ^r 

^)3r5‘iTcr 

^) ^ v-ilT^ ^ 

^TTR^ ^ __ 

i?) WU 

^ ^ ^ ^Rtddl 

^ CVnCTR ^ 


:?F,400()-175-7150 
;f^irp!1^ ’T^-fRl fifRI 




: 5?!?I 'TOR 'R-J^4Ich 
Tll^lSTd^ I 


dV^ldl 


^t 5 ^ 3T^^T4 ^ I 


^)3l^'»T^ 
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1. tcfWT 

2. ^ ^ gRI 

^ TcJt^ gRI 

gr w-TRiwr 

3. T ftgft ^ 

j?) TfmrgT 

Tft) 3n^ ^ 

4. qg>Wi^ g r^ 

^rrq^ ^ _ 

I?) g?r^ w 

^ gTR zir 

^ 3nm q-^ 

^) Mcjlnfcl gq ^T?f 


.'^.4000 175-7150 
.-ffNijfrg qgr^ gRI 


; gRT 


; f'.qRR-^-tn'4 
gp5 ^4 4 sRjqtfgei 
TfA^^ra-T I 


^ft)7frHrcn 


#)3)^'qg 


: q44g|t qg qq g4 iiif 

'5 \4 cM H {?! I 
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«|Q»0 ^if^cp ^ n^cpi 


1. ^WIR 

2. W ^€ft ^ 5RI 

^^] f^TTPfr? TdYHfcl 5Rf 
^ WprFvROT 

3. ^ ^ ^ ^ 

I?) -^itTimT 
^)3?^ 

^) 3ir5 

4. f^TTPft? Mtjinra 

vJT^cRT tipit 

^ ii\ t?r^ ^ ^6gy[ 
SnHTR IT? 

^)iIc{Y-Tfc^ ^ 

^) ■^ft^cIT 


^)cir5'ira 


:^'.4}500-200-6000-225- 8475 
:f?mr»fr^ TcJtHfci 




N^r^HiftJd ^lR<ft5rav I 

: i) -iRrcTMc^f ^ 

f^<Y?I ^ EIT^t 

ill i(5»n/^ 3fn?>' 

(ff^qi) g^T gjnrl^cT 
■'HT'Rj ^ gr 3^ 
m-^t ^ I 

ii) t flrqvn ; 

if?;Ti 7n ^] 

3i’g g^ fM I 

qY^ 4 '-‘^gcrq io g4 ^] 

v'iT^^'ci gr^q A \ 

4 CM^'qg 


IcRtTcf f^cfici giT f4g|^ 
gji ^ ^4^ 4 


3f^qg ^frq^ ?rqw34 gr^ g4 

•fit-Tgi ^ gfT^4t I 
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3itoi^ (gif n) ^ T4 

5 ^ ^ 31^ ^ 10 C[^ 

^ 315^ ^ 

3ISPF1 ^ 

f^^^..T chi fto 

^ in 

'HH'flllQ I vin^l^ W UnrlYFf 
^ vfni^i I 

(grf II)^ Tt? cfe cpto 


1. ^, wn 

2. cRfT n<ff SRI 

m f^npftn 

m WHRROT SRI 

IJ) RpTRlftiW 
^i) 31^ 
iff) ^ 3115 iftm 

nPT^ _ 

^) ^ nnn 

v5n^ eft HT sR^ 
^ 3II?IRn7 

McitHQ ^ 


^.4000-175-7150 
l^nFftn qsRifcf, itm n ^ 
ifteft n^cf SRI I 


tpiqn iff (i«jt^) 

win miRT ^r 5 3^ n>[ i 

35 


; 'W1 SRI 


: cinvftsTt 3? 

lit A srji'rRn ’iMsTni i 


ift) nRnni 

^) 315^3 ; sR^ nsnttqTt n?i3ch 

IS if 5 ctH 3v1 esT i 
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2 .^ ItRI 

^ f^'JTPfUr M<sl"ifcl 
^ WMi’d'<«l ^ 

^) 3 r 5 iTg 
^) 31 T 5 

4. Mcit"dfcf dlc^ 

TTFf^ ^ 

T?) TO 

^ eft TOT m cjRWdl 
^ 3 n?Tr?T'f 
^) qcjt^ ^ ^ 


;fft) TTtTO 
^) 3 T^iTg 


:''T>.4000-175-7150 
; ?ftfft IRI I 




: cfiiTitcnft 3f?ft8rc5 ’Ji df^5 
^ f^gfcTi «^i 

<p\ if 3 r^jflf§cl I 

m ^ I 
; -TiT^cT^ 3 Tffftsrav 
tph'rsT^ m erf^ f^gfef) <^> 

W if fKT 5 -TP?) efti ^ 1 


^ttS :- 4^1 •’-lid4t 3TEff5r^ eft ^ 'Td'l'^c ^ M<il^^Tf®t 

^Tcit ^ ^ TO Rf^ftTcfT 

^ ■'J^cfvt ifcJt^ ^ cTT^ ^ TO ^41 ! 
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1 ,^RH ;^.4350-175-7500 

2,W[ ^ URT ; ciaiT 

?fi 'gr^f I ^n^xigt crrdT ^55 ^ 

IT] gRf -n^ gr'^I 

f EgY-Tft^ gRT 

H) eYtvr it iJi^^<Ye ^ l 

Yl.td'Ri fif^ I 

; Cil^'Eg c-fr gf W>M '] IE 
f^Y YYisira 

TTRTgR ^Rg-TT^, 3IFf El 

SR TRIR TfEhiRcF; fR^RE E 
gE gg :iEji?g ?l i 

Efe^-aRT'? gpRT cE fErffi ^7 
<R cgsgai m ^ 

grrcTT t 3f, yf, g 

3f.\)f.\?T. ■<^ f^tT 3iT>;f^cT 

cE T3^f Tr55Ri 

E anciTO} arjgg wE gi^ 
ggtig ^ywftggR g^ t cE 
>Tfsgffl -TigE igEg^T^^ W 
xTg;grg ^ vDErggrE gE gR<E 
E ar^gg E E ^FigiE E 1 

Et) gw 3rr5 EEtt ; 35 gE 

4. fEgpftg ggR^ gr^ 

grg^ E _ : 

g) ggiE fE? gg^gg grgi : ggg gig 

yfig Et ggg gr glEg^gr 
cE snm gg 

EY) ggtwfE gg Egci ; fimg^ g'Jvgrg fEggig; (gE n)/ 

gggj gitiRFE (E gE E 

3f^Erf^ tff^sigi I 
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#) : - 

'iTO? (^pI n) 

/^TTeTi 3lf^rcf7r^ c^ M it 
5 tf?t I 


^ ;- WW iTD< 5 r (gif i) ^ 4 PT^^Tlf^ cf; fcl^^ 

(cpt n) clSTT ^ cit^^fT 

^ Tpf ^ cP^ ^ PrHrff?tT 'cf^ v4fl?7ft I 


^H?T^ wrm f^^(^cb (?Tt 11)^ f^r^ cTto 


1. ^cPlHH 

2. ^ ^ gRI 

PT f^ppfrir q-cit^fcT 

3. PPTc^ if 

^) PtPTcn 

^) 3r^ 

^) ^ STT^^PT 
4. f^‘pr»ftp PT^ 

^ _ 

tf) v3q^4^ PPP 

^?ft WT m 

^ 3PEIR TR 

^) qgtHRr m 


^) arj'pg 


T'fi.4000 175-7150 


: wqq gl^ 


: P5i«}tR4t 3i?}tef^' PT pRp? ■po??R 
q^^Slcp ■>TT M?rcp 
-<Ti\ p1MgT^> I 

; PiitRPRl ^ pftlSRl 

PF<S ^ I 

: FpqtcFft aTEftsp^ in if^r 
pifgfirg} gi gf^ R'Jlisicp c^ 
Wli^^5gig)t^g=)t^ I 
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q^fcf ^ ii2fi Msrv ^ wi ^ 

qc^t^ra ^ «IT^ ^ ITHT ^^HTW t 


[■qq. ■^. -qtaiR-12012/15/94-'^-l] 
%'.'^. TT^, ^Pqq 


1 


WBPjRTfl ^ (4ft4W4 ^4) 44 

3.2.1977 ^ I i?T^ (38/75)1 

?f%I 'vTvirq^ if f^T^' 13 20 

3IW 1975 ^ ^771 3IR 3it ^-17/75 cF4T 16 ^ 1977 ^5T !?« 3ITvr 3fl 
^ 4/77 ^ fl47lf$ld ^ 3F5^ I 


2.^^ 1^ f^ TT^ ^ygihR :- 


(i) ^ ^ (f^^f^, q^'^c. srrl^ ■'fmtsrq i980 

4 WcTIf ^ t^RRi 1.4.1980 4^ srfi^^trqT vlft 

^.5591 

(ii) JRRT i\t. ^ (f^rgf^.R^RfU, Cinf^ ■'fmtRR f^Rq, 1987 

<f^ 3.2.1987 R?f Rft 3n7 W.7 

(iii) R^ Rt^''5!^ qcit-Rf<),3rrf^ R?ft£FT f^^lR. 1996 

^ 9.1.1996 R^ Rft 3IN 16(?)l 
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MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 
New Delhi, the 4th August, 2000 

G.S.R. 650(E).—In exercise of the powers conferred by Sub-section (i) of Section 124, 
read with Sub-section (i) of Section 132 of the Major Ports Act, 1963 (38 of 1963), the Central 
Government hereby approves the Madras Port Trust Employees' (Appointment, Promotion, etc.) 
Amendment Regulation, 2000 made by the Board of Trustees for the Port of Madras Port Trust 
and set out in the Schedule annexed to this notification. 

2. The said regulations shall come into force on the date of publication of this notification 
in the Official Gazette. 


SCHEDULE 

THE MADRAS PORT TRUST EMPLOYEES' (APPOINTMENT, PROMOTION, 
ETC.^ AMENDMENT REGULATIONS^-Leo _ 

In exercise of the powers confer'ed by Section 28 of the Major PortTrusts 
Act, 1963 (38 of 1963), the Madras Port Trust Board hereby makes, subject to 
the approval of the following Regulations to further amend the Madras Port Trust 
Employees' (Appointment, Promotion, etc.) Regulations 1977 (published as SRO 
C-17/75, dated the 13th and 20th August, 1975 and as SRO C.4/77, dated the 
16th March, 1977, in the Tamil Nadu (government Gazette): 

1. These Regulations may be called the Madras Port Trust Employees' 
(Appointment, Promotion, etc.) Amendment Regulation^ z-oo d 

2. in the Madras Port Trust Employees ' (Appointment, Promotion, etc.) 
Regulations 1977 (hereinafter referred to as the said regulations, in Regulation 
3 under the heading 'Definitions' the following shall be added as item (o): 

(o) 'Schedule' means the Schedule appended to these regulations. 

3. in Regulation 5 under caption 'Manner of Appointment' of the said 
Regulations, the following shall be sukistituted: 

The manner of appointment to a post or Category of posts, i.e. whether 
by direct recruitment or by depeirtmental promotion or by transfer and 
in the latter cases the channel of promotion and whether the promotion 
is by selection or by seniority subject to suitability, age limit, education 
and other qualifications and experience, shall be as shown in the 
Schedule annexed to these Regulations in respect of Classes I and II 
posts. 

In respect of Classes III and IV posts, the manner of appointment 
shall be as laid down by the Bc'ard from time to time. 
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Provided that the upper ag^ limit may be relaxed by the Chairman in 
the case of candidates belonging to Scheduled Caste, Scheduled 
Tribes, or any other special category in accordance with the general 
orders issued from time to timei by the Central Government. 


4. In Regulation 6 under the heading 'Authorised Permanent and temporary 
strength' of the said Regulations, the ollowing shall be substituted: 


The authorised permanent and temporary strerigth of the various 
grades shall be as in the Schedule of Employees prepared and 
sanctioned from time to time under Section 23 of the Act. 


5. In sub-regulation (2) of Regulation 11 under 
said Regulations, the following shall be substituted: 


caption 'Probation' of the 


(2) The period of probation may, if the appointing authority deems fit, 
be extended and in case of extensbn, the total period of such extension 
shall not, save where it becomes r ecessary by reason of any 
departmental or legal proceedings pending against the employees 
exceed one year. 

Provided that before passing an order fcr extension of probation period 
an opportunity be given to the person concerned to appeal against 
such extension of probation. 


0, The following shall be included as 'Schedule' to the Madras Port Trust 
Employees' (Appointment, Promotion, etc.) Regulations 1977. 
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I. SECRETARY’S DEPARTMENT : 

MANNER OF APPOINTMENT TO THE POST OF SENIOR DEPUTY SECRETARY 


1. Scale of Pay : Rs.5400-225-6300-250-9300 

2. Whether by Direct : Departmental Promotion 
Recruitment, Departmental 

Promotion or Transfer 

3. In the case of Direct Recrultmcmt 

a. Qualification : - 

b. Experience : - 

c. Upper age limit : - 


4. In the case of 

Departmental Promotion; 

a. Whether by Selection : Selection 

or by seniority 

subject to suitability 

b. Channel of Promotion : Approved probationer In the 

category of Deputy Secretary. 

c. Qualification : - 


d. Experience 


Should have served for a 
period of not less than 
five years as Deputy 
Secretary. 
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MANNER OF APPOINTMENT TO THE POST OF DEPUTY SECRETARY 


1. Scale of Pay : ]U. 4800-200-6000-225-8475 

2. Whether by Direct Departmental Promotion 

Recmiitment, Departmental 

Promotion or Transfer 

3. In the case of Direct Recruitment 

a. Qualification - 


b. Experience 


c. Upper age limit 


4. In the case of 

Departmental Promotion: 

a. Whether by Selection 
or by seniority 
svibject to suitability 

b. Channel of Promotion 


c. Qualification 


d. Experience 


Selection 


<^>proved probationer In the 
category of Assistant 
Secretary. 


Ifust have put In a service 
of not less than five years 
ts Assistant Secretary. 
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MANNER OF APPOINTMENT TO THE POST OF 
CHIEF PUBLIC RELATIONS OFFICER 


1. Scale of Pay 


: Rs. 5400-225-6300-250-9300 


2. Whether by Direct 

Recruitment, Departmental 
Promotion or Transfer 


By Departmental Promotion 
or by deputation from 


State/ Central 
Public Sector 
falling which 
recruitment 


Government/ 
Undertaking 
by direct 


3. In the case of 
Direct Recruitment 

a. Qualification 

b. Experience 


Both for Direct 
Recruitment/Deputation 

Master's Degree In Arts, 
Science or Commerce from a 
Recognised University with 
a Post Graduate Degree/ 
Diploma In Piibllc Relations 

Should have experience of 
not less than five years 
of service In a Managerial/ 
Officer level In the Public 
Relations Division/Depart¬ 
ment or should have ten 
years experience in a 
supervisory level In a 
P\jblic Relations Division/ 
Department of Government/ 
Public Sector/Private 
Sector Undertaking. 


Note: The qualification regarding 
experience Is relaxable at the 
discretion of the Chairman In the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes If at any stage of selection, 
the Chairman Is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


c. 


35 Tears (No age limit for 
deputationist). 


Upper age limit 
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4. In the case of Departmental 
Promotion: 


a. Whether by Selection 
or by seniority 
subject to suitability 

Selection 

b. Channel of Promotion 

Ajsproved Probationer In the post 
o:f Public Relations Officer. 

c. Qualification 

: - 

d. Experience 

Siiould have put In a service of 
not less than five years In the 
post of Pribllc Relations Officer. 

MANNER Of appointment TO THE POST OF ASSISTANT SECRETARY 


1. Scale of Pay Rs. 4350-175-7500 

2. Whether by Direct Departmental Promotion 
Recruitment, Departmental 

Promotion or Transfer. 

3. In the case of Direct Recruitment 

a. Qualification --- 


b. Experience 


c. Upper age limit - 

4. In the case of 

Departmental Promotion: 

a. Whether oy Selection Selection 

or by seniority 

subject to suitability 

b. Channel of Promotion Approved probationer In the 

Category of Office 

Superintendent / Assistant 
Superintendent. 


c. Qualification 
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d. Experience Must have served for a 

period of not less than 
five years as Office 
Superintendent / Assistant 
Superintendent or a 
combined period of five 
years. 


MANNER OF APPOINTMENT TO "HE POST OF 
ASSISTANT SECRETARY ^JUNIOR) (CLASS W) 


1. Scale of Pay 1^. 4000-175-7150 

2. Whether by Direct Departmental Promotion 
Recruitment, Departmental 

Promotion or Transfer. 

3. In the case of Direct Recruitment 

a. Qualification - 

b. Experience --- 

c. Upper age limit - 


4. In the case of 

Departmental Promotion: 

a. Whether by Selection 
or by seniority 
subject to suitability 

b. Channel of Promotion 


Selection 


Approved probationer in the 
category of Office Superin¬ 
tendent/Assistant Superin¬ 
tendent . 


c. Qualification 


d. Experience Should have served for a 

period of five years in a 
Supervisory capacity. 
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MANNER OF APPOINTMENT TO THE POST OF CHIEF LABOUR WELFARE OFFICER 


1. Seal* of Pay : Rs. 4800-200-6000-225-8475 

2. Hhathar by Dlract : Diract Recruitment / 

Recruitment, Departmental Departmental Promotion 

Promotion or Transfer 

3. In the case of 
Direct Recruitment 


a. Qualiiication a) Must Possess a Post 

Graduate Degree of a 
University in the state 
of Tamilnadu or a Degree 
recognised by the 

Tasiilnadu Government or 
equivalent thereto and 
preferably in Sociology. 

b) Those who possess a 
Recognised Diploma or 
Certificate of having 
completed a course of 
training in Social 
Welfare work and / or a 
Degree in Law will be 
preferred. 

c) Must possess adequate 
knowledge of Tamil. 

b. Experience Should possess experience 

of not less than ten years 

in dealing with labour. 

Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


c. Upper age limit 40 Tears 


2154 GI/2000—8B 
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4. In the case of Departmental 

Promotion: 

a. Whether by Selection Selection 

or by seniority 

subject to suitability 

b. Channel of Promotion Approved Probationer in the 

category of Assistant 
Welfare Officer. 

c. Qualification - 

d. Experience l>lust have put in a service 

cf not lass than tan years 
.IS Assistant Welfare Officer. 


MANNER OF APPOINTMENT TO THE POST OF ASSISTANT WELFARE OFFICER 


1. Scale of Pay Rs. 4000-175-7150 

2. Whether by Direct Departmental Promotion/ 

Recruitment, Departmental Direct Recruitment. 

Promotion or Transfer 

3. In the case of 
Direct Recruitment 


a. Qualification a) Must Possess a Post 

Graduate Degree of a 
University in the State 
of Tamilnadu or a Degree 
recognised by the 

Tamilnadu Government or 
equivalent thereto and 
preferably in Sociology. 

b) Those who possess a 
recognised Diploma or 
Certificate of having 
completed a course of 
training in Social 
Welfare work and/or a 
Degree in Law will be 
preferred. 




c) Must possess adequate 
knowledge of Tamil. 




Il(> 


THE GAZETTE OF INDIA EXTRAORDINARY 


|P,\Ki II—Si.f. 3(01 


b. Experience Should possess experience 

of not less than five years 
in dealing with labour. 

Mote: The qualification rega rding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belongincf to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates: from 
these communities possessing the 
requisite experience are not J.ikely 
to be availadsle to fill uc> the 


vacancies reserved for them. 


c. Upper age limit 

4. In the case of Departmental 
Promotion: 

a. Whether by Selection 
or by seniority 
svibject to suitability 

b. Channel of Promotion 


c. Qualification 


d. Experience 


35 Tears 


Selection 


iipproved Probationer in the 
category of Assistant Welfare 
Officer (Junior) / Office 
Superintendent / Assistant 
Superintendent. 

Should possess a recognised 
diploma or certificate of 
Itavlng conq^leted a course of 
training in Social Welfare 
work or a Degree in Law. 

Should have served for a 
period of not less than 
five years as Assistant 
Welfare Officer (Junior) or 
in a Supervisory capacity. 
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MANNER OF APPOINTMENT TO THE POST OF 
ASSISTANT WELFARE OFFICER (JUNIORS 


1. Scale of Pay : Ra. 4000-175-7150 

2. Whether by Direct : Departmental Promotion 
Recruitment, Departmental 

Promotion or Transfer. 

3. In the case of Direct Recruitment 


a. Qualification 

b. Experience 

c. Upper age limit 

4. In the case of 

Departmental Promotion: 

a. Whether by Selection 
or by seniority 
subject to suitability 

b. Channel of Promotion 

c. Qualification 

d. Experience 


: Selection 


improved probationer In the 
category of Office Superin¬ 
tendent/Assistant Superin¬ 
tendent . 


Should have served for a 
period of five years In 
a Supervisory capacity. 
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MANNER OF APPOINTMENT TO THE POST OF 
PRIVATE SECRETARY TO THE CHAIRMAN 


1. Scaia of Pay : Hs. 4350-175-7500 

2. Whether by Direct Departmental Promotion 
Recruitment, Departmental 

Promotion or Transfer. 

3. In the case of Direct Recruitment 

a. Qualification —* 

b, Experience : - 


c. %r age limit 


4. In the case of 

Departmental Promotion: 

a. Whether by Selection 
or by seniority 
s\]bject to suitability 

b. Channel of Promotion 


c. Qualification 


d. Experience 


Selection 


Approved probationer in the 
category of Personal Assis¬ 
tant. 


t4ust have put in a service 
of not less than five years 
in the category of Personal 
(Assistant. 
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MANNER OF APPOINTMENT TO THE POST OF PERSONAL ASSISTANT 


1. Scale of Pay Rs. 4000-175-7150 

2. Whether by Direct Departmental Promotion 

Recruitment, Departmental 

Promotion or Transfer. 

3. In the case of Direct Recruitment 

a. Qualification - 

b. Experience - 

c. Upper age limit - 

4. In the case of 
Departmental Promotion: 

a. Whether by Selection Selection 

or by seniority 

subject to suitability 

b. Channel of Promotion i^>provecl probationer In the 

category of Stenographer Or.I. 

c. Qualification - 


d. Experience 
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MANNER OF APPOINTMENT TO THE POST OF DIRECTOR (TRAINING) 


1. Scala of Pay 

2. Whether by Direct 
Recruitment, Departmental 
Promotion or Transfer 


3. In the case of 
Direct Recruitment 

a. Qualification 


b, Experience 


Rs. 7000-275-8100-300-9900 

liy Departmental Promotion 
or by transfer basis or by 
deputation from other Major 
]?orts/State/Central Govem- 
nent/Pviblic Sector Under¬ 
taking failing which by 
direct recruitment. 

l.i’or Direct Recruitment/ 
Transfer/Deputation 

i:>agrea in Engineering or 
Degree in Arts/Commerce/ 
.'Science with qualification 
of MBA. 

.Should have experience 
of not less than five years 
Ln a Managerial / Class I 
Officer level in the field 
of Port Operations/Port 
)4anagement especially in 
Port Workers' Training. 


Note; The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Schedulad 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


c. 


Upper age limit 
(Only for direct 
recruitment) 


Should not have conqpleted 
35 Tears. 
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4. In the case of Departmental 
Promotion: 

a. Ifhether by Selection 
or by seniority 
subject to suitability 

b. Channel of Promotion 


c. Qualification 


d. Experience 


By Selection 


Should be an approved 
probationer In the post of 
Training Manager. 

Degree In Engineering or 
Degree In Arth/Commerce/ 
Science with qualification 
of M.B.A. 

Should have experience of 
not less than five years 
service In the post of 
Training Manager. 


MANNER OF APPOINTMENT TO THE POST OF TRAINING MANAGER 


1. Scale of Pay : lls.4800-200-6000-225-8475 

2. Whether by Direct By transfer 

Recruitment, Departmental 

Promotion or Transfer 

3. In the case of 
Direct Recruitment 

a. Qualification - 


b. Experience 


c. Upper age limit - 

4. In the case of Departmental 
Promotion/Transfer 

a. Whether by Selection iSelectlon 

or by seniority 

subject to suitability 

b. Channel of Promotion - 
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c. Qualification 


d. Experience 


Degree in Engineering 
OR 

Degree in Arts/Conimerce/Science 
with qualification of M.B.A. 

Hust have put in a service of not 
Less than five years as a Class I 
Officer in the Trust. 


MANNER OF APPOINTMENT TO THE POST OF PUBLIC RELATIONS OFFICER 


1. Scale of Pay 

2. Whether by Direct 
Recruitment, Departmental 
Promotion or Transfer 


3. In the case of 
Direct Recruitment 


a. Qualification 


b. Experience 


: Rs. 4350-175-7500 

By Departmental Promotion 
or by deputation from 
State/ Central Government/ 
P\iblic Sector Undertaking 
failing which by direct 
recruitment. 

Both for Direct Recruitment/ 
Deputation 

Bachelor's Degree in Arts, 
Science or Commerce from a 
recognised university with 
Post Graduate Degree/Diploma 
in Public Relations. 

Should have experience of 
not less than three years of 
service in a Managerial/Officer 
level in the Public Rela¬ 
tions Division/Department 
or should have five years 
experience in a Supervisory 
level in Pxibllc Relations 
Division/Department of 
Govemment/Public Sector/ 
Private Sector Undertakings. 
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Mote: The qualification regarding 

experience is relaxedsle at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient nvimber of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

c. Upper age limit 30 Tears (Mo age limit for 

(only for direct deputationast). 

recruitment) 


4. In the case bf Departmental 
Promotion: 

a. Whether by Selection 
or by seniority 
subject to suitability 

b. Channel of Promotion 


c. Qualification 

d. Experience 


Selection 


improved probationer in any 
one of the posts of Assistant 
Secretary (Junior)/Assistant 
Welfare Officer (Junior)/ 
Office Superintendent/ 
Assistant Superintendent. 


Should have put in five years 
service in any single post 
or combined together. 
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MANNER OF APPOINTMENT TO THE POST OF LIBRARIAN 


1. Scale of Pay 

2. Whether by Direct 
Recruitment,. Departmental 
Promotion or Transfer 

3. In the case of 
Direct Recruitment 

a. Qualification 


b. Experience 


Rs. 4000-175-7150 
Direct reciniltment 


Graduate In Arts or Science 
with a degree or diploma in 
Library Science. 

Should Possess ten years of 
experience in a reputed 
Library. 


Note; The qualification regarding 
experience Is relaxable at the 
discretion of the Chairman In the 
case of candidates belonging to 
Scheduled Castas and Scheduled 
Tribes If at any stage of selection, 
the Chairman Is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


c. Upper age limit 35 Tears 

4. In the case of Departmental 
Promotion: 


a. Whether by Selection 
or by seniority 
subject to suitability 

b. Channel of Promotion 

c. Qualification 


d. Experience 
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MANNER OF APPOINTMENT TO THE f>OST OF VIGILANCE OFFICER 

1. Scale of Pay lU. 4800-200-6000-225-8475 

2. Whether by Direct Direct recruitment/ 

Recruitment, Departmental Departmental promotion 

Promotion or Transfer 

3. In the case of 
Direct Recruitment 


a. Qualification 


b. Experience 


Degree of a University in the 
:State of Tamil Nadu or equi¬ 
valent thereto. 

Dot lass than five years as 
Inspector of Police in Police 
ISstablishment. 


Note: The qualification regardiiig 
experience is relaxable at t!ie 
discretion of the Chairman in t^ie 
case of candidates belonging to 
Scheduled Castes and Schedul>ad 
Tribes if at any stage of selectio.i, 
the Chairman is of the opinion that 
sufficient number of candidates from 


these communities possessing 
requisite experience are not 
to be available to fill 
vacancies reserved for them. 

c. Upper age limit 

4. Zn the case of Departmental 
Promotion: 

a. Whether by Selection 
or by seniority 
subject to suitability 

b. Channel of Promotion 


c. Qualification 

d. Experience 


f.ie 
like Ly 
up fie 

35 Tears 


Selection 


iVpproved Probationer in any 
:>upervisory post. 


I4ust have put in a service of 
not less than five years in a 
:3upervisory post with expe- 
xience in handling vigilance 
matters. 
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MANNER OF APPOINTMENT TO THE POST OF ASSISTANT VIGILANCE OFFICER 


1. Scale of Pay Rs. 4000-175-7150 

2. Whether by Direct Direct recruitment/ 

Recruitment, Departmental Departmental promotion 

Promotion or Transfer 

3. In the case of 
Direct Recruitment 


a. Qualification Degree of an University In 

the State of Tamllnadu or 
equivalent thereto. 

b. Experience Not less than five years as 

Inspector of Police In 
Police Establishment. 

Note: The qualification regarding 

experience Is relaxable at the 
discretion of the Chairman Ir the 
case of candidates belonginc to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman Is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill ui:< the 
vacancies reserved for them. 

c. Upper age limit 35 Tears 

4. In the case of Departmental 
Promotion: 

a. Whether by Selection Selection 

or by seniority 

subject to suitability 

b. Channel of Promotion Approved probationer In any 

supervisory post. 

c. Qualification - 

d. Experience Must have put In a service 

of not less than five years 
In a supervisory post with 
experience In handling 
vigilance matters. 
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MANNER OF APPOINTMENT TO THE POST OF 
COURSE DEVELOPER (COMPUTER) 


1. Seal© of Pay 

2. Whether by Direct 
Recruitment, Departmental 
Promotion or Transfer 

3. In the case of 
Direct Recruitment 


ia.s. 4000-175-7150 

13y departmental promotion, 
failing which by direct 
recruitment. 


a. Minimum Qualification S.E / B.Tech. in Computer 

Science or Master of 

Computer Application. 

b. Experience i.) Three years experience 

in a responsible posi¬ 
tion in a Computer Unit. 
Should have sufficient 
working experience in 
Computer Programming and 
operation. 

Li) Should have sound 

knowledge in System 

Design, Programme Deve¬ 
lopment and should be 
able to develop Hard¬ 
ware and software for 
the Data Processing 
requirement. 


Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


c. Upper age limit 


Should not have completed 
35 years. 
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4. In the case of Departmental 
Promotion: 


a. Whether by Selection 
or by seniority 
svibject to suitability 

b. Channel of Promotion 


c. Qualification 


By Selection 


Should be an approved 
probationer in any one of 
the posts in clerical cadre 
in lower scales of pay 
possessing the qualification 
and experience prescribed 
below. 

Degree in Arts, Science or 
Commerce. Should have 
Diploma in Cong>utar Program¬ 
ming in Languages Basic, 
Cobol and C. 

Should have certificate in 
application software 
packages - Word processor, 
Lotus 1-2-3, D Base lilt and 
Data Entry. 

Should have knowledge of 
atleast one RDBMS (Ingress/ 
Oracle). Should have 

working knowledge in at 
least two operating systems 
(UMIX, MSDOS, XENIX, VME). 


d. Experience 


Should have five years 
experience in the Con^uter 
Education and Training. 
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MANNER OF APPOINTMENT TO THE POST OF EDITOR 

1. Scale of Pay Us. 4000-175-7150 

t 

2 . Whether by Direct ]}y direct recruitment 

Recruitment, Departmental 

Promotion or Transfer 

3. Xn the case of 
Direct Recruitment 


a. Minimum Qualification Degree in Tamil of a recog¬ 

nised University. Preference 
•Kill be given to those 
jsossessing a higher quali¬ 
fication in Tamil. 

b. Experience l!lot less than three years 

•experience in Journalism. 

Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging bo 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

c. Upper age limit 35 Tears 

4. In the case of Departmental 
Promotion: 

a. Whether by Selection - 

or by seniority 

subject to suitability 

b. Channel of Promotion - 

c. Qualification - 

d. Experience - 


2154 GI/2000—9A 
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MANNER OF APPOINTMENT TC' THE POST OF HINDI OFFFICER 

1. Scale of Pay Rs. 4350-175-7500 

2. Whether by Direct : 1) By considering the en^loyees 

Recruitment, Departmental in the Trust satisfying the 

Promotion or Transfer qualification mentioned in 

column (4) below 

OR 

ii) On deputation from State / 
Central Government/ Public 
Sector Bodies. 

OR 

iii) By Direct Recruitment. 

3. In the case of 
Direct Recruitment 

a. Minimvun Qualification 

1) Master's Degree of a recognised 
University in Hindi with 
English as a sxibject at the 
degree level. 

OR 

2) Master's Degree of a recocrnlsed 
University in English with 
Hindi as a subject at the 
Degree level 

OR 

3) Master's Degree of a recognised 
University in any subject with 
Hindi and English as sxibjects 
a t the degree level. 

OR 

4) Master's Degree of a recognised 
University in any subject with 
Hindi medium and English as a 
subject at the degree level. 

b. Experience Five years experience of 

terminological work in 
Hindi and/or translation 
work from English to Hindi 
or vice versa, preferably of 
technical or scientific 
literature 

OR 

Five years experience of 
Hindi teaching under Hindi 
Teaching Schema of the 
Ministry of Home Affairs, 
Government of India, 
research, writing or 

journalism in Hindi. 


2154 GI/2000—9B 
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Desirable : 

lExparience of organising 
Hindi classes or workshops 
:for noting and drafting. 

Note: The qualification regarding 

experience Is relaxable at the 
discretion of the Chairman In t!ie 
case of candidates belonging to 
Scheduled Castes and Schedulsd 
Tribes If at any stage of selection, 
the Chalpnan Is of the opinion that 
sufficient number of candidates from 
these communities possessing tiie 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

c. Upper age limit l<Iot exceeding 35 years 

(Relaxable upto 40 years 
for Central Government 
Servants) 

4. In the case of Departmental 
Promotion; 

a. Whether by Selection Selection 

or by seniority 

subject to suitability 

b. Channel of Promotion .Approved probationer In the 

category of Hindi Translator. 

c. Qualification !3achelor's Degree of a 

recognised University with 
Hindi and English as the 

main subjects. 

Must have served for a 
period of not less than 
five years as Hindi 

Translator In the Trust. 


d. Experience 
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II. ACCOUNTS DEPARTMENT: 

MANNER OF APPOINTMENT TO THE POST OF 

ADDITIONAL CHIEF ACCOUNTS OFFICER 


1. Scale of -pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 

3. In the case of direct 

recruitment 

(a) Minimum 
qualification 

(b) Experience 

(c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion 

(c) Qualification 

1) Educational 

Qualification 

2) Professional 

Qualification 


(d) Experience 


Rs.6500-250-7500-275-9425 


By departmental promotion. 


By Selection. 


improved probationer in the 
category of Dy.Chief Accounts 
Officer (Senior). 

Must be a Graduate of a 
recognised University. 

Should be either a Chartered 
Accountant or a Cost 
Accountant i.e. Member of the 
Institute of Chartered 
Accountants of India or Member 
of the Institute of Cost and 
Works Accountants of India or 
should have passed the Govt. 
Sub-ordinate Accounts Service 
Examination conducted by the 
Auditor General of India. 
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MANNER OF APPOINTMENT TO THE POST OF 
DEPUTY CHIEF AGCO JNTS OFFICER (SENIOR) 


1. Scale of pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 

3. In the case of direct 

recruitment 

(a) Minimum 

qualification 


(b) Experience 


<c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion 

(a) Whether by selection or 
by seniority s\ibject to 
suitability 

(b) Channel of promotion 


(c) Qualification 

1) Educational 

Qualification 

2) Professional 

Qualification 


Rs. 5400-225-6300-250-9300 
13y departmental promotion. 


ay Selection. 


Approved probationer in the 
category of Deputy Chief 
•Accounts Officer. 


Must be a Graduate of a 
recognised University. 

Either a Chartered Accountant 
or a Cost Accountant i.e., 
14ember of the Institute of 
Chartered Accountants of India 
or Member of the Institute of 
Cost and Works Accountants of 
India. 

OR 

Should have passed the Govt. 
Siib-ordinate Accounts Service 
lExzunination conducted by the 
Auditor General of India. 

l-Iust have completed 5 years of 
service as Deputy Chief 
Accounts Officer. 


(d) 


Experience 
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MANNER OF APPOINTMENT TO THE POST,OF 
DEPUTY CHIEF ACCOUNTS OFFICER (ESTABLISHMENTS 


1. Scala of pay Rs.4800-200-6000-225-8475 

2. Whether by direct By departmental promotion. 

recruitment, departmental 

promotion or transfer? 

3. In the case of direct 
recruitment 

(a) Minimum - 

qualification 


(b) 


(c) 

4 . 


Experience 

Upper Aqe Limit 

Zn the case of depart¬ 
mental promotion 


(a) Whether by selection or By Selection, 
by seniority subject to 
suitability 


(b) Channel of promotion Approved probationer in the 

category of Accounts Officer/ 
Cost Accounts Officer. 


(c) Qualification 


Must have completed five years 
service as Accounts Officer/ 
Cost Accounts Officer. 


(d) 


Experience 
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MANNER OF APPOINT^/IENT TO THE POST OF 
DEPUTY CHIEF ACCOUNTS OFF PER (REVENUE/ENGINEERiNG) 


1. Scale of pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 


Rs.4800-200-6000-225-8475 

By departmental promotion 
failing which by direct 
recruitment. 


3. In the case of direct 

recruitment 

(a) Minimum 

qualification 


(b) Experience 


1) Must be a First or Second 
Class M.A., M.Sc., or 
M.Com. 

2) Either a Chartered Accoun¬ 
tant or a Cost Accountant 
i.e., Member of the 
Institute of Chartered 
Accountants of India or 
Member of the Institute of 
Cost and Works Accountants 
of India. 

OR 

Should have passed the 
Govt. Sub-ordinate Accounts 
Service Examination 

conducted by the Auditor 
General of India. 

Must have experience in a 
Govt. Accounts or Audit 
Department in a responsible 
position for a period of not 
Less than five years. 


Note: The qualification regarding 
experience is relaxzd>le at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates frnm 
these communities possessing the 
requisite experience are not likely 
to be available to fill up tne 
vacancies reserved for them. 


(c) Upper Age Limit 


35 years. 
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4. In the case of depart¬ 
mental promotion 


(a) Whether by selection or 
by seniority sxibject to 
suitability 


(b) Channel of promotion 


(c) Qualification 


(d) Experience 


By Selection. 


improved probationer in the 
category of Accounts Officer/ 
Cost Accounts Officer. 


Must be a Graduate and must 
have passed S.A.S. Examination 
conducted by the Auditor 
General of India or an 
equivalent Examintion. 

OR 

A Graduate and a Chartered 
Accountant/Cost Accountant. 


Must have completed five years 
of service as Accounts 
Officer/Cost Accounts Officer. 


MANNER OF APPOINTMENT TO THE POST OF 
DEPUTY DIRECTOR (PL ANNING AND RESEARCH) 

1. Scale of pay Rs.4800-200-6000-225-8475 

2. Whether by direct Departmental promotion, 

reczruitment, departmental 

promotion or transfer? 

3. In the case of direct 
recruitment 

(a) Minim\im - 

qualification 

(b) Experience - 
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(c) Uppar Ago Limit - 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or By Selection, 

by seniority subject to 

suitidsility 

(b) Channel of promotion Approved probationer in the 

category of Assistant Director 
(P&R). 

(c) Qualification Must possess a Post Graduate 

Degree of any University 
recognised by the U.G.C. with 
statistics as a subject. 

OR 

Master of Statistics of Indian 
Statistical Institute, 

Calcutta or a Graduate of any 
Jniversity recognised by UGC 
with a diploma in statistics 
3f any recognised University . 

OR 

A Graduate of any University 
recognised by UGC with 
Statistics as Main subject. 

(d) Experience 3 years experience as Asst. 

Director (P6R) 


MANNER OF APPOINTMENT TO THE POST OF ACCOUNTS OFFICER (CLASS I 


1. Scale of pay Rs.4350-175-7500 

2. Whether by direct By direct recruitment and 

reczruitment, departmental. departmental promotion. In a 
promotion or transfer? cycle of four vacancies the 

1st to 3rd by departmental 
promotion and the fourth 
vacancy by direct recruitment. 

3. In the case of direct 
recruitment 
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(a) Minimum 

qualification 


(b) Experience 


Must be a Graduate and must 
have passed the S.A.S. Exami¬ 
nation conducted by the 
Auditor General or an 
equivalent examination or must 
be a qualified Chartered 
Accountant or Cost Accountant. 


Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairman ii the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not Likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion 

(a) Whether by selection or 
by seniority svibject to 
suitability 

(b) Channel of promotion 


35 years. 


By Selection. 


Approved probationer in the 
category of Accounts'* Officer 
(Class ZI)/Accounts Superin¬ 
tendent/ Asst. Superintendent 
(Accounts). 


(c) Qualification 


(d) Experience Must have put in a combined 

service of not less than five 
years in the category of 
Accounts Officer (Class II)/ 
Accounts Superintendent/ Asst. 
Superintendent (Accounts). 
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MANNER OF APPOINTMENT TO THE POST OF COST ACCOUNTS OFFICER 


1. Scale of pay 


Rs.4350-175-7500 


2. Whether by direct By direct recruitment, 

recruitment, departmental 

promotion or transfer? 

3. In the case of direct 
recruitment 


(a) Minimum 

qualification 


1) Must be a First or Second 
Class Graduate of a recog¬ 
nised University. 

2) Associate Meskber of the 
Institute of Cost and Worhs 
Accountants Of India or UK. 


(b) Experience Must have experience as a Cost 

Accountant for a period of not 
less than three years in a 
large Industrial Establishment 
OR 

Five years experience in the 
category of Asst. Superin¬ 
tendent (Accounts) or equiva¬ 
lent. 


Note: The qualification regiirding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidateji from 
these communities possessing the 
requisite experience are not J.ikely 
to be available to fill up the 
vacancies reserved for them. 

(c) Upper Age Limit 35 years. 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion -- 

(c) Qualification 

(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF SUPERINTENDENT (COMPUTER OPERATION! 


1. Scale of pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 

3. In the case of direct 

recruitment 

(a) Minimum 

qualification 


(b) Experience 


Rs.4350-175-7500 

50% by direct Recruitment 
50% by departmental promotion. 


Should be a Graduate in 
Con^uter Science of a recog¬ 
nised University or Master of 
Con^uter Application from a 
recognised Institution. 
Proficiency in 'COBOL', ,'C' 
and Basic programming 
language. Knowledge in Unix, 
Unify, Oracle, Ingress 
Preferred. 

Should have three years 
experience in a Computer Unit. 


Note; The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

(c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion 


(c) Qualification 

(d) Experience 


35 years. 


By Selection. 


Should be an approved proba¬ 
tioner as Duty Officer 
(Cosputer) . 

Should be a Graduate. 
Should have worked a minimum 
period of 3 vears as Duty 
Officer t.C<^> 9 uter) . 
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MANNER OF APPOINTMENT TO THE POST OF 
ACCOUNTS OFF ICER (CLASS ID _ 


1. Scale of pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 

3. In the case of direct 
recruitment 


(a) Minimum 

qualification 


(b) Experience 


(c) Upper Aqe Limit 


4. In the case of depart¬ 
mental promotion 


(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion 


(c) Qualification 


(d) Experience 


Rs.4000-175-7150 
Departmental promotion. 


By Selection. 


Approved probationer In the 
category of Accounts 
Superlntendent/Asslstant 
Superintendent (Accounts) 


]4ust have put In a service of 
not less than five years In a 
iiupervisory capacity. 
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MANNER OF APPOINTMENT TO THE POST OF CHIEF CASHIER 


1. Seal* of pay 


2. Nhathar by dlract 
racrultmant, dapartauanta:. 
promotion or transfar? 

3. In tha caaa of dlract 
racrultmant 


(a) Minimum 

qualification 


(b) Exparlanca 


(c) Uppar Aga Limit 


4. In tha caaa of dapart- 
mantal promotion 


(a) Nhathar by aalactlon or 
by aanlorlty aubjact to 
aultablllty 


(b) Channal of promotion 


(c) Qualification 


(d) Exparlanca 


Ra.4350-175-7500 


By Dapartmantal promotion. 


By Salactlon. 


Approvad probationar In the 
catagory of Accounts Officer 
(Cash). 


Must hava completed five years 
of service as Accounts Officer 
(Cash)/Cashier. 
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MANNER OF APPOINTMENT TO THE POST OF 
ACCOUNTS OFFICER (CLASS W) fCASH^ 


1. Seal* of pay Rs.4000-175-7150 

2. Whathar by dlract Dapartaantal promotion within 

raoruitmant, dapartmantal tha Cash Sactlon. 
promotion or tranafar? 

3. In tha casa of dlract 
racrultstant 


(a) Minimum 

qualification 


(b) Exparlanca 


(c) Uppar Aga Limit - 

4. In tha casa of dapart¬ 

mantal promotion 

(a) vniathar by salactlon or By Salactlon. 
by sanlorlty subjact to 
suitability .. 


(b) Channal of promotion .Improved probationer In tha 

category of Cashier. 


(c) Qualification 


(d) Experience Jiust have coupleted 3 years of 

:iervlce as Cashier. 
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MANNER OF APPOINTMENT TO THE POST OF 
ACCOUNTS OFFICER fSTOCK VERIFICATION) 


1. Seal* of pay Rs.4000-175-7150 

2. Whathor by dlract Dapartmantal Promotion, 

racrultmant, dapartmantal 

promotion or transfar? 

3. In tha oasa of dlract 
racrultmant 


(a) Minimum 

qualification 


(b) Exparlanca 

(c) Uppar Aga Limit 


4. In tha casa of dapart¬ 
mantal promotion 

(a) Whathar by selactlon or By Salactlon. 
by sanlorlty aubjact to 

suitability 

(b) Channel of promotion Approved probatlonara in tha 

category of Stock Verifier. 


(c) Qualification 


Must have put in a service of 
not less than five years In 
the category of Stock 
Verifier. 



(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF DEPUTY DIRECTOR lEDPI 


1. Scala of pay 

2. Whethar by direct 
recruitment, departmental 
promotion or transfer? 

3. In the case of direct, 
recruitment 


is.3350-120-5150 

Direct recruitment / Dopart- 
nental promotion. 


(a) Minimum 

qualification 


(b) Experience 


B.E. / B. Tech. in Computer 
Science or Master of Coiiq;>utar 
Implication or Degree in Elec¬ 
tronic Engineering with Post 
Sraduate Degree/Diploma in 
Computer Science. 

Fivs years experience in a 
responsible position in a 
Computer Unit. 


Mote: The qualification regarding 
experience is relaxablo at the 
discretion of the Chaizman in the 
case of candidates belonging to 
Scheduled Cartes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion tl^at 
sufficient number of candidates fzom 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(c) 

Upper Age Limit 

Should not have completed 

40 years. 

4. 

In the case of depart¬ 
mental promotion 


(a) 

Whether by selection or 
by seniority subject to 
suitability 

By Selection. 

(b) 

Channel of promotion 

Should be an approved proba¬ 
tioner in the category of 
Analyst Programmer. 

(c) 

Qualification 

Should be a Graduate. Should 
have a sufficient knowledge in 
all Con^uter languages. 

(d) 

Experience 

Should have worked in the Data 
Processing Unit for a period 


of 3 years as Analyst 
Programmer. 


2154 GI/2n00— lOA 
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MANNER OF APPOINTMENT TO THE POST OF 
ASSISTANT DIRECTOR ^PLANNING & RESEARCH) 

1. Seal* of pay Rs.4350-175-7500 

2. Hhathar by diract : Dapartmental Promotion, 

racrultnant, dapartmantal 

promotion or transfar? 

3. In tha casa of diract 
racrultmant 


(a) Minimum 
qualification 

(b) Exparlanca 

(c) Uppar Aga Limit 

4. In tha caaa of dapart¬ 

mantal promotion 

(a) Hhathar by salaction or 
by saniority subjact to 
suitability 

(b) Channal of promotion 


By Salaction. 


Approved probationer in tha 
category of Research Officer/ 
Investigator. 


(c) Qualification Must possess a Post Graduate 

Degree of any University 
recognised by the UGC with 
statistics as a subject or 
Master of Statistics of Indian 
Statistical Institute, 
Calcutta. 

OR 

A Graduate of any University 
recognised by UGC with Statis¬ 
tics as Main subject. 

OR 

Graduate of any University re¬ 
cognised by UGC with a Diploma 
in Statistics of any racog- 
nisad University. 

(d) Experience 5 years experience as Research 

Officer (experience in the 
position of Investigator / 
Research Assistant will also 
be counted towards the period 
of 5 years) 


2154 GI/2000—lOB 
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MANNER OF APPOINTMENT TO THE POST OF 

RESEARCH OFFICER 

1. 

Scale of pay 

Rs. 4000-175-7150 

2. 

Whether by direct 
recruitment, departmental 
promotion or transfer? 

Ry direct recruitment and 
departmental promotion. In a 
cycle of four vacancies the 

Lst to 3rd by departmental 
jsromotion and the fourth 
vacancy by direct recruitment. 

3. 

In the case of direct 

recruitment 


(a) 

Minimiim 

qualification 

14ust possess a Post Graduate 
ISegree of any University 
recognised by tha UGC with 
statistics as a Main subject 
or Master of Statistics of the 

Indian Statistical Institute, 
Calcutta. 

(b) 

Experience 

I4ust have 5 years experience 

In maintenance of Statistics. 

Hote: The qualification ragarding 
experienca ia ralaxabla at the 
discration of tha Chairman in the 
case of candidates belonging to 

Scheduled Castas and Scheduled 

Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

(c) 

Upper Age Limit 

35 years. 

4. 

In the case of depart¬ 
mental promotion 


(a) 

Whether by selection or 
by seniority subject to 
suitidjility 

3y Selection. 

(b) 

Channel of promotion 

.Approved probationer in the 
category of Investigator/ 
Research Assistant. 
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(c) Oualifloation A Graduata of any University 

recognised by U&C with statis¬ 
tics as a Main subject 
OR 

A Graduate of any University 
recognised by the U6C with a 
diploma in Statistics of any 
recognised University 
OR 

A Graduate of any University 
recognised by U6C with Statis¬ 
tics as ancillary subject. 

(d) Experience 5 years of service as 

Investigator (experience in 
the position of Assistant 
Statistical Officer/Research 
Assistant will also be counted 
towards the period of 5 years) 


MANNER OF APPOINTMENT TO THE POST OF 
_ANALYST PROGRAMMER 


1. Scale of pay : Rs.4350-175-7500 

2. Whether by direct Departmental promotion, 

recruitment, departmental 

promotion or transfer? 

3. In the case of diroct 
recruitment 


(a) Minimum 
qualification 

(b) Experience 

(c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion 


By Selection. 


Should bo an approved proba¬ 
tioner in the category of 
Programmer/Data Processing 
Officer. 
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(c) Qualification Should be Graduate; Should 

have sufficient working 
knowledge of several Ccnnputer 
[janguages COBOL, ECOBOL, etc. 

Should have sufficient working 
experience in Computer 
Programming and operation. 

(d) Experience Should have worked in the 

Computer Unit/Data Processing 
Unit for 3 years as Data 
Processing Officer or as a 
Programmer. 


MANNER OF APPOINTMENT TO THE POST OF PROGRAMMER 

1. Scale of pay : Rs.4000-175-7150 

2. Whether by direct Transfer from among the Data 

recruitment, departmental. Processing Officers 
promotion or transfer? 

3. In the case of direct 
recruitment 

(a) Minimum : - 

qualification 

(b) Experience - 

(c) Upper Age Limit : - 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or ; - 

by seniority subject to 

suit 2 ibility 

(b) Channel of promotion : - 

(c) Qualification : - 

(d) Experience - 
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MANNER OF APPOINTMENT TO THE POST OF 
DATA PROCESSING OFFICER 


1. Seals of pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 


3. In the case of direct 
recruitment 

(a) Minimum 

qualification 

ih) Experience 


:.^s. 4000-175-7150 

Direct Recruitment/Departmental 
]?romotion. In a cycle of four 
vacancies, the first to third 
iDy departmental promotion and 
the fourth vacancy by direct 
recruitment. 


jJ. E ./B . Tech. in Computer Science 
OR Master of Computer Application. 

L)Three years experience in a 
responsible position in a 
computer unit. Should have 
sufficient working experience 
in Computer Programming and 
operation. 

LL) Should have sound knowledge in 
System design, program develop- 
me 2 \t and should be able to 
develop hardware and software 
for the data processing 
requirement. 


Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in tie 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selectioi, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing tlie 
requisite experience are not likely 
to be available to fill up tlie 
vacancies reserved for them. 


(c) Upper Age Limit 


Should not have completed 
35 years. 
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4. In the case of depart¬ 
mental promotion 


(a) Whether by selection or By Selection, 
by seniority subject to 
suitability 


(b) Channel of promotion Should be an approved proba¬ 

tioner in the category of 
Input/Output Supervisor / Senior 
Key Punch Operator / Input/Output 
Assistant. 

(c) Qualification Should have undergone full time 

training on ECOBAL/COBOL 
languages and have sufficient 
working knowledge of other 
cos^uter languages. 

(d) Experience Should have worked in the 

Con^uter Unit for 3 years as 
Input/Output Supervisor/Senior 
Kay Punch Operator, Input/ 
Output Assistant. 


III. ENGINEERING DEPARTMENT: 

MANNER OF APPOINTMENT TO THE POS^^ OF ADDITIONAL CHIEF ENGINEER 

1. Scale of pay : Rji. 7500-300-10200 

2. Whether by : B^.r departmental promotion 

direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 


: By selection 
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(b) Chaim*l ot promotion : Ajsprov&d Probationer in the 

Ciitegory of Superintending 
Engineer (Civil) 

(c) Qualification : Mnst hold a Degree in Civil 

Engineering from a recognised 
University and/or bo a 
corporate Member of Institution 
o:? Engineers (India) or a 
Certificate which is equivalent 
t!iereto. 

(d) Experience : Superintending Engineer (Civil) 

w.' th seven years regular 
service in the grade failing 
which Executive Engineer 

(Civil) with seven years 
regular service in the grade. 
The service rendered in the 
higher post to Executive 

Engineer will also be counted 
for conqputation of the 

proscribed total number of 

yoars of service. 


MANNER OF APPOINTMENT TO THE POST OF 
SUPERINTENDING ENGINEER fCIVIL) 


1. Scale of pay : Rs.7000-275-8100-300-9900 

2. Whether by : By departmental promotion 

direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) tapper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 


: By selection 
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(b) Channel of promotion : Approved Probationer In the 

category of Executive Engineer 
(Civil) or Senior Scientific 
Officer. 

(c) Qualification : Must hold a Civil Engineering 

Degree from a recognised 
University and/or be a 
corporate Member of the 
Institution of Engineers 
(India). 

(d) Experience General Morklng knowledge of 

Electrical and Mechanical equip¬ 
ment appertaining to Docks and 
Harbour desirable. Must have 
served In the post from which he 
Is promoted for a period of not 
less than five years, 


MANNER OF APPOINTMENT TO THE POST OF 
EXECUTIVE ENGINEER (CIVIL) 


1. scale of pay : Rl.4800-200-6000-225-8475 

2. Whether by : By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification — 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection : Ey selection 
or by seniority 
subject to suitability 


: Approved Probationer In the 
category of Assistant Executive 
Engineer (Civil). 


(b) Channel of promotion 
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(c) Qualification 


(d) Esqperianca 


; Must hold a Dagraa in Civil 
linginaaring from a racogniaad 
tfni varsity and/or ba a 

corporata Masibar of tha 

Jlnstltutlon of Enginaars 

[India). 

: Jhist hava sarvad in tha post 
from which ha is promotad for a 
jiariod of not lass than fiva 
yaars. 


MANNER OF APPiDINTMENT TO THE POST OF 
SENIOR SCIENTIFIC OFFICER (SURVEY & DREDGING) 


1. Scala of pay : Rs.4800-200-6000-225-8475 

2. Whether by ; By departmental promotion 

direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) t^per age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitedsility 


: By selection 
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(b) Channel of promotion ; From the en^jloyoes of this depart¬ 
ment in the lower categories. 


(c) Qualification : i) Must hold a Degree in 

Civil Engineering from a 
recognised University 
and/or be a Corporate 
Member of the Institution 
of Engineers (India) or 
possess qualification 
ecnaivalent thereto. 

ii) Alternate qualification : 

M.Sc. in Geology. First 
or Second Class or any 
other equivalent degree. 


(d) Experience l a the ease of item (i): 

A minimum of 10 years 
Bagineering experience in a 
Fort desirable. Experience of 
or specialisation in the 
H/drological studies and trans¬ 
portation and sedimentation of 
riverine silt of littoral drift 
or similar problems preferred. 

I n the case of item (ii): 

X miniffliim of 10 years 
experience of or specialisation 
in the Hydrological studies and 
littoral drift, transportation 
cf riverine silt or similar 
problems essential. Candidates 
vho have published papers on 
the above subject will be 
I>ref erred. 
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(c) Qualification 

(d) Experience 


WUst have served for a period 
of not less than 5 years in the 
post of Supervisor Grade-I 
(Civil). 


MANNER OF APPOINTMENT TO THE POST OF 
DREDGING SUPEFtINTENDENT_ 


1. Scale of pay : Rs.7000-275-8100-300-9900 

2. Whether by : By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 


3. In the case of 

direct recruitment 


(a) Minimum qualification 

(b) Experience 

(c) Up)per age limit 


4. In the case of 

departmental promotion 


(a) Whether by selection : By selection 
or by seniority 
subject to suitability 


(b) Channel of promotion 


: Approved Probationer in the 
category of Senior Dredging 
Master. 


(c) Qualification ; Certificate of Competency as 

Master Foreign going. 

(d) Experience . : At least seven years experience 

as Senior Dredging Master on 
board Dredgers or experience 
considered equivalent thereto. 
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MANNER OF APPOINTMENT TO THE POST OF SENIOR DREDGING MASTER 

1. Scale of pay : Rs.5400-225-6300-250-9300 

2. Whether by : By direct recruitment 

direct recruitment, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification (i) Must be an Indian 

National. 

(ii) Must hold a Certificate 
of Competency as Master 
Foreign going. 

(b) Experience : C:andidates having dredging 

experience preferred. 

Note: The qualification regardi.ng 

experience is relaxable at 1:he 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion tliat 
sufficient number of candidates f::om 
these communities possessing ':he 
requisite experience are not likoly 
to be available to fill up the 
vacancies reserved for them. 

(c) Upper age limit : ]4ust not be less than 25 and 

more than 35 years. 

4. In the case of 
departmental promotion 

(a) Whether by selection — 

or by seniority 

svibject to suitability 

(b) Channel of promotion — 

(c) Qualification — 


(d) Experience 
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MANNER OF AF'POINTMENT TO THE POST OF 
ENGINEER SUPERINTENDENT (DREDGING) 


1. Seal* of pay 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimiim qualification 

(b) Experience 

<c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 


(c) Qualification 


: Rs.7000-275-8100-300-9900 
: By departmental promotion 


: By selection 

: improved Probationer in the 
category of Engineer Dredger. 

: First Class MOT (Combined). 


Should have worked as an 
Engineer on Port Dredgers for a 
period of not less than seven 
years. 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF ENGINEER DREDGER 


1. Scale of pay 


2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 


: Ils. 5400-225-6300-250-9300 

iFor First Class Combined 
Certificate, First Class Single 
ondorsement Certificate) 

IIS. 4800-200-6000-225-8475 
!For Second Class Combined 

Certificate, Second Class 
Single endorsement Certificate) 

: Hy direct recruitment 


(a) Minimum qualification (1) Must hold a Certificate 

of Con^etency as First 
Class Engineer (Motor) 
Issued by the Government 
of India under the 
Merchant Shipping Act, 
1958 or Its equivalent 

OR 


(1:l) Must hold a Certificate 
of Compentency as Second 
Class Engineer (Motor) 
Issued by the Government 
of India under the 
Merchant Shipping Act, 
1958 or its equivalent. 

(b) Experience 1 years sea service for Item 

(11) above. 


Note: The qualification regarding 
experience Is relaxable at the 
discretion of the Chairman In the 
case of candidates belonging to 
Scheduled Castes and Schedu'ed 
Tribes If at any stage of selection, 
the Chairman Is of the opinion tliat 
sufficient number of candidates fxom 
these communities possessing the 
requisite experience are not llkoly 
to be available to fill up the 
vacancies reserved for them. 
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(c) Upper age liijvit ; 40 years. 

4. In the case of 

departmental promotion 

(a) Whether by selection — 

or by seniority 

subject to suitability 

(b) Channel of promotion — 

(c) Qualification — 

(d) Experience — 


MANNER OF APPOIN FMENT TO THE POST OF 
DREDGER MASTER/DREDGER CHIEF OFFICER 


1. Scale of pay 


2. Whether by 

direct recruitment, 
departmental promotion 
or transfer 


:i) Rs.5400-225-6300-250-9300 
(For Dredger Master) 

:ii)Rs.4800-200-6000-225-8475 
(For Dredger Chief Officer) 

: liy direct recruitment 


3. In the case of 

direct recruitment 

(a) Minimum qualification 'i) Holding Certificate of 

Competency as Home Trade 
Master Certificate. 

(i;.) Holding Certificate of 
Conqpentency as Home Trade 
Mate Certificate. 


(b) Experience 

Note; The qualification regard;Lng 
experience is relaxable at ‘;he 
discretion of the Chairman in ':he 
case of candidates belonging to 
Scheduled Castes and Schadu.Led 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates f::om 
these communities possessing "he 
requisite, experience are not likoly 
to be available to fill up ‘:he 
vacancies reserved for them. 


2154 GI/2000- I! A 
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(c) Uppttr limit ItS 

4. In tha casa of 

dapartmantal promotion t 

(a) Whathar by aalaotion — 

or by saniority 

subject to suitability 

(b) , Channel of promotion t 

(c) Qualification t 

(d) Exparianea 


MANNER OF APP OINTMENT TO THE POET OF 
SENIOR ADMINiaTRATIVE OFFICER 


1. Scale of pay 

2. Whether by 
direct racruitmant, 
dapartmantal promotion 
or transfer 

3. In the casa of 
ditact raoruitmant 

(a) Minimum qualification 

(b) Exparlanoa 

(c) Upper age limit 

4. In the ease of 
dapartmantal promotion 

(a) Whether by selection 
or by saniority 
sTibjact to suitability 

(b) Channel of promotion 


(c) Qualification 

(d) Experience 


i lta.4ft0d-20d-<dd0-22S-847d 
I ly (iipartmental proantion 

« 

: By selection 

: improved Probationer in the 
eategory of Administrative 
Officer 


: Must have put in a service of 
not less than five years as 
Administrative Officer 


2154 GI/2000—IIB 
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MANNER OF APPOINTMENT TO THE f>OST OF ADMINISTRATIVE OFFICER 


1. Scale of pay : Its. 4350-175-7500 

2. Whether by : £y departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 


(a) Minimtun qualification — 

(b) Experience — 

(c) Upper age limit — 

4. In the case of 

departmental promotion 

(a) Whether by selection : Hy selection 
or by seniority 

subject to suitability 

(b) Channel of promotion : Jipproved Probationer in the 

category of Junior Administra¬ 
tive Officer/Qffice Superin- 
1:endent in the department in 
>rhich the vacancy arises. 

(c) Qualification — 

(d) Experience : llust have served for a period 

of not less than five years as 
Junior Administrative Officer/ 
Office Superintendent or a 
combined period of five years 
:.n these posts. 
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MANNER OF APPOINTMENT TO THE POST OF 
JUNIOR ADMINISTRATIVE OFFICER 


1. Seal* of pay : Rs.4000-175-7150 

2. Whather by : By departmental promotion 

dlract racruitmant, 

dapartmantal promotion 
or transfar 

3. In tha case of 
dlract racruitmant 


(a) Minimum qualification — 

(b) Exparlance — 

a 

(c) upper aga limit — 

4, In tha case of 

dapartmantal promotion 

(a) Whether by selection : By selection 
or by seniority 

subject to suitability 

(b) Channel of promotion : Approved Probationer in the 

category of Office Superin- 
tendent/Assistant Superin¬ 
tendent in the department in 
which the vacancy arises. 

(c) Qualification — 

(d) Experience : Must have served for a period 

of not less than five years as 
Office Superintendent/Assistant 
Superintendent or a combined 
period of five years in these 
posts. 
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1. Scale of pay : 

Rs. 4800-200-6000-225-8475 

2. PJhether by 

direct recruitment, 
departmental promotion 
or transfer 

Sy departmental promotion 
failing which by deputation/ 
transfer from the State/Central 
Government and failing both by 
direct recruitment 

3. In the case of 

direct recruitment 


(a) Minimtim qualification 

: Must hold a Degree in 

Agriculture or Horticulture 

from a recognised University. 

(b) Experience 

Must have served as an 

Assist:ant Horticulturist for a 
I)eriod not less than 5 years. 

Note: The qualification regarding 
experience is relaxiible at the 
discretion of the Chairman in the 
case of candidates belonging to 

Scheduled Castes and Scheduled 

Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates fpom 
these communities possessing the 
requisite experience are not likely 
to be avail 2 d>le to fill up the 
vacancies reserved for them. 

(c) Upper age limit : 

35 years in the case of direct 
recruitment. 

4. In the case of 

departmental promotion 


(a) Whether by selection : 

or by seniority 
subject to suitability 

By selection 

(b) Channel of promotion 

Assistant Horticulturist with 
five years regular service in 
Uhe grade. 

(c) Qualification : 

Must hold a Degree in 
Agriculture or Horticulture 
from a recognised University. 

(d) Experience 

rive years experience as 

Assistant Horticulturist. 
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MANNER OF APPOINTMENT TO THE POST OF ASSISTANT HORTICULTURIST 


1. Seal* of pay 

2. Khathar by 
diract racruitmant, 
dapartaantal promotion 
or tranafar 

3. In tha casa of 
diract raerultmant 

(a) Minimum qualification 


(b) Exparlanca 


Ra.4350-175-7500 

By diract raerultmant or 
daputatlon from tha Dapartmant 
of Hortlcultura and Plantation 
Cropa of Tamil Madu. 


Must hold a Dagraa In 
Agrlcultura or Horticulture 
from a recognlaed University. 

Apprenticeship training or 
exparlanca In Horticulture in 
desirable. 


Mote: Tha qualification regarding 
exparlanca Is ralaxabla at the 
discretion of tha Chairman in the 
case of candidates belonging to 
Scheduled Castas and Scheduled 
Tribes If at any stage of selection, 
tha Chairman Is of the opinion that 
sufficient number of candidates from 
these conmmnltias possessing the 
requisite axperianca are not Likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper age limit : 35 years In the case of direct 

recruitment. 

4. In the casa of 

departmental promotion 

(a) Whether by selection — 

or by seniority 

subject to suitability 

(b) Channel of promotion — 

(c) Qualification 


(d) Experience 
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1, to*!* of poy : Bs. 7500-300-10200 

8< Whothor by : By dopartmontal promotion 

dlroet roeruitSMnt/ 
doportaontol pronotion 
or tsomofor 

3. In th« CMO of 
dlroot rocruitMont 


(a) Klnivum quallfloation - 

(b) Exporioneo - 

<c) Uppor ago limit — 

4. In tho oaao of 

dopartmontal pr«aotion 

(a) Whothor by soloction : By solection 
or by soniority 

subjoot to suitability 

(b) Channol of promotion : Ajiproved Probationer in the 

category of Superintending 
Mechanical Engineer/Superin- 
tonding Engineer (Marine)/ 
Superintending Engineer (Ore 
Handling) 

(e) Qualification : Must hold a Degree in 

Mechanical Engineering from a 
recognised University and/or be 
a corporate Member of 
Institution of Engineers 

(India) or a Certificate which 
i« equivalent thereto 


OR 


Must hold a Degree in 
Electrical Engineering from a 
recongnised University and/or 
be a corporate Member of 
Institution of Engineers 
(India) or a Certificate which 
la equivalent thereto 
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Must hold a First Class MOT 

Combined Certificate (Steam and 
Diesel) under the Indian 
Merchant Shipping Act, 1923 
or its ecjuivalent. 

(d) Experience : Must have had at least 5 years 

experience in the maintenance 
of mechanical plant and equip¬ 
ment, holding a responsible 
post not less than the rank of 
Superintending Engineer in a 
Port or reputed workshop 

OR 

Must have had at least 5 years 
experience in the maintenance 
of electrical plant and 

machinery in Port or similar 
organisation in a post not less 
than the rank of Superintending 
Engineer 

OR 

Must have had at least 5 years 
experience in a reputed 

workshop engaged in the 
repairs and maintenance of 
Floating Craft holding a 

responsible post not less than 
the reuik of Superintending 
Engineer in a recognised 
workshop. 

MANNER OF APPOINTMENT TO THE POST OF 
SUPERINTENDING ENGINEER (ORE HANDLING) 


1. Scale of pay : Bs.7000-275-8100-300-9900 

2. Whether by : By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification - 

(b) Experience - 


(c) Upper age limit 
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4. In the casa of 

departmantal promotion 

(a) Whethar by salactlon 
or by seniority 
subject to suitability 

(b) Channel of promotion 


(c) Qualification 


(d) Experience 


B/ selection 


Approved Probationers in the 
categories of Executive 
Engineer (Mechanical)/Executive 
Engineer (Electrical). 

Must hold a Degree in Mechani¬ 
cal/Electrical Engineering from 
a recognised University and/or 
ba a corporate Member of the 
Institution of Engineers 
(India) or a Certificate which 
in equivalent thereto. 

Must have served for a period 
of 5 years in the post from 
wliich promoted. 


MANNER OF APPOINTMENT TO THE POST OF 
SUPERINTENDING MECHANICAL ENGINEER 


1. Scale of pay : Rs.7000-275-8100-300-9900 

2. Whether by : By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification - 

(b) Experience - 

(c) t^per age limit - 

4. In the case of 
departmental promotion 

(a) Whethar by selection : By selection 
or by seniority 
subject to Suitability 


: improved Probationers in the 
category of Executive Engineer 
(Mechanical)/(Electrical). 


(b) Chaxinel of promotion 
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(c) Qualification : Must hold a Oa^raa in Mfchllhi- 

cal/Uactrical Enginaaring from 
a racognisad Univarsity aad/ox 
ba a coxporata Maabar of th* 
Institution of Snginaaff 
(India) or a Cartifioata wHioh 
is aquivalant tharato. 

(d) -Exparianca : Must hava sarvad for a pariod 

of 5 yaars in tha post frm 
which proMtad. 


MANNER OF APPOINTMENT TO THE POST OF 
SUPERINTENDING ENGINEER (MARINE) 


1. Scale of pay 

2. Whether by 
diract recruitment, 
departmental promotion 
or transfer 


Ra.7000-275-8100-300-9900 


fiy departmental prosiotion 


3. In tha case of 
diract recruitment 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 


(a) Whether by selection 
or by seniority 
s\ibject to suitability 

(b) Channel of promotion 


(c) Qualification 


By selection 


Approved Probationer in tha 
category of Marine Engineer. 

Must hold a First Class MOT 
Combined Certificate (Steam and 
Diesel) under tha Indian 
Merchant Shipping Act, 1923 or 
its equivalent. 


Must have worked for a period 
of not less than 5 years as 
Marine Engineer. 


(d) E:q3erience 
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MANNER OF APPOINTMENT TO THE POST OF MARINE ENGINEER 


1. Seals of pay 

2. nhathar by 
dlract racrultmant, 
dapartmantal promotion 
or transfar 

3. In tha casa of 
dlract racrultmant 

(a) Minimum qualification 


(b) Exparlanca 


: Rs.5400-225->6300-250-9300 

: By dapartmantal promotion/ 
dlract racrultmant 


: Must hold a First Class MOT 
Cartlflcata - Staam or Dlasal 
undar tha Indian Marchant 
Shipping Act, 1923 or Its 
aqulvalant. 

: Must hava workad for not less 
than two yaars as Sacond 
Bnglnaar on Board a Sea going 
Vessel. Must have either 
(a) two years experience In a 
responsible post In a reputed 
workshop or (b) two years 
experience In a responsible 
post In a reputed Engineering 
Organisation preferably In 
servicing maintenance and 
survey of machinery. 


Note: The quailflcatlon regiirdlng 
experience Is relaxable at the 
discretion of the Chairman In the 
case of candidates belonglncr to 
Scheduled Castes and Scheduled 
Tribes If at any stage of selection, 
the Chairman Is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper age limit : 40 years 

4. In the case of 

departmental promotion 

(a) Whether by selection 
or by seniority 
sxibject to suitability 


171 


; Ily selection 
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(b) Channttl of promotion 

(c) Qualification 

(d) Exparlanca 



: J^pprovad Probatlonars in the 
Ciategory of Executive Engineer 
(Floating Craft) 


MANNER OF APPOINTMENT TO THE POST OF 


EXECUTIVE ENGINEER (MECHANICALS 


1. Scale of pay : Rs.4800-200-6000-225-8475 

2. Whether by : By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification - 

(b) Experience - 

(c) Upper age limit - 


4. In the case of 

departmental promotion 

(a) Whether by selection : By selection 
or by seniority 
subject to suitability 


(b) Chaxuiel of promotion : Improved Probationer in the 

category of Assistant Executive 
Engineer (Mechanical). 


(c) Qualification : Must hold a Degree in Mechani¬ 

cal Engineering from a 
recognised University and must 
have passed Sections A and B of 
the Institution of Engineers 
(India) or other examination 
which is its equivalent. 


(d) Experience 


Must have served for not less 
than 5 years in the post from 
which promoted. 
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MANNER OF APPOINTMENT TO THE POST OF 
EXECUTIVE ENGINEER (ELECTRONICS AND COMMUNICATION) 


1. Seal* of pay 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 


3. In the case of 

direct recruitment 

(a) Minimum qualification 


(b) Experience 


Rs.4800-200-6000-225-8475 

departmental promotion. 
Direct recruitment will be 
resorted to if no suitable 
persons are available in 
this department. 


Post Graduate Degree in 
Electronics which is recognised 
by the University Grants 
Commission. 

5 years in the cadre equivalent 
to Assistant Executive Engineer 
(Electronics). Experience in 
Power Electronics is a must. 


Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion thmt 
sufficient number of candidates from 
these communities possessing the 
requisite e^^erience are not likely 
to be available to fill up tlie 
vacancies reserved for them. 


(c) Upper age limit 

4. In the case of 

departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 


: 40 years 


: By selection 


: Approved Probationer in the 
cAtegories of Assistant Execu¬ 
tive Engineer (Electronics) and 
Assistant Executive Engineer 
(Communication). 

: A Degree in Electronics 
Engineering or a Degree in 
^dio Communication Engineering. 


(c) Qualification 
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(d) Exp«rl«nc* 


Must hsvs ssrved for not less 
than 5 years in the post from 
which promoted. 


MANNER OF APPOINTMENT TO THE POST OF 
EXECUTIVE ENGINEER (ELECTRICAU 


1. Scale of pay 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 


Rs .4800-200-6000-225-8475 


By departmental promotion 


3. In the case of 

direct recruitment 


(a) Minimum qualification 

(b) Experience 

(c) Upper age liaiit 


4. In the case of 

departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 
(Maintenance) 


By selection 


/qtproved Probationer in the 
category of Assistant Executive 
Engineer (Electrical)/(Electro¬ 
nics) /who are in possession of 
the qualification and 
experience prescribed. 


(c) Qualification 


Must hold a Degree in 
Electrical Engineering from a 
recognised University and or be 
n corporate Member of 
Institution of Engineers 
(India) or a Certificate which 
is its equivalent. 

Must have worked for a period 
of 5 years as Assistant 
Executi' e Engineer (Elec.)/ 
(Electronics). 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF EXECUTIVE ENGINEER (FLOATING CRAFT) 


SCEI* of pk^ 

: Rs.4800-200-6000-225-8475 


Whether by 

: By departaiental promotion. 


direct reexultaient. 

Direct recruitment will be 


departmental promotion 

resorted to if no suitable 


or transfer 

persons are available in 



this 

department. 


In the case of 




direot recruitment 

: 



(a) Minimum qualification 

: i) 

I Class Engineer's 

and 


Certificate Steam 

or 

(b) experience 


Diesel issued under 

the 



Indian Merchant Shipping 



Act, 1923. 



ii) 

Must have worked for 

not 



less than two years 

as 



Chief Engineer 

or 



equivalent on board 

a 


sea-going Vessel. 

Ill) Must have had 3 years 
exparlenc» In a 

responsible post in a 
reputed Engineering 

Organisation preferably 
in servicing, maintenance 
and survey of machinery. 

OR 

i) Second Class Certificate 
of Con^entency Steam or 
Diesel issued under the 
Indian Merchant Shipping 
Act, 1923; 

11) Must have worked for not 
less than five years as 
Chief Engineer or in 
equivalent post on board 
a sea-going Vessel; 

Must have had ten years 
experience in a reputed 
Engineering Organisation 
in servicing, maintenance 
and survey of machinery 
or as an Engineer 
Dredger. 


iii) 
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Not*: Th* qualification ragarding 
experiance is ralaxabl* at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these comm\inities possessing the 
requisite experience are not likely 
to be available to fill up the 


vacancies reserved for them. 

(c) l^per age limit 

4. In the case of 

departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 

(c) qualification 


: 45 years 


: By selection 


: Approved Probationer in the 

categozry of Assistant Marine 

Engineer. 

: i) I Class Engineer's 

Certificate Steam or 

Diesel issued under the 
Indian Merchant Shipping 
Act, 1923. 

ii) Must have worked for not 

less than two years as 
Chief Engineer or 

equivalent on board a 
sea-going Vessel. 

iii) Must have had 3 years 

experience in a 

responsible post in a 
reputed Engineering 

Organisation preferably 
in servicing, maintenance 
and survey of machinery. 

OR 

i) Second Class Certificate 
of Compentency Steam or 
Diesel issued under the 
Indian Merchant Shipping 
Act, 1923; 

ii) Must have worked for not 
less than five years as 
Chief Engineer or in 
equivalent post on board 
a sea-going Vessel; 
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111) Must hav« had tan yaara 
axparlanoa In a raputad 
Inglnaarlng Organisation 
In aarvlalng, malntananoa 
and aurvay of maohlnary 
or as an Bnglnaar (Dradgar). 

MANNER OF APPOINTMENT TO THE POST OF 
AS$ISTANT_E NG1NEER (MECHANICAL) 


: Rs.4000-175-7150 

: (1) By dapastaantal prosiotlon 
against 2/3rd of tha 
vaoanolas. 

<11) By dlraot raorultnant 
against l/3rd of tha 
vaoanolas. 


; Must hold a Dagraa In 

Maohanloal Inglnaarlng from 
a raoognlsad inglnaarlng 

Collaga or stust hava passad 
Baotlons 'A' and 'B' of tha 
Institution of Inglnaars of 
India or possass aqulvalant 
quallfloatlon tharato. 

Nota; Tha guallflOAtlon ragard.ing 
axparlanoa is ralaxabla at tha 
disaratiort of th* Chairman in tha 
ossa of oandidatas balenglng to 
Sohadulad CastOS aftd lohadulad 
Tribas if at any stago of salaotlon, 
tha Chairman is of tha opinion that 
suffloiant numbat of oandidatas from 
thasa communltlas possasslng tha 
raquisita axparlanoa ara not llkoly 
to ba availabla to fill up tha 
vaoancias rasarvad for tham. 

(c) Uppar aga limit : 30 yaars 

4. In tha oasa of 

dapartmantal promotion 

(a) nhathar by salaotlon : By salaotlon 
or by sanlorlty 
subjaot to suitability 


1. IdAlB of poy 

S. Whathar by 

dlraot raorultmant, 
dapartaMiital promotion 
or trSAifdr 


3i In tha dsaa of 
dlraot raoruitauint 

(a) Minlmilii quallfloation 
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(b) Channalof promotion 


J^^rovad Probatlonar In tha 
oatagory of Suparvlsor 
Orada-Z (MOohanlcal). 


(o) Quallfloatlon 


Muat poaaaaa a Diploma In 
Maohanical Bnglnaarlng, 
Xutomobila Englnaarlng of 
Stata Board of Taohnical 
Education and Training or 
ita aqulvalant from a 
raoognlaad Institution or 
Board. 


(d) Exparlanca 


Must hava sarvad for a 
parlod of not lass than 5 
yaars In tha post of 
Suparvlsor orada-l 
(Machanloal). 


MANNER OF APPOINTMENT TO THE POST OF 


Scala of )pay 


Ra.4350-175-7500 


2. Whathar by 

dlraot raerultsiant, 
dapartmantal promotion 
or transfar 


By dapartmantal promotion. 
Xn oasa, dapartmontal 
aandidata Is not avallabla, 
dlraot raorultmant will ba 
rasortad to. 


In tha oasa of 
dlraot raorultmant 

(a) Minimum qualification 


(b) Exparlanca 


A Dagraa In Radio Communica¬ 
tion Englnaarlng or 
BlactronlcS Englnaarlng. 

5 yaars. 


Hota; Tha qualification ragardi.ng 
axparlanca la ralaxabla at tha 
dlscratlon of tha Chairman In tha 
oasa of candldataa belonging to 
Schadulad Castas and Sohadulad 
Trlbas If at any stags of salactlon, 
tha Chairman Is of tha opinion that 
sufficient number of candidates from 
these communities possessing tha 
requisite exparlanca are not llkoly 
to ba avallabla to fill up tha 
vacancies reserved for them. 


(c) Upper age limit 


35 yaars 


2154 GI/2000—12B 
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4. In th« cas« of 

dopartmontal promotion 


(a) Whothor by ••laotlon : Hy ••lootion 
or by aonlorlty 
•ubjoot to aultabllity 


(b) Channol of promotion 


( 0 ) Qualification 


Jtppxovad probationer in tha 
oatayory of Aaaiatant 
Bnglnaar (Communloatlon). 

A Dagraa in Radio 
Communloatlon Bnginaaring. 


(d) Sxparlanea : Hust have aarvad in tha poat 

from which ha la promotad, 
for a period of not laaa 
than 5 yaara. 


MANNER OF APPOINTMENT TO THE POST OF 
ASSISTANT ENGINEER (CQMMUNICATIQJvP 


1. Soala of pay • Ra.4000-175-7150 

2. Whether by ■ diraot recruitment. 

dlraet racntltmant, 

departmental promotion 
or tranafar 


3. In tha caaa of 

direct racrultaiant 

(a) Minimum qualification 

(b) X]q»axionaa 


: A Dagraa in Radio Communica¬ 
tion Bnginaaring. 

: Should poaaaaa two yaara 
axparianoa in tha main- 
tananca of telecommunication 
and electronic aquipmanta. 


Hota: Tha qualification regarding 
axparlanca la ralaxabla at tha 
diacratlon of the Chairman in the 
caaa of candidataa belonging to 
Sohadulad Caataa and Schadulad 
Tribaa if at any ataga of aalaetion, 
the Chairman la of the opinion that 
aufficlant number of candidataa from 
thaaa communitlaa poaaaaaing tha 
raquiaita axparianoa are not likely 
to bo available to fill up tha 
vacancioa raaarvad for them. 


(c) Upper age limit 


: 30 yaara 
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4. In the case of 

departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 

(c) Qualification 

(d) Experience 


MANNER OF APPOINTMENT TO THE POST OF 
ASSISTANT ENGINEER (ELECTRICALS 


1. Scale of pay • Its. 4000'»175‘-7l50 

: (i) By departskentEl pEBmdtibfi 
a^alhst 2/3r<i of thd 
vacancies 

Cll) By direct recruitment 
against l/3rd of the 

vacaneiai> 


3. In the case of 

direct recruitment 


2. Whether by 

direct recruitment, 
departmental promotion 
or transfer 


(a) Minimum qualification ; Must hold a Degree in 

Slectrical Engineering from 
a recognised Engineering 
College or must have passed 
Sections 'A' and 'B' of the 
Institution of Engineers of 
Indie or possess equivalent 
qualification thereto. 
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(b) Experience 

Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairmzui in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion tliat 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper age lisiit : 30 years 


4. In the case of 

departmental promotion 

(a) Whether by selection : IJy selection 
or by seniority 
subject to suitability 


(b) Channel of promotion : Approved Probationer in the 

category of Supervisor 
Orade-Z (Electrical). 


(c) Qualification : Must possess a Diploma in 

Electrical Engineering of 
State Board of Technical 
Education 'and Training or 
its equivalent from a 
recognised Institution or 
Board. 

(d) Experience : Must 'have served for a 

period of not lass than 5 
years in the post of 
Supervisor Grade-I 
(Electrical). 
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MANNER OF APPOINTfMENT TO THE POST OF 
ASSISTANT EXECUTIVE ENGINEER (ELECTRONICS) 


1. Scale of pay 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 


: Rs.4350-175-7500 

: By departmental promotion. 
In case, departmental 
candidate is not available, 
direct recruitment will be 
resorted to. 


; Post Graduate Degree in 
Electronics Engineering. 

: 3 years. 


Note: The q[ualification regardi.ng 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Schedu.\ed 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient nvimber of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper age limit 


35 years 


4. In the case of 

departmental promotion : 

(a) Whether by selection ; lly selection 
or by seniority 
subject to suitability 


(b) Channel of promotion : Approved Probationer in the 

category of Assistant 

Engineer (Electronics). 


(c) Qualification : Must possess a Degree in 

Electronics Engineering. 
Rost Graduate Degree in 
Electronics Engineering will 
]>e prefer 2 d}le. 


(d) Experience Must have served in the post 

from which he is promoted, 
for a period of not less 
than 3 years. 
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MANNER OF APPOINTMENT TO THE POST OF 
ASSISTANT ENGINEER (ELECTRONICS) 


1. Scale of pay 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 


3. In the case of 

direct recruitment 

(a) Minimum qualification 

(b) Experience 


: Ra.4000-175-7150 

: By direct recruitment. 
However, the departmental 
exployees possessing the 
qualification prescribed 
for direct recruitment will 
be considered. 


: A Post Graduate Degree In 
Electronics Engineering. 


Mote: The qualification regarding 
experience Is relaxable at the 
discretion of the Chairman In the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes If at any stage of selestion, 
the Chairman Is of the opinion that 
sufficient nxifflber of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper age limit ; 35 years 

4. In the case of 

departmental promotion 

(a) Whether by selection — 

or by seniority 

subject to suitability 

(b) Channel of promotion — 

(c) Qualification — 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF 
SENIOR ADMINISTRATIVE OFFICER 


1. Scala of pay 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 

3. In the cas£ of 
direct recsruitsMnt 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 


(c) Qualification 

(d) Experience 


; Ra.4800-200-6000-225-8475 
: By departmental promotion 


: Uy selection 


: Approved Probationer in the 
category of Administrative 
Officer 


: Must have put in a service of 
i\ot less than five years as 
Administrative Officer 


MANNER OF APPOINTMENT TO THE POST OF ADMINISTRATIVE OFFICER 


1. Scale of pay ; Rs.4350-175-7500 

2. Whether by : By departmental promotion 

direct recrultioent, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum cjualification - 

(b) Experience - 


(c) Upper age limit 
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4. In tha case of 

departmental promotion 


(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 


(c) Qualification 

(d) Experience 


By selection 


Approved Probationer in the 
category of Junior Administra¬ 
tive Officer/Office Superin¬ 
tendent in the department in 
which the vacancy arises. 


Must have served for a period 
of not less than five years as 
Junior Administrative Officer/ 
Office Superintendent or a 
combined period of five years 
in these posts. 


MANNER OF APPOINTMENT TO THE POST OF 
JUNIOR ADMINISTRATI\/E OFFICER 


1, Scale of pay Ps.4000-175-7150 

2 . Whether by By departmental promotion 

direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 

direct recruitment 


(a) Minimum qualification 


(b) Experience 

(c) Upper age limit 


4. In the case of 

departmental promotion 


(a) Whether by selection : Ily selection 
or by seniority 

subject to suitability 

(b) Channel of promotion : Approved Probationer in the 

category of Office Superin- 
tiendent/Assistant Superin¬ 
tendent in the department in 
v/hich the vacancy arises. 
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(d) Experienc* •• JIust have served for a period 

of not less than five years as 
Office Superintendent/Assistant 
F>uperintendent or a combined 
period of five years in these 
]iosts. 


V. TRAFFIC DEPARTMENT: 

MANNER OF APPOINTMENT TO THE POST OF 
CONTAINER TERMINAL MANAGER 

1. Scale of pay Rs.7000-275-8100-300-9900 

2. Whether by direct By promotion or by transfer 

recruitment, departmental or by deputation, 
promotion or transfer? 

3. In the case of direct 
recruitment: 

(a) Minimum - 

qualification 

(b) Experience - 

(c) Upper Age Limit - 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or By selection, 

by seniority s\ibject to 

suitability 

(b) Channel of promotion a) Approved probationer in the 

category of Docks Manager 
or equivalent grade. 

b) In the case of transfer or 
deputation by Officers 
holding the rank of Supdt. 
Engineer (Mechanical). 

(c) Qualification - 


(d) Experience 


Must have served at least for 
5 years in the grade of Docks 
Manager or equivalent grade. 
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j^ANNER OF APPOINTMENT TO THE POST OF DOCKS MANAGER 

1. Scale of pay Rs. 5400-225-6300-250-9300 

2. Whether by direct By departnental promotion 

recruitment, departmental 

promotion or transfer? 

3. In the case of direct 

recruitment 

(a) Minimum ^ — 

qualification 

(b) Experience — 

(c) Upper Age Limit — 

4. In the case of depart¬ 

mental promotion 

(a) Whether by selection or By selection 
by seniority stibject to 
suitability 


(b) 

Channel of promotion 

Approved 

probationer in 

the 



category 

of Deputy Traffic 



Manager. 



(c) 

Qualification 

: - 



«4) 

Experience 

Must have put In a service 

of 



not less 

than 5 years 

as 



Deputy Traffic Manager. 




188 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part II—Src 3(i) 



1. Scale of pay : Ra. 5400-225-6300-250-9300 


2. Whether by direct By transfer on tenure basis 

recruitment, departmental by considering Officers the 

promotion or transfer? Trust 

OR 

by direct recruitment. 

3. In the case of direct 
recruitment 

(a) Minimum A degree from a r^gognised 

qualification University. 

(b) Experience Should possess ten years of 

experience in Marketing and 
pviblicity. 

Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Schc’duled 
Tribes if at auiy stage of selection, 
the Chairmam is of the opinion that 
sufficient nuinber of candidatea from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

(c) Upper Age Limit 40 years. 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or By selection 

by seniority subject to 

suitability 

(b) Channel of promotion — 

(c) Qualification A Degree from a recognised 

University. 

(d) Experience (i) Should possess ten years 

experience in supervisory 
capacity in the Port; and 

(ii) Experience in marketing 
and publicity. 
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MANNER OF APPOINTMENT TO THE POST OF 
DEPUTY CONTAINER TERMINAL MANAGER (PLANNING & OPERATIONS) 


1. Seals of pay : Rs.5400-225-6300-260-9300 

2. Whether by : By promotion or by transfer 

direct recruitment, 

departmental promotion 
or transfer 


3. In the case of 

direct recruitment 


(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 


4. In the case of 

departmental promotion 


(a) Whether by selection : By selection 
or by seniority 

subject to suitability 

(b) Chazmel of promotion ; (s) J^pproved Probationer in 

the category of Deputy 
Traffic Manager or 
equivalent grade. 


<b) In the case of transfer: 

By Officers holding 
analogous posts. 


(c) Qualification 


: Mast have served at least 
for five years In the grade of 
Deputy Traffic Manager or 
equivalent grade. 


(d) Experience 



190 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


Part II —Sec 3(i) 


MANNER OF APPOINTMENT TO THE POST OF DEPUTY TRAFFIC MANAGER 


1. Seal* of pay 

2. flhathar by 
dlract racrultmant, 
dapartmantal promotion 
or transfar 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 


(c) Qualification 

(d) Experience 


Rs.4800-200-6000-225-8475 
By departokental promotion 


By selection 


Approved Probationer In the 
category of Assistant Traffic 
Manager. 


Must have put In a service of 
not less than five years as 
Assistant Traffic Manager. 


MANNER OF APPOINTMENT TO THE POST OF 



1. Scale of pay : Ra.4800-200-6000-225-8475 

2. Whether by : By promotlon/transfez 

direct recruitment, 

departmental promotion 
or transfer 
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3. In th« c«s« of 

diroet rocruitmont 

(a) Mlnisnin qualification 

(b) E]q>erl«nc« 

Nota; Tho qualification ragardlng 
exparlanca Is ralaxabla at tha 
dlscratlon of tha Chairman In tha 
case of candidates belonging to 
Scheduled Castas and Scheduled 
Tribes If at any stage of selection, 
the Chairman Is of the opinion that 
sufficient number of candidates from 
these communities possessing tha 
requisite experience are not likely 


to be available to fill up 
vacancies reserved for them. 

(c) XTpper age limit 

4. In the case of 

departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 

(c) Qualification 

(d) Experience 


In tihe-case of ^ transfer; 


the 


B/ selection 


Approved Probationer in the 
category of Superintendent 
(Ship Operations)/Superin- 
tedent (lard Operations) 

Post Graudate Degree or M.B.A. 
or a Degfee In Engineering 
qualification from any 
recognised University. 

5 years. 


From category of D.T.M. in the 
Traffic Department with any of 
the above qualification with 
at least five years of experience 
In cargo handing operations. 
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1. Scale of pay 


Ps.4350-175-7500 


2. Whether by 

direct recruitment, 
departmental promotion 
or transfer 


In the ratio of 1:2 for direct 
recruitment and departmental 
promotion respectively 


In the case of 

direct recruitment 

(a) Minimum qualification 


(b) Experience 


first Class Graduate in 
Engineering or a Second Class 
Master Degree in any discipline 
including M.B.A./Post Graduate 
Diploma in any Management field 


Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper age limit 


30 years 


4. In the case of 

departmental promotion 

(a) Whether by selection 
or by seniority 
svibject to suitability 


By selection 


(b) Channel of promotion 


Approved Probationer in the 
category of Section 
Superintendent. 


(c) Qualification 


Passed S.S.L.C. or its 
equivalent. 


(d) Experience 


Must have put in a service of not 
lass than five years as Section 
Superintendent. In case no 
suitable Section Superintendent 
is available. Shed Masters with 
ten years experience as Shed 
Master will be considered. 
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MANNER OF APPOINTMENT TO THE POST OF 
SAFETY OFFICER (CARGO AND GEAR) 


1. Seala of pay : Rs.4350-175-7500 

2. Whether by : By direct recruitment 

direct recruitment, 

departmental promotion 
or tranafer 


3. In the case of 

direct recruitment 


(a) Minimum quallflcatlori 

(b) Experience 


:)(1) Should hold a recognised 
) Degree In any branch of 

:) Engineering or technology 

and had practical experi¬ 
ence of working In a Port 
or similar place In a 
supervisory capacity for 
a period of not less than 
two years or should hold 
a recognised Degree In 
Physics or Chemistry and 
has had practical experi¬ 
ence of working In a Port 
or similar place in a 
supervisory capacity for 
a period of not loss than 
five years; or hold a 
recognised Diploma In any 
branch of Engineering or 
Technology and has had 
practical experience of 
working In a Port or 
similar place In a 
supervisory capacity for 
a period of not loss than 
five years; and 
(11) Should hold a Degree or 

Diploma In Industrial 
Safety recognised by the 
Central Govomioent. 


2154 GI/2000—13A 




1. Scale of pay : Ra.4350-175-7500 

2. Whether by : By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification — 

(b) Experience — 

(c) Upper age limit — 

4. In the case of 
departmental promotion 

(a) Whether by selection : By selection 
or by seniority 

subject to suitability 

(b) Channel of promotion : Approved Probationer in the 

category df junior Administra¬ 
tive Officer/Office Superin¬ 
tendent in the department in 
which the vAbihcy arises. 

(c) Qualification — 

(d) Experience : Must have served for a period 

ef not lesi than five years as 
Junior Administrative Officer/ 
Office Superintendent or a 
combined period of five years 
in these posts. 

Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage, of selection, 
the Chairman is of the opinion that 
®'^fficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


2154 GI/2000—13B 
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(c) Uppar aga limit : 30 yaars. (Ralaxabla in tha 

casa of SC/ST as par rulas). 


4. In tha caaa of 

dapartmantal promotion 

(a) Hhathar by aalaction 
or by aaniority 
subjact to auitability 

(b) Channal of promotion 

(c) Oualification 

(d) Ei^arianca 


MANNER OF APPOINTMENT TO THE POST OF 


JUNIOR ADMINISTRATIVE OFFICER 


1. Scala of pay Ra.4000-175-7150 

2. Whathar by : By dapartmantal promotion 

diraet raeruitmant, 

dapartmantal promotion 
or tranafar 

3. In tha caaa of 
diraet raeruitmant 

(a) Minimum qualification 


(b) Exparianca — 

(c) Uppar aga limit — 

4. In tha caaa of 

dapartmantal promotion 

(a) Whathar by aalaction : By aalaction 
or by aaniority 
aubjact to auitability 


(b) Channal of promotion : Approvad Probationar in tha 

catagory of Offica Suparin- 
tandant/Aaaiatant sivqparin- 
tandant in tha daphrtaant in 
which'tha vacancy ariaas. 
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(c) Qualification : — 

(d) Experience : Must have served for a period 

of not less than five years as 
Office Superintendent/Asalstent 
Superintendent or a combined 
period of five years in these 
posts. 


VI. MARINE DEPARTEMENT: 

MANNER OF APPOINTMENT TO THE POST OF HARBOUR MASTER 


1. Scale of pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 

3. In the oaSe of direct 
recruitment 


(a) Minimum 
qualification 

(b) Experience 

(c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion 

(a) Whether by seledEion or 
by seniority subject to 
suitability 

(b) Channel of promotion 


(c) Qualification 

(d) Experience 


Rs. 8250>300-15350 
DepartmenEal Promotion 


By Selection 


J^>proved probationer in the 
category of Dock Master/Pilot 
with 5 years of service as 
Pilot. 


.Should have 5 years experience 
ds Pilot. 
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MANNER OF APPOINTMENT TO THE POST OF DOCK MASTER 


1. Seal* of pay Ra.7500-300-10200 

2. Whathar by direct Departmental Promotion 

recruitment, departmental 

promotion or transfer? 


3. In the case of direct 
recruitment 

(a) Minimum - 

qualification 

(b) Experience 

(c) Upper Age Limit - 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or By Selection 
by seniority subject to 

suitability 

(b) Channel of promotion ; Approved probationer in the 

category of Pilot. 

(c) Qualification - 

(d) Experience - 








1. Scale of pay Rs.6500-250-7500-275-9425 

2. Whether by direct Direct recruitment 

recruitment, departmental 

promotion or transfer? 

3. In the case of direct 
recruitment 

(a) Minimtxm Should possess a certificate 

qualification of con^etency as Master 

Foreign going. 

Must be an Indian National. 

(b) Experience Should have served as Chief 

Officer. 

Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

(c) Upper Age Limit 35 years. 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or - 

by seniority subject to 

suitability 

(b) Channel of promotion - 

(c) Qualification - 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF ADMINISTRATIVE OFFICER 

1. Seal* of pay Rs.4350-175-7500 

2. Whether by direct Departmental Promotion 

recruitment, departmental 

promotion or transfer? 


3. Xn the case of direct 

recruitment 


(a) Minimum - 

qualification 

(b) Experience - 

(c) Upper Age Limit - 

4. In the case of depart¬ 
mental promotion 

(a) Whethep by selection or Selection 
by seniority s\ibject to 
suitability 

(b) Channel of promotion Approved probationer in the 

category of Office Superinten- 
dent/Asst.Superintendent in 
the department in which the 
vacancy arises. 

(c) Qualification - 

Must have served for a period 
of not less than five years as 
Office Superintendent/Asst. 
Superintendent or a combined 
period of five years in these 
posts. 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF ASSISTANT MARINE OFFICER 

1. Seal* of pay Rs.4350-175-7500 

2. Whath^r by direct By departmental promotion 

recruitment, departmental failing which by direct 

promotion or transfer? recruitment. 

3. In the case of direct 
recruitment 

(a) Minisnuas 

qualification 


(b) E3q>erience 

Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidate;; from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(C) 

Upper Age Limit 

* 35 years. 


4. 

In the case of depart¬ 
mental promotion 

: 


(a) 

Whether by selection or 
by seniority subject to 
suitability 

By Selection 


(b) 

Channel of promotion 

jqaprovad probationer in the 
category of Marine Foreman. 

(c) 

Qualification 



(d) 

Experience 

Should have served as 

Foreman for a minimum 
of five years. 

Marina 

period 


Second Mate’s Foreign Going 
Certificate 

OR 

Master's Home Trade 
OR 

Final passing out certificate 
from T.S.Dufferin/Rajendra 

with a minimum of 3 years 
experience in Port doing 
maintenance of floating craft 
and buoys and moorings 
OR 

Service in the Navy not below 
the rank of Patty Officer. 
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MANNER OF APPOINTMENT TO THE POST OF 
FIRE OFFICER AND ASSISTANT SAFETY OFFICER 


1. Scale of pay 


Rs.4000-175-7150 
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2. Whether by direct 

recruitment, departmental 
promotion or transfer? 


By departmental promotion 
falling which by direct 
recruitment 


3. In the case of direct 

recruitment 

(a) Minimum 

qualification 


(b) Experience 


1) Passed SSLC and should have 
successfully undergone the 
Divisional Officer’s Course 
of training at the National 
Fire Service College, 
Nagpur. 

Preference will be given to 
candidates possessing 

B.Sc. degree with Chemistry 
as one of the subjects. 

OR 

2) Should have passed the. 
graduateshlp examination of 
the Institute of Fire 
Engineers (London) 

OR 

3) B.E. (Fire Engineering). 

Should have served full time 
for not less than five years 
In a well established Fire 
Service Organisation In an 
Industrial Town In a ranJc not 
below a Station Officer. 


Note: The qualification regarding 
experience Is relaxable at the 
discretion of the Chairman In the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes If at any stage of selection, 
the Chairman Is of the opinion that 
sufficient ntimber of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper Age Limit 


45 years. 
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4. In tha case of depart- 
mantal promotion 




(a) Whathar by salaction or 
by seniority subject to 
suitability 

(b) Channel of promotion 

(c) Qualification 

(d) Expariance 


MANNER OF APPOINTMENT TO THE POST OF ENGINEER ^TUC 


Scale of pay 


Rs.5400-225-6300-250-9300 
(I Class Craibinad Certificate) 
(I Class Single Certificate) 


(ii)- Rs.4800-200-6000-225-8475 
(ZI Class Combined 
Certificate) 

(II Class Single Certificate) 


2. Whether by direct By direct racruitaient. 

recruitment, departmental 
promotion or transfer? 


3. In the case of direct 
recruitment 


(a) Minimum Must possess II Class/I Class 
qualification Engineer’s Certificate of 

Cofig>etency (Motor or combined) 
issued by tha Ministry of 
Transport \inder tha Indian 
Merchant Shipping Act, 1923. 

(b) Experience Preference will be given to 

persons with experience in 
floating Craft in the Shipyard 
or a reputed workshop. 


Mote: The qualification regarding 
experience is relaxable at tfie 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite ejq>srience are not likely 
to be available to fill vip t)ie 
vacancies reserved for them. 


(c) Upper Age Limit 


40 years. 
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MANNEROFAPPOINTMENI I O the post of superintending engineer [MARINE SERVICES! 


1. Scale of pay Rs.4800-200-6000-225-8475 

2. Whether by direct By Departmental Promotion 

recruitment, departmental 

promotion or transfer? 

3. In the case of direct 
recruitment 

(a) Minimum 
qualification 

(b) Es^erlence 


Note: The qualification reqardi-ng 
experience Is relaxable at the 
discretion of the Chairman In the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes If at any stage of selection, 
the Chairman la of the opinion tbat 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not llkoly 
to be available to fill up the 
vacancies reserved for them. 


(c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion 


(c) Qualification 


(d) Experience 


By Selection 


improved Probationer In the 
category of Asst. Marine 
Engineer/Engineer (Tug). 

'Must hold a First Class 
M.O.T.(Motor) Engineer's 
Certificate under the Indian 
Merchant Shipping Act, 1958 
or Its equivalent. 

Must have woriced for a 
period of not less than 8 
years as Asst. Marine 
Engineer/Engineer (Tug). 
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MANNER OF APPOINTMENT TO THE POST OF TECHNICAL ASSISTANT 

_ (POLLUTION CONTROL) _ 


1. Seal* of pay 

2. Hhathar by direct 
racrultmant, dapartmantal 
promotion or transfer? 

3. In the case of direct 

recruitment 

(a) Minimum 

qualification 


(b) Experience 


Rs.4000-175-7150 
Direct Recruitment 


Rost Graduate in Marine 
Biology with Marine Pollution/ 
Toxicology/Soil Mechanics as 
one of the subjects. 

Should have Icnowledge in 
Marine Pollution/Toxicology/ 
Soil Mechanics. 


Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

(c) Upper Age Limit 35 years. 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion 

(c) Qualification 


(d) Bigperience 
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VII. STORES DEPARTMENT: 

MANNER OF APPOINTMENT TO THE POST QF DEPUTY CONTRTOLLER OF STORES 

1. Scale of pay Rs.4800-200-6000-225-8475 

2. Whether by direct By departmental promotion 

recruitment, departmental 

promotion or transfer? 

3. Zn the case of direct 
recruitment 

(a) Minimum - ; - 

qualification 

(b) Experience - 

Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage, of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be available to fill up the 
vacancies reserved for them. 

(c) Upper Age Limit 

4. In the case of depart¬ 
mental promotion 

(a) Whether by selection or 
by seniority subject to 
suitzdsility 

(b) Channel of promotion 


(c) Qualification 

(d) Experience 


By selection 


Approved probationer in the 
category of Asst.Controller 
of stores (Class I) 


Must have put in a service of 
not less than five years as 
Assistant Controller of 
Stores (Class I) 
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MANNER OF APPOINTMENT TO THE POST OF 

ASSISTANT CONTROLLjgR OF STORES (CLASS I) 


Rs.4350-175-7500 

By dlract racruitmant and by 
dapartmantal promotion. In 
cycla of four vacancias, tha 
first vacancy by diract 
racruitmant and the other 
vacancies by departmental 
promotion. 


Should be a graduate in 
Engineering. 

Should possess a graduate 
diploma in materials 

management. 

Should possess not less than 
two years experience, out of 
which not less than one year 
should have been in a large 
Engineering Stores, prefera¬ 
bly Govt, Quasi Govt., or 
other public sector concern. 

Note: The qualification regarding 

experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of tha opinion that 
sufficient number of candidate.^ from 
these communities possessing the 
requisite experience are not Xikely 
to be available to fill up the 
vacancies reserved for them. 


(C) 

Upper Age Limit 

35 years. 

4. 

In tha case of depart¬ 
mental promotion 

; 

(a) 

Whether by selection or 
by seniority subject to 
suitability 

By Selection 


1. Scale of pay 

2. Whether by direct 
recruitment, departmental 
promotion or transfer? 


3. In the case of direct 
recruitment 

(a) Minimvun 

qualification 


(b) Experience 


By Selection 



208 


THE GAZETTE OF INDIA EXTRAORDINARY 


P/VRT II— Sec 3(i)| 


(b) Channal of promotion Approved probationer In the 

category of Assistant 

Controller of Stores (Class II) 
(Senior)/Class II (Junior)/ 
Liaison Officer. 

(c) Qualification - 

(d) Experience Must have put In a combined 

service of not less than 5 
years as Assistant Controller 
of Stores (Class II) (Sr.)/ 
Assistant Controller of Stores 
(Class II) (Jr.)/Liaison 
Officer. 

MANNER OF APPOINTMENT TO THE POST OF ASSISTANT 
CONTROLLER OF STORES (CLASS II)(SENIOR) 


1. Scale of pay Rs.4000—175“7150 

2. Whether by direct Departmental Promotion 

recruitment, departmental 

promotion or transfer? 

3. In the case of direct 
recruitment: 

(a) Minimum • " 

qualification 

(b) Experience ----- 

(c) Upper Age Limit ; - 

4. In the case of depart¬ 
mental promotion: 

(a) Whether by selection or By Selection 

by seniority subject to 

suitability 

(b) Channel of promotion improved probationer in the 

category of Asst.Controller of 
Stores (Class II) (Junior)/ 
Liaison Officer. 

(c) Qualification - 

(d) Experience Must have put in a service of 

not less than 3 years as Asst. 
Controller of Stores (ClassII) 
(Junior)/Liaison Officer. 
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MANNER OF APPOINTMENT TO THE POST OF ASSISTANT 
CONTROLLER OF STORES (CLASS II)(JUNIOR) 


1. Seal* of pay 

2. VIhether by diract 
recrultnant, dapartmantal 
promotion or transfer? 


3. In the case of direct 
recruitment: 

(a) Minimum 
qualification 

(b) Experience 

(c) Upper Age Limit 

4. In the case of depart¬ 

mental promotion: 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of promotion 


(c) Qualification 


(d) Experience 


Rs.4000-175-7150 

Departmental Promotion 
In a cycle of seven vacancies 
the first vacancy by the 
Office Superintendent (Inspec¬ 
tion Wing) and the second to 
the seventh vacancies by 
Office Superintendent 
(Ministerial Wing) 


By Selection 


Approved probationer in the 
category of Office Superinten¬ 
dent (Ministerial Wing}' or 
Office Superintendent (Inspec¬ 
tion Wing) or in the category of 
Senior Stores Supervisor or 
Senior Inspector. 

Must have iindergone training 
in Materials Management. 

Must have put in a combined 
service of 5 years as Office 
Superintendent (Ministerial 
Wing) and Senior Stores Super¬ 
visor or Office Superintendent 
(Inspection Wing) and Senior 
Inspector. 
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MANNER OF APPOINTMENT TO THE POST OF LIAISON OFFICER 


1. Scal« of pay Ra. 4000-175-7150 

2. Whathar by dlract Diraot racrultmant 

recrultmant, dapartmantal 

promotion or tranafar? 

3. In tha caaa of dlract 
racrultmant 


(a) Minimum 

qualification 


(b) Exparianca 

(c) l}ppar aga llxoit 

4. In the case of dapart- 

mantal promotion 

(a) Whether by selection or 
by seniority subject to 
suitability 

(b) Channel of prMaotion 


Graduate in Arts, Science or 

Commerce. 

(1) Have the necessity incli¬ 
nation for tha nature of 
work of tha post, the 
capability to converse and 
iaqpress people and be 
persuasive. 

(2) Good general knowledge and 
willingness to travel 
throughout the country at 
short notice. 


30 years. 


(c) Qualification 


(d) Experience 
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VIII. MEDICAL DEPARTMENT: 

MANNER OF APPOINTMENT TO THE POST OF 
DEPUTY CHIEF MEDICAL OFFICER 


1. Scale of pay : Ps.5400-225-6300-250-9300 

plus non-practicising 
allowance as per rules in 
force. 

2. Whether by : By departmental promotion/ 

direct recruitment, Transfer 

departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification - 

(b) Experience - 

(c) Upper age limit - 

4. In the case of 

departmental promotion : 

(a) Whether by selection : By selection 

or by seniority 
subject to suitability 

.(b) Channel of promotion : Approved Probationer in the 

category of Resident Medical 
Officer/Chief Physician/ 

Chief Surgeon who have put 
in a minimixm period of ten 
y^aars service in the Medical 
Diepartment. 

(c) Qualification : -- 

(d) Experience : Should have served for a 

poriod of not less than five 
yaars as Resident Medical 
Officer/two years as Chief 
Physician/Chief Surgeon. 


2154 GI/2000—15A 
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MANNER OF APPOINTMENT TO THE POST OF CHIEF PHYSICIAN 


1. Scale of pay 


2. Whether by 

direct recruitment, 
departmental promotion 
or transfer 


3. In the case of 

direct recruitment 

(a) Minimum qualification 


: Rs.5400-225-6300-250-9300 
plus non-practicising 
allowance as per rules in 
force. 

; By departmental promotion. 
Direct recruitment will be 
resorted to, if no suitable 
persons are availzUole in 
this department. 


: Medical Post Graduate Degree 
in General Medicine. 


(b) Experience : Must have ten years 

experience after Post 

Graduate Diploma/Degree in a 
recognised Hospital. 
Candidates having experience 
in any special branch 
required by Hospital like 
Diabetology, Cardiology, 
Neurology and Opthalmology, 
etc., will have more prefe¬ 
rence for consideration. 

Note: The qualification regjirding 

experience is relaxaible at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not Jikely 
to be availcible to fill Uf' the 
vacancies reserved for them, 

(c) Upper age limit : 45 years 


2154 GI/2000—15B 
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4. In the case of 

departmental promotion 

(a) Whether by selection : By selection 
or by seniority 
subject to suitability 


(b) Channel of promotion 


(c) Qualification 


(d) Experience 


; Approved Probationer in the 
category of Resident Medical 
Officer/Medical Officer 
(Selection Grade)/Medical 
Officer. 

; As mentioned against 

col. 3 (a) aLbove. Relaxadsle 
in special cases in the case 
cf Medical Officer 

possessing Post Graduate 

Degree in Surgery. 

; As mentioned in col.3(b) 

above. 


MANNER OF APPOINTMENT TO THE POST OF CHIEF SURGEON 


1. Scale of pay 


2. Whether by 

direct recruitment, 
departmental promotion 
or transfer 


3. In the case of 

direct recruitment 

(a) Minimijm qualification 

(b) Experience 


: Rs.5400-225-6300-250-9300 
plus non-practicising 
allowance as per rules in 
force. 

: By departmental promotion. 
Direct recruitment will be 
resorted to, if no suitable 
persons are available in 
this department. 


: Medical Post Graduate Degree 
in Surgery. 

; Must have ten years 

experience after Post 

Graduate Diploma/Degree in 
Surgery in any Hospital/ 
Surgical Centre. Candidates 
having experience in any 
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special brimch in Surgery 
required by Hospital like 
Thoracic Surgery, Plastic 
Surgery, Head Injury or Hemd 
Injury, etc., will have more 
preference for consideration. 

Note: The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in, the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely 
to be availaLble to fill up the 
vacancies reserved for them. 

(c) Upper age limit : 45 years 


4. In the case of 

departmental promotion 

(a) Whether by selection : Ey selection 
or by seniority 

subject to suitability 

(b) Channel of promotion : Approved Probationer in the 

category of Resident Medical 
Cfficer/Medical Officer 
(Selection Grade)/Medical 
Officer. 

(c) Qualification ; its mentioned against 

col.3 (a) 2d3ove. Relaxable 
in special cases in the case 
cf Medical Officer 

possessing Post Graduate 
Degree in Medicine. 

: As mentioned in col.3(b) 
above. 


(d) Experience 



[•HFF II—3(l)] 


MTOT <.Nh: 4 : 3T^irKrn™T 


215 


MANNER OF APPOINTMENT TO THE POST OF RESIDENT MEDICAL OFFICER 


1. Scale of pay 


2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 


(c) Qualification 


: Rs.4800-200-6000-225-8475 
plus non-practicising 
allowance as per rules in 
force. 

: By departmental promotion 


: By selection 


: Approved Probationer in the 
category of Medical Officer 
(Selection Grade). 


Should have served for a 
period of not less than five 
years as Medical Officer 
(Selection Grade)/Medical 
Officer or a combined period 
of five years in these 
posts. 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF 
MEDICAL OFFICER 'SELECTION GRADE) 


1. Scale of pay 


2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimiim qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 

(c) Qualification 


: Bs.4800-200-6000-225-8475 
plus non-practicising 
allowance as per rules in 
force. 

: By departmental promotion 


: B/ selection 


: Approved Probationer in the 
category of Medical Officer. 


: Should have served for a 
period of not less than five 
years as Medical Officer. 


(d) Experience 
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MANNER OF APPOINTMENT TO THE': POST OF MEDICAL OFFICER 


1. Scale of pay 

: Rs.4350-175-7500 
plus non-practicising 
allowance as per rules in 
force. 

2. Whether by 

direct recruitment, 
departmental promotion 
or transfer 

; By direct recruitment 

3. In the case of 

direct recruitment 


(a) Minimum qualification 

: Medical Graduate of a 

recognised University who 

has completed the Compulsory 
House Surgency or undergone 
the Internship for a period 
of one year or the Rotary 
House Surgency for one year. 

(b) Experience 

— 

Note: The qualification regi.rding 
experience is relax^d5le at the 
discretion of the Chairman in the 
case of candidates belonging to 

Scheduled Castes and Scheduled 

Tribes if at any stage of selection, 
the Chairman is of the opinion that 
sufficient number of candidates: from 
these communities possessing the 
requisite experience are not 3ikely 
to be availsLble to fill up the 
vacancies reserved for them. 

(c) Upper age limit 

35 years 

4. In the case of 

departmental promotion 


(a) Whether by selection 
or by seniority 
subject to suitedsility 


(b) Channel of promotion 

— 

(c) Qualification 

— 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF ADMINISTRATIVE OFFICER 


1. Scale of pay : Hs.4350-175-7500 

2. Whether by : By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 

3. In '^e case of 
direct recruitment 


(a) Minimum qualification 


(b) Experience 

(c) Upper age limit 


4. In the case of 

departmental promotion 


(a) Whether by selection : By selection 
or by seniority 
subject to suitability 


(b) Channel of promotion : Approved Probationer in the 

category of Junior Adminis¬ 
trative Officer (Class II)/ 
Office Superintendent (Class 
III) in the department in 
which the vacancy arises. 

(c) Qualification : - 


Mast have served for a period 
of not less than five years 
as Junior Administrative 
Officer (Class II)/Office 
Superintendent or a combined 
period of five years in 
tiiese posts. 


(d) Experience 
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MANNER OF APPOINTMENT TO THE POST OF 
JUNIOR ADMINISTRAHVE OFFICER (CLASS Ih 


1. Scale of pay : Rs.4000-175-7150 

2. Whether by ; By departmental promotion 

direct recruitment, 

departmental promotion 
or transfer 


3. In the case of 
direct recruitment 

(a) Minimum qualification : - 

(b) Experience - 

(c) Upper age limit - 

4. In the case of 
departmental promotion 

(a) Whether by selection By selection 

or by seniority 

subject to suitability 

(b) Channel of promotion ; Approved Probationer in the 

category of Office Superin¬ 
tendent/Assistant Superin¬ 
tendent of the Medical 
Department. 

(c) Qualification - 

(d) Experience : Must have served for a period 

of not less than five years 
as Office Superintendent/ 
Assistant Superintendent or 
a combined period of five 
years in these posts. 


MANNER OF APPOINTMENT TO THE POST OF 
ASSISTANT CONTROLLER OF STORES (MEDICINE) 


1. Sqale of pay Rs.4000—175-7150 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 


: B^ departmental promotion 
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In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 

(b) Channel of promotion 


Ey <ielection 


Approved Probationer in the 
category of Chief Stores 
Supervisor. 


(c) Qualification 

(d) Experience 


Should have five years 
experience in Medical 
S torekeeping. 


MANNER OF APPOINTMEMT TO THE POST OF MATRON 


1. Scale of pay : Rs.4000''175-7150 

2. Whether by : By departmental promotion 

direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 


; By selection 
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(b) Channel of promotion ; Approved Probationer in the 

category of Sister-in-Charge. 

(c) Qualification 

(d) Experience- : Should have served in a 

supervisory post for a 
period of not less than five 
years. 


MANNER OF APPOINTMENT TO THE POST OF SENIOR SCIENTIFIC OFFICER 


Scale of pay 

; RS.4800--200-6000-225-8475 

Whether by 
direct recruitment, 
departmental promotion 
or transfer 

: By departmental promotion 

In the case of 

direct recruitment 

; 

(a) Minimum qualification 

: — 

(b) Experience 

: — 

(c) Upper age limit 

; — 

In the case of 
departmental promotion 


(a) Whether by selection 
or by seniority 
subject to suitability 

: By selection 

(b) Channel of promotion 

: Approved Probationer in the 

category of Scientific Officer. 

(c) Qualification 

: i) Must hold a degree in Civil 
Engineering from a recognised 
University and / or be a 
Corporate Member of the 
Institution of Engineers 
(India) or possess 

qualification equivalent 
thereto. 


ii) Alternate qualification: 


M.Sc. in Geology. First or 
Second Class or any other 
equivalent degree. 
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(d) Experienc® : In the caaa of item (i): 

A minimum of 10 years 
Engineering eiqperience in a Port 
desirable. Experience of or 
specialisation in the 
Hydrological studies and 
transportation and sedimentation 
of riverine silt of littoral 
drift or similar problems 
preferred. 

In the case of item (ii): 

5 years experience in the post 
of Scientific Officer (Class II) 
or a minimum of 10 years 
oxperience of or specialisation 
in the Hydrological studies and 
littoral drift, tramsportation 
of riverine silt or similar 
problem essential. Candidates 
v«ho have published papers on 
the above subject will be 
preferred. 


MANN t R OF APPOINTMENT TO THE POST OF SCIENTIFIC OFFICER (CLASS_l_n 


1. Scale of pay 

2. Whether by 
direct recruitment, 
departmental promotion 
or transfer 

3. In the case of 
direct recruitment 

(a) Minimum qualification 

(b) Experience 

(c) Upper age limit 

4. In the case of 
departmental promotion 

(a) Whether by selection 
or by seniority 
subject to suitability 


; Rs.4000-175-7150 

; By departmental promotion 
failing which by direct 
recruitment. 


M.Sc. (Geology) 

5 years experience in the 
field of Marine Sciences. 

35 years. 


; By selection 
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(b) Channal of promotion : Approved Probationer in the 

category of Senior Technical 
Assistant. 


(c) Qualification — 

(d) Experience : 5 years service in the post 

of Senior Technical Assistant. 


MANNER OF APPOINTMENT TO THE POST OF 
ASSISTANT C0NTR0LLE:R OF STORES (CLASS I) 


Rs.4350-175-7500 

By direct recruitment and by 
departmental promotion. In a 
cycle of four vacancies, the 
first vacancy by direct 
recruitment and the other 
vacancies by departmental 
promotion. 


Should be a graduate in 
Engineering. 

Should possess a graduate 
diploma in materials 
management. 

Should possess not less than 
two years experience, out of 
which not less than one year 
should have been in a large 
Engineering Stores, prefera¬ 
bly Govt., Quasi Govt., or 
other public sector concern. 

Note; The qualification regarding 
experience is relaxable at the 
discretion of the Chairman in the 
case of candidates belonging to 
Scheduled Castes and Scheduled 
Tribes if at auiy stage of selection, 
the Chairman is of the opinion that 
sufficient nvimber of oamdidates from 
these communities possessing the 
requisite experience are not likely 
to be availaOale to fill up the 
vacancies reserved for them. 


1. Scale of pay 

2. Whether by direct 
reciruitment, departmental 
promotion or tr 2 msfer? 


3. In the case of direct 
recruitment 

(a) Minimum 

qualification 


(b) Experience 


(c) Upper Age Limit 


35 years. 
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4. In th« case of depart¬ 
mental promotion 

(a) Whether by selection or By Selection 

by seniority sxibject to 
suitability 


(b) Channel of promotion Approved probationer in the 

category of As 8 ist 2 mt 
Controller of Stores (Class II) 
Liaison Officer. 


(c) Qualification - 

(d) Experience Must have put in a service of 

not lass than 5 years as 
Assistant Controller of Stores 
(Class II)/Liaison Officer. 


MANNER OF APPOINTMENT TO THE POST OF 


ASSISTANT CONTROLLER Of- STORES (CLASS 


1. Scale of pay : Rs.4000-175-7150 

2. Whether by direct By departmental promotion 

recruitment, departmental 

promotion or transfer? 

3. In the case of direct : 
recruitment: 


(a) Minimum 
qualification 

(b) Experience 

(c) Upper Age Limit 

4. In the case of depart¬ 
mental promotion; 

(a) Whether by selection or 
by seniority subject to 
suitad>ility 

(b) Channel of promotion 


By Selection 


Approved probationer in the 
category of Office Superintendent 
or in the category of Senior 
Stores Supervisor or Senior 
Inspector. 


(c) Qualification 
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d) Experianca :4ust hava put in fiva years of 

combined service as Office 
Superintendent/Senior Stores 
Supervisor/Senior Inspector. 

MANNER OF APPOINTMENT TO THE POST OF LIAISON OFFICER 


Scale of pay 


Rs. 4000-175-7150 


Whether by direct 
recruitment, departmental 
promotion or transfer? 


By departmental promotion 


In the case of direct 
recruitment 

Minimum 

qualification 


Experience 

Upper age limit 

In the case of depart¬ 
mental promotion 


Whether by selection or 
by seniority subject to 
suitability 


By Selection 


Channel of promotion 


(c) Qualification 


.^proved Probatiner in the cate¬ 
gory of Office Superintendent or 
in the category of Senior Stores 
Supervisor or Senior Inspector. 

Must have undergone training in 
Materials Management. 


(d) Experience 


Must have put in five years of 
combined service as Office 
Superintendent/Senior Stores 
Supervisor/Senior Inspector. 


NOTE:- The inter-se-seniority of 
the incumbents of the Post of 
Senior Stores Supervisor and 
Senior Inspector for the purpose 
of promotion to the Post of Office 
Superintendent will be determined 
based on their date of promotion 
as Sr. Stores Supervisor and Sr. 
Inspector respectively. 


[F. No. PR-I2012/I5/94-PE-I] 
K.V. RAO. Jt. Secv. 
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1. Principal Regulations: 

Ministry of Shipping and Transport (Transport Wing) letter No.PEM(38)/ 
75, dated the 3rd February, 1977. 

Published as SRO C-17/75, dated the 13th and 20th August, 1975 and 
as SRO C-4/77 dated the 16th March, 1977 in Tamil Nadu Government Gazette. 

2. Amendments already made to the Principal Regulations; 

i) The Madras Port Trust Employees' (Appointment, 
Promotion, etc.) Amendment Regulations, 1980: Ministry 
of Shipping and Transport's Notilication GSR No.559, dated 
the 1st April 1980. 

ii) The Madras Port Trust Employees'(Appointment, Promotion, 
etc.) Amendment Regulations, 1987; (GSR No.77(E) dated 
3rd February, 1987). 

iii) The Madras Port Trust Employees' (Appointment, 
Promotion, etc.) Amendment Regulations, 1996. (GSR 
No. 16(E) dated, the 9th January 1996.) 
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